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Background and Motivation

Globally, 72% of men participate in the labour force and only around
47% of women do, with regional disparities (ILO, 2022).

Between 1960 and 2010, gender-based legal restrictions decreased
from 55% (the highest globally) to 25% in Sub-Saharan Africa.

Considerable attention has been given to the role of social and
economic policies such as childcare programmes, psychological
interventions, skills training, cash transfers, and microfinance (Heath
et al., 2024; Diaz-Pardo & Rao, 2024; Halim et al., 2021).

A significant gap in the assessment of the legal frameworks.

This study investigates how a legal reform affected female
employment outcomes in the industrial sector in Benin.
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The reform

In 2020, Benin lifted restrictions on women’s employment in the
industrial sector and construction.

Benin’s improved performance in the Women, Business and the Law
2022 report by the World Bank, moving from 105th to 90th out of
190 countries.
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Data

Nationally representative household survey data (Survey on
Household Living Standards) conducted in 2015, 2019, and 2022.

Focus on working-age population (15–64 years).
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Empirical Strategy

Difference-in-Differences Model

Yirt = α+ βPostt × Femalei + γXirt + µr + λt + εirt

Yirt : employment outcome (industrial or overall)

Postt × Femalei : captures the reform’s differential effect on women

Controls for education, marital status, household head education,
region, and religion.
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Main Findings

5 percentage point increase in female industrial employment

3 percentage point increase in female overall employment
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Main Findings

Table: Difference-in-Differences Estimates (LPM)

(1) Industrial Emp (2) Employment

Variable Coef. SE Coef. SE

Sex . . . .
Female -0.090 0.019 -0.125 0.007
Reform -0.014 0.014 0.034 0.014
Female × Reform 0.056 0.016 0.031 0.015
Age -0.002 0.001 0.003 0.001
Education . . 0.003 .
Primary 0.071 0.016 0.031 0.009
Secondary 0.013 0.016 -0.137 0.016
Higher -0.125 0.017 -0.081 0.022
Education head household -0.002 0.010 0.011 0.007
Residence . . . .
Rural -0.053 0.011 0.028 0.007
Marital status . . . .
Married -0.060 0.017 0.377 0.023
Divorced or widower -0.064 0.018 0.370 0.028
Region (ref=Alibori) . . . .
Atacora -0.006 0.013 -0.096 0.007
Atlantique 0.188 0.025 -0.200 0.014
Borgou 0.070 0.009 -0.175 0.005
Collines 0.097 0.018 -0.114 0.009
Couffo 0.053 0.020 -0.118 0.014
Donga 0.063 0.007 -0.190 0.004
Littoral 0.146 0.032 -0.169 0.016
Mono 0.185 0.027 -0.221 0.016
Oueme 0.195 0.026 -0.169 0.013
Plateau 0.178 0.019 -0.099 0.009
Zou 0.170 0.020 -0.154 0.011
Religion (ref=Vodoun) . . . .
Muslim -0.007 0.019 -0.037 0.017
Christianism 0.035 0.007 -0.024 0.013
Other 0.077 0.024 -0.044 0.021
Constant 0.228 0.032 0.623 0.023

Observations 29,384 41,674

Standard errors in parentheses. Robust standard errors.

Reference group: men before the reform.

* p < 0.10, ** p < 0.05, *** p < 0.01
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Robustness Checks

Robust when using total employment as an alternative outcome.

Sensitivity analyses confirm stability across model specifications,
notably the Logit model.

Absence of heterogeneous effects in regions with higher pre-reform
industrial intensity.
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Conclusion and Policy Implications

Industrial reform positively affected female employment outcomes in
the short term.

The impact is not sensitive to the intensity of industrialisation across
regions of the country.

Limitations:

Only one post-reform year available, may be too early to capture full
effects.

Limited ability to explore dynamic or long-term impacts.

Next Steps:

Extend the analysis as more post-reform data become available.

Examine mechanisms, firm behaviour, sectoral shifts, and policy
complementarities.
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Thank You

Thank You!
Questions or comments?

bionassib@yahoo.fr
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Summary Statistics (Table 1)

Table: Mean of Industry Job and Job by Gender and Period

Pre-reform Post-reform

Male Industrial employment rate 0.191 0.212
Employment rate 0.773 0.764

Female Industrial employment rate 0.170 0.181
Employment rate 0.686 0.743
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