EMPOWERING WOMEN
Y BALANCING THE LAW

EWBL

Empowering Women by Balancing the Law (EWBL) is built on deep expertise in
translating legal evidence into change on the ground. Our team's advisory
experience spans legal reforms in several countries, grounded on global
evidence and cross-regional operational knowledge.

Our Team'’s Experience in Action

Examples of successful legal reform advisory support in different countries.

Brazil

Closing Legal Loopholes to End Child
Marriage. Gaps in Brazil's Civil Code had
long allowed child marriage through
exceptions to the legal minimum age,
disproportionately  affecting girls and
limiting their educational and economic
futures. Building on Women, Business and the
Law data highlighting these loopholes,
technical assistance accompanied
lawmakers  through  the  evidence-to-
enactment process, and in March 2019 Brazil
enacted a reform eliminating key legal
exceptions. The case illustrates how
targeted legal knowledge and advisory
support can help close discriminatory gaps
that persist within otherwise progressive
legal frameworks.

This collaboration was led under the World Bank Group’s
Women, Business and the Law initiative.

Cote d'lvoire

Removing Legal Barriers to Women's Work
and Access to Finance. Women in Cote d'lvoire
faced multiple simultaneous legal constraints on
their ability to work, access financial services,
and participate in economic life. Advisory
support based on Women, Business and the Law
evidence enabled a package of comprehensive
reforms: eliminating employment restrictions
across industries, strengthening protections
against domestic violence, and introducing a
ban on gender-based discrimination in financial
services. Addressing these barriers through
comparative legal analysis, prioritization of
reforms and capacity building reflects how
knowledge and advisory work can drive change
for tangible economic impact.

This collaboration was led under the International Finance
Corporation’s (IFC) Legislative Reforms for Women's
Economic Inclusion Advisory Program.




Gabon
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Strengthening Women's
Rights and Economic
Autonomy. Following a
regional peer-learning

workshop  that leveraged
Women, Business and the Law
data and brought together
policymakers and practitioners

from across West and Central Africa to share comparative experiences, technical assistance supported
the government’s initiative to review legislation limiting women's economic opportunities in Gabon. This
contributed to reforms removing discriminatory legal provisions, including unequal family law rules
designating men as heads of household, and helped strengthen women’s rights and economic

autonomy.

This collaboration was led under the IFC Advisory and the World Bank Group’s Finance, Competitiveness & Investment (FCI) unit.

Rwanda
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Strengthening the Legal Foundations for
Women's Economic Participation. Legal and
regulatory barriers limited women's
participation in Rwanda's economy and
constrained their access to finance and
entrepreneurship  opportunities.  Advisory
support based on Women, Business and the Law
evidence helped target legal reforms to
strengthen the enabling environment for
women's work, including measures to improve
access to jobs and financial services. Rwanda's
experience illustrates how legal reform, when
grounded in robust diagnostic work, can
systematically expand women's economic
agency, complementing broader development
strategies aimed at inclusive growth.

This collaboration was led under IFC's Legislative Reforms
for Women'’s Economic Inclusion Advisory Program.

Senegal

Protecting Pregnant Workers and Removing
Barriers to Women's Employment. In Senegal,
women's participation in the labor market was
constrained by legal gaps that allowed
discrimination in hiring and dismissal, and
regulations that restricted the types of work
women could perform. Drawing on Women,
Business and the Law evidence and country
demand, advisory support helped translate
reform commitments into concrete legal and
regulatory change. With World Bank Group
support, Senegal developed and adopted
amendments to the Labor Code prohibiting
gender-based discrimination in employment
and banning pregnancy-related considerations
in recruitment, dismissal, or job transfers. A
complementary decree repealed existing
restrictions that excluded non-pregnant women
from working in certain sectors. These reforms
and implementation thereof were embedded in
a Development Policy Financing operation,
aligning legal change with broader economic
and human capital objectives, turning diagnostic
findings into enforceable legal change.

This collaboration was led under the IFC Advisory and the
World Bank Group’s FCI unit.



Sierra Leone

Advancing Women's Economic Inclusion Through
End-to-End Reform. Women in Sierra Leone faced
discrimination in employment and barriers to accessing
financial services issues rooted in gaps across

* multiple areas of law constraining their economic

opportunities. Technical assistance informed by Women,

2 Business and the Law data helped engage across the full
: reform cycle: supporting legal diagnostics,

informing
policy adoption, and accompanying implementation.

Reforms prohlblted gender based dlscrlmlnatlon in financial services, updated the Employment Act to
include gender-sensitive provision, and adopted regulations on labor inspections and employer training to
address discrimination, creating accountability mechanisms alongside the new legal protections. The

sustained engagement across multiple reform cycles shows how knowledge,

legal reform and

implementation support can translate policy change into economic opportunities for women.

This collaboration was led under the IFC Advisory and the World Bank Group’s FCI unit.

Peer Learning as a Catalyst for Legal Reform.
Family law provisions designating men as heads
of household had long constrained women's
legal agency and economic autonomy in Togo.
Following a regional peer learning event
leveraging Women, Business and the Law data
and bringing together lawmakers and
practitioners from across the West Africa region
to share comparative experiences — Togo
removed these gender-unequal provisions from
its legislation. This case demonstrates how well-
designed convening and knowledge exchange
can make reform politically feasible alongside
comparative legal evidence and advisory
support.

This collaboration was led under the IFC Advisory and the
World Bank Group’s FCI unit.

Reform in Economic

Embedding Legal
Empowerment Programs. Improving women's
rights in marriage and inheritance is critical to
economic security and access to assets — yet

legal reforms in this area often stall at
enactment without sustained implementation
support. In Uganda, advisory support leveraged
these legal reforms linked to the Generating
Growth Opportunities and Productivity for
Women (GROW) project, ensuring that new legal
protections are embedded in a broader
economic empowerment framework,
reinforcing implementation and sustainability,
and more likely to translate into real change for
women.

This collaboration was led under the IFC Advisory and the
World Bank Group’s FCI unit.
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