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“Governments have limited resources
and need to prioritize where they invest.
This report gives them the evidence and
data to do exactly that.”

Tashrifa Silayi, Advocacy & Policy Senior Manager,
BRAC International, Nairobi, Kenya on Africa
Gender Innovation Lab’s (AFRGIL) Pathways to
Prosperity Report (Spotlight 2)

Photo: Children in school in Kenya
Credit: WBG

“Today, we are talking about a profound transformation of the State.
Behind every budget decision are concrete faces: an empowered mother,
a girl attending school for the first time, a leader who maintains the social
fabric of her community, a victim of violence who demands protection and
receives a response.”

Hon. Fanny Montellanos Carbajal, former Minister of Women and Vulnerable Populations,
Peru, on strengthening Peru’s gender budgeting taxonomy and service delivery process (UFGE's
Integrating Gender Analysis in Country Core Diagnostics and Macro-Fiscal Policies)

Photo: Seminar on Public Finance with a Gender Approach and its Impact on Public Spending in Peru
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“We are proud of our partnership with
IFC for the Morocco4Diversity program.
It is a genuine platform to support our
companies in implementing inclusive
and sustainable policies. A more inclusive

economy is also a more efficient and
resilient economy.”

Mr. Chakib ALJ, President, General Confederation of
Moroccan Enterprises, partner of IFC Peer-Learning

Platform #Morocco4Diversity (Spotlight 7)

Photo: An engineer at Managem, a leading mining
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company and member of the IFC Peer-Learning Platform

#Morocco4Diversity

Credit: WBG
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“I've witnessed the transformative impact
of the World Bank Group’s UFGE program—
its technical assistance is empowering

Annex

Bangladesh to tackle gender-based violence

head-on. By driving research, sparking
policy dialogue, and building frontline
capacity, this partnership is breaking
barriers for women in the workforce and
paving the way for safer, more inclusive
workplaces across the country.”

Mamtaz Ahmed, Senior Secretary, Ministry of
Women and Children Affairs, at a high-level event
on Multisectoral Response to VAWG in Bangladesh
held in Washington DC, March 2025 (UFGE Flagship
Country Program)

Photo: Women engaged in professional roles
in Bangladesh

Credit: WBG
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“To strengthen women’s empowerment, we need to increase the capacity of
vulnerable households to encourage women to believe in their own potential
and train them to challenge themselves in increasing theirincome.”

Her Excellency Logboh Myss Belmonde Dogo, Minister of National Cohesion, Solidarity and
Poverty Reduction of the Republic of Céte d’Ivoire, on the WBG Gender Strategy Fast-Track
Country approach focused on prioritization and coordinated action toward women'’s economic
empowerment

Photo: Women farmers in Cote d'lvoire
Credit: WBG
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Foreword

Gender equality is one of the strongest levers to end poverty and boost shared
prosperity. Across the World Bank Group, we are moving beyond business-as-usual
to deliver at scale and with greater depth, tackling root causes that hinder women'’s
opportunities and shaping reforms that expand economic participation for all.

In 2024, we launched the World Bank Group Gender Strategy 2024-2030, Accelerate
Gender Equality to End Poverty on a Livable Planet, which sets bold objectives to
end gender-based violence and elevate human capital, expand and enable economic
opportunities, and engage women as leaders. With the first year of implementation
now completed, we are seeing this strategy move from vision to action. The Umbrella
. Facility for Gender Equality (UFGE) continues to be a driving force of this effort,
generating evidence, building partnerships, and fostering innovations needed to help countries and industries
translate commitments into results.

The WBG Gender Strategy Fast-Track Country Program exemplifies how evidence-based reforms and
innovation can accelerate equality. WBG country teams in 16 countries are fast-tracking strategic country-led
engagements as part of their implementation of the 2024-2030 WBG Gender Strategy. In Fast-Track countries,
country teams are engaging as One WBG to assist clients in achieving their gender equality priorities. Through
joint planning, robust analytics, and cutting-edge interventions that bring together women, men, and entire
communities, they are turning strategy into action and delivering tangible impact. From childcare reforms
in Nigeria to safer workplaces in Mexico and economic opportunities expansion in India, these collaborative
WB-IFC engagements are showing what is possible when knowledge and financing converge.

The surest path out of poverty is through more and better jobs. To ensure everyone can contribute to and benefit
from opportunities, we need to address the specific barriers that continue to limit women'’s access to enabling
services, legal rights, and finance. By embedding relevant policies into operations, advising governments on
reforms, and mobilizing the private sector, we are unlocking new pathways to growth through enabling and
expanding women's economic opportunities. This work is not abstract: it translates into millions of women
gaining access to productive assets, skills, and employment—benefits that extend to families, communities,
and economies at large.

We continue to drive change through UFGE investments, which include 304 operational grants across 103
countries. Since 2012, UFGE has generated 533 analytical reports, supported 226 impact evaluations, and
delivered 183 activities to produce high quality knowledge, evidence, and data. These efforts have influenced
373 World Bank Group operations, informing policy dialogue in 111 countries, and changing how 224 corporate
partners operate. The results underscore UFGE's value as a catalyst for change and a trusted partner to
governments, the private sector, and civil society.

Our journey to accelerate gender equality is ongoing with urgency and ambition. We are strengthening support
to clients in implementing regulatory and policy reforms, in replicating and scaling what works, in innovating
and testing how to address the roots of gender inequalities, and in mobilizing concerted action through
knowledge and partnerships. The UFGE serves as a valuable catalyst to reach new frontiers of impact.

Hana Brixi
Global Director, Gender
The World Bank

November 2025
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UFGE at a Glance

UFGE targets investments for results

f UFGE takes a targeted approach to generating knowledge and evidence where they
are scarce. This includes diagnostics, inferential research, pilot programs, innovative

interventions, and impact evaluations. UFGE funding has enabled the World Bank
Group to focus on frontier areas, such as gender-based violence and childcare.

Annex

UFGE holds a strategic position in the World Bank Group

facilitate knowledge exchange and operational engagement across the

World Bank Group. All World Bank Group entities—IBRD, IDA, IFC, and MIGA—are
UFGE implementing partners. UFGE investments informed the new World Bank
Group Gender Strategy, and UFGE plays a leading role in its implementation.

iﬁ UFGE is housed in the World Bank Global Gender Group and is well-positioned to

UFGE leverages the World Bank Group'’s convening power

o
(er_\%% UFGE brings partners together to build momentum on gender equality. By

harnessing the World Bank Group's global reach, country presence, and convening
power, UFGE investments influence policies and improve outcomes in countries,
communities, and companies worldwide.

UFGE enables innovation

VL<' UFGE fills a critical funding gap for global public goods and enables operational

/-; innovation for the World Bank Group, client governments, the private sector, and
> N development partners. By testing new approaches, UFGE provides opportunities to
replicate and scale up innovative gender solutions and to generate knowledge that
informs policy decisions.
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UFGE by the Numbers

UFGE OUTCOMES

Impact in FY25 and Lessons

in FY26

TOTALAND IN FY25

TOTAL

TOTAL 373
1 1 1 WBG Operations Informed

Countries with FY25

Informed Dialogue 4 8

Operations

T

TOTAL

224

Companies Adopted
New Practices

FY25

48

Companies

UFGE OUTPUTS
TOTALAND IN FY25

TOTAL TOTAL

183 91

Activities to Improve or Private Sector Tool
Make Data Available

FY25 FY25

35 26

Activities Private Sector Tools

TOTAL TOTAL

121 533

WBG Core Diagnostics Analytical Reports

FY25 FY25

WBG Core Analytical
Diagnostics Reports

Total | Represents FY2012- 2025
FY25 | Represents results from July 1,2024 - June 30, 2025
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TOTAL

226

Impact Evaluations

FY25

17 New

6 Completed

FY25

570+

Learning Events with
Policymakers, Country
Stakeholders,
and WBG Teams
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Who We Are

Countries can only achieve their full potential when everyone can contribute. Long-run GDP per capita
would average almost 20 percent higher if all gender employment gaps were closed across countries (The
Gender Employment Gap Index, WBG). Yet women around the world continue to face multiple specific
barriers, including in access to enabling services, skills, legal rights, and finance, that hold them back from
opportunities and stunt broader economic gains. Globally, labor force participation for women is just over 50
percent compared to 80 percent for men (Gender Data Portal). About 30 percent of young women are not in
education, employment, or training (WBG Scorecard), and women still hold only two-thirds of the legal rights
of men (WBL). More than one billion women do not have access to finance (Ubfal, 2023). Unlocking women'’s
full economic participation can create more and better jobs, boost productivity, and build resilient economies.

The Umbrella Facility for Gender Equality (UFGE) is the World Bank Group (WBG)’s leading platform for
advancing gender equality. With $197.6 million in pledged contributions, UFGE is the only WBG multi-donor
trust fund fully dedicated to generating knowledge, evidence, and data that help governments and companies
invest effectively in policies and programs to unlock economic opportunities. In FY25, 58 percent of countries
covered under UFGE grants were eligible for IDA and/or were affected by fragility, conflict, and violence (FCV).

UFGE provides grant financing for rigorous research, pilot innovations, and technical assistance that bridge
the institutions and expertise of the WBG. UFGE's One WBG approach convenes WBG's International Bank for
Reconstruction and Development (IBRD), International Development Association (IDA), International Finance
Corporation (IFC), and Multilateral Investment Guarantee Agency (MIGA). UFGE leverages the WBG Gender
Leadership Council set up at UFGE's inception to advise on institutional integration and knowledge uptake, and
comprises of WBG Senior Management, representatives from the Global Departments and Regions, the IFC
and MIGA. These concerted efforts are directed toward maximizing impact under the strategic guidance of the
UFGE Partnership Council, which advocates for amplified awareness and alliances to foster gender equality.

FIGURE 1 | STRATEGIC OBJECTIVES AND OUTCOMES OF
THE WBG GENDER STRATEGY 2024-2030

Strategic Objectives Outcomes

End Gender-Based 1: Progress in ending all forms of
Violence and Elevate gender-based violence
Human Capital 2: Stronger and more resillient human capital

3: More and better jobs, including jobs of the future
4: Greater ownership and use of economic assets
5: Wider access to and use of enabling services

Expand and Enable
Economic Opportunities

Engage Women 6: Advances in women's participation in
as Leaders decision-making

UFGE is a driving force behind the development and implementation of the WBG Gender Strategy 2024—
2030 and the Gender Strategy Implementation Plan. This multifaceted strategy calls for ending gender-
based violence (GBV) and elevating human capital, expanding and enabling economic opportunities, and
engaging women as leaders (Figure 1). These strategic goals align with the WBG's more and better jobs agenda
(Box 1). Ambitious targets include (i) enabling 300 million more women to use broadband, unlocking essential
services, financial services, education, and job opportunities; (ii) supporting 250 million women through social
protection programs, focusing especially on the poorest and most vulnerable; and (iii) providing 80 million more
women and women-led businesses with capital, addressing a critical constraint to entrepreneurship growth.
The recently approved IDA21 package for the poorest countries includes an ambitious policy commitment to
implement the WBG Gender Strategy in all IDA countries, with a focus on violence against women and girls
(VAWG), women'’s economic participation, and sexual and reproductive health.
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UFGE investments in knowledge, evidence, and data have generated outsized impact, influencing billions
in development financing and reaching millions of beneficiaries. Since 2012, UFGE-financed initiatives have
informed policy dialogue in 111 countries, supported new policies and practices in 224 private sector companies,
influenced 373 WBG operations, and had a profound effect on development spending. UFGE supports the
regional Gender Innovation Labs (GILs), facilitating groundbreaking research and policy innovation. The Africa
Gender Innovation Lab (AFRGIL) has influenced $12.8 billion in development spending since 2013, the East Asia
and Pacific Gender Innovation Lab (EAPGIL) $7 billion since 2016, and the South Asia Gender Innovation Lab
(SARGIL) $671 million since 2019.

Achieving gender equality means engaging everyone. UFGE promotes approaches that include men and
boys alongside women and girls. For example, EAPGIL research published in FY25, How Can Mongolia Address
the Gender Gap in Life Expectancy? informed Mongolia's national strategy on life expectancy, as men live a
decade less than women. The work highlights that addressing mortality risks, such as tobacco and alcohol use,
requires tackling broader gender inequalities, with policies to reshape norms around masculinity.

In FY25, UFGE grantees contributed to measurable improvements in legal and policy frameworks, service
delivery models, and project design (Table 1).

UFGE Program Activity Impact

Bangladesh Informed the draft 2024 Sexual Harassment Bill, reinforced

implementation of the existing legal framework, High Court
Directives and Labour Act with the Ministry of Women and
Children Affairs and strengthened VAWG services.

UFGE Flagship Country Program
Evidence on Workplace Sexual
Harassment in Agro-industries

Cambodia

East Asia and Pacific Gender
Innovation Lab

Supply of and Demand for
Accessible and Affordable
Childcare Services in Cambodia

Contributed to the drafting of a sub-decree that clarifies
institutional responsibilities and sets minimum quality standards
for childcare centers.

Informed the $60.6 million WBG Strengthening Primary
Education System Operation, supporting ministerial decrees
to enable female students who left school due to pregnancy or
VAWG to resume studies without retaking entrance exams, and
providing free medical certificates for re-enrollment.

Cote d’lvoire

Africa Gender Innovation Lab
Evidence on Safe Spaces and
Pathways to Prosperity Report

Indonesia

UFGE Flagship Country
Program Research
The Care Economy in Indonesia

Lebanon

Mashreq Gender Facility
Childcare Landscape in Lebanon

2 | Who We Are

Informed the Care Economy Roadmap and National Action Plan
2025-45, a new female labor force participation target in the
medium-term Development Plan 2025-29, and the Mother and
Child Welfare Law expanding maternity and paternity benefits.

Technical assistance to the Ministry of Public Health in Lebanon,
an FCV country, supported development of the first National
Framework for Childcare.


https://www.worldbank.org/en/programs/africa-gender-innovation-lab
https://www.worldbank.org/en/programs/east-asia-and-pacific-gender-innovation-lab
https://www.worldbank.org/en/programs/world-bank-south-asia-region-gender-innovation-lab
https://documents1.worldbank.org/curated/en/099040825165532444/pdf/P506878-10848be5-98bd-4723-9f5e-4d2ed73d31aa.pdf
https://documents1.worldbank.org/curated/en/099040825165532444/pdf/P506878-10848be5-98bd-4723-9f5e-4d2ed73d31aa.pdf
https://documents1.worldbank.org/curated/en/099092424012023366/pdf/P178134-9479329b-5035-4427-8f84-b6a877d0c5a4.pdf
https://documents1.worldbank.org/curated/en/099092424012023366/pdf/P178134-9479329b-5035-4427-8f84-b6a877d0c5a4.pdf
https://documents1.worldbank.org/curated/en/099092424012023366/pdf/P178134-9479329b-5035-4427-8f84-b6a877d0c5a4.pdf
https://openknowledge.worldbank.org/server/api/core/bitstreams/03213cb5-d4bc-4f49-87e8-426639289698/content
https://www.worldbank.org/en/region/afr/publication/pathways-to-prosperity-for-adolescent-girls-in-africa
https://projects.worldbank.org/en/projects-operations/project-detail/P181489
https://projects.worldbank.org/en/projects-operations/project-detail/P181489
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099080924014518193/p5004341d18f240de1bbd51bc3d3920e343
https://documents1.worldbank.org/curated/en/099112723090141509/pdf/P168157061eb47049098b20ef84fe329b71.pdf
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BOX1 | JOBS ARE KEY TO ECONOMIC GROWTH

Dynamic labor markets are central to unlocking growth. Reducing the unique barriers that women
face to access more and better jobs requires stronger public and private investments and evidence-
based reforms for enabling services, skills, and entrepreneurship. The WBG Gender Strategy aligns
with the WBG's more intentional approach to jobs as a core development objective to boost growth.
UFGE is helping countries translate this potential into reality.

- In Burundi, a country facing social and institutional fragility, AFRGIL supports the $100 million
WBG Jobs and Economic Transformation Project. Targeting 3,000 women-owned firms, the
project will increase annual exports and revenue, offer access to technology grants, and expand
job creation for women. It also promotes financial inclusion by enabling access to movable
asset-backed loans, with a target of $26 million in guaranteed loans to female entrepreneurs.

- In Morocco, Phase |l of IFC's #Morocco4Diversity platform, launched with the General
Confederation of Moroccan Enterprises in 2024, encourages the private sector to raise women's
workforce participation in the agricultural and manufacturing sectors. Building on Phase |, where
34 firms adopted new policies, Phase Il focuses on generating new evidence, and deepening
company-level change (Spotlight 7).

WBG GENDER STRATEGY'’S PATHWAYS TO JOBS

Safer and more supportive
workplaces; better health,
education, and skills; longer and
more meaningful workforce
participation; resilience to
shocks; and smoother transitions
into higher-quality, better-
paying jobs

Better access to quality jobs;
greater access to capital and
markets; wider use of productive
assets, such as land, credit, and
digital technology; and improved
participation through essential
services, such as care, transport,
energy, and financial services

é‘,,g aging Wo\’“e“
as Leaders

I
Women benefit from stronger
peer networks; mobilization
of community support and
male champions; and greater
confidence, aspirations, and role
models for women'’s work
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https://projects.worldbank.org/en/projects-operations/project-detail/P177688
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Delivering the Gender Strategy: A Year of Implementation

UFGE is a key vehicle for implementing the WBG Gender Strategy. Aligned with the actions prescribed in the
Gender Strategy Implementation Plan, UFGE has made progress in enhancing strategic country engagement;
delivering results at scale; investing in data, knowledge, partnerships, and financing; and mobilizing for impact.

Enhancing Strategic Country Engagement

In FY25, UFGE launched three programs to deepen country engagement and accelerate progress on women'’s
economic participation. First, the Gender Strategy Fast-Track Country Program, engaging as One WBG, brings
together 16 countries’ to catalyze knowledge exchange and drive cohesive country-led reforms, programs,
and financing toward concrete gender outcomes (Table 2). Second, the Behavioral Science and Social Norms
Program advances evidence and operational solutions to shift harmful norms around women’s economic
participation and VAWG, embedding behavior change approaches in WBG operations (Pillar 4). Third, the
Gender, Climate, and Jobs Program positions countries to pursue climate solutions, linking climate resilience
with economic opportunities for women (Pillar 4).

UFGE-supported gender analysis embedded in WBG core country diagnostics helps inform policy dialogue
in line with national priorities (Figure 2). Since 2012, UFGE has supported 121 core country diagnostics, nine of
which were produced in FY25. For example, in Cameroon, analysis supported by the UFGE's Integrating Gender
Analysis in Country Core Diagnostics and Macro-Fiscal Policies Program was integrated in the upcoming WBG
Country Growth and Jobs report and influenced the $200 million Second Fiscal Sustainability, Inclusive and
Sustainable Growth Development Policy Financing, introducing reforms to expand girls’ access to education in
FCV settings. The Strengthening Gender Statistics project (SGS) targeted data inputs are informing the upcoming
WBG Country Partnership Frameworks in Burkina Faso, Chad, Mali, and Niger, identifying key national priorities
and ensuring alignment with country development objectives.

FIGURE 2 | INTEGRATION OF MACRO-FISCAL ANALYSIS IN CORE DIAGNOSTICS TO
INFORM POLICY DIALOGUE AND COUNTRY PROGRAMS

Core
Diagnostic

Country
program

Country
Outcomes

Coordinated action,
incl, policies and
solutions across

operations

Evidence on barriers
and potential
contribution of
women and men

Gender equality
outcomesin
connection to
country priorities

Gender equality
outcomes contribute
to jobs and
other outcomes

Note: WBG Core Diagnostics include Country Growth and Jobs Reports (CGJRs), Public Finance Reviews (PFRs),
Systematic Country Diagnostics (SCDs), Country Climate and Development Reports (CCDRs), Poverty and Equity
Assessments (PEAs), and Country Private Sector Diagnostics (CPSDs) which form the analytical foundation for
the Country Partnership Frameworks (CPFs).

"Bosnia and Herzegovina, Cabo Verde, Cote d'lvoire, India, Jordan, Mexico, Morocco, Mozambique, Nigeria, Papua New
Guinea, Peru, Sri Lanka, Tajikistan, Tanzania, Togo, and Viet Nam.
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https://documents1.worldbank.org/curated/en/099100224122536194/pdf/BOSIB15bb142210e719701129fb1bd7a2b8.pdf
https://projects.worldbank.org/en/projects-operations/project-detail/P180017
https://projects.worldbank.org/en/projects-operations/project-detail/P180017
https://www.worldbank.org/en/topic/gender/brief/strengthening-gender-statistics
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Delivering Results at Scale

UFGE-supported evidence and models enable the scaling up of interventions with strong outcomes for
all, particularly for women and girls. For example, AFRGILs Pathways to Prosperity for Adolescent Girls
in Africa report is shaping new policies and informing regional programs that place adolescent girls at the
center of development efforts. Its findings have been integrated into the $570 million WBG East Africa Girls'
Empowerment and Resilience project (Spotlight 2). The report also informs the upcoming WBG Secondary
Education and Skills for Innovation, Resilience, and Aspirations Multiphase Programmatic Approach (SIRA MPA),
which will equip 28 million youth across 22 countries in Western and Central Africa with education and skills
needed for the future workforce.

Investing in Data, Knowledge, Partnerships, and Financing

In FY25, UFGE published 72 analytical reports and conducted 35 activities to make new data sets available
for global public use. The Strengthening Gender Statistics (SGS) project significantly improved the availability
of sex-disaggregated data by publishing six country-level Gender Factbooks and one Regional Factbook?,
covering 500 new indicators in total. This was achieved through active engagement with National Statistics
Offices (NSOs) and government partners to shape national strategies and policies. Women, Business and the
Law (WBL) covers data from 190 economies to measure laws that affect women’s economic opportunities
and the existence of supporting frameworks to achieve policy reforms. The Living Standards Measurement
Study (LSMS) provides comprehensive technical support to NSOs and World Bank Group operational teams on
design, implementation and dissemination of large-scale household surveys, and develops pioneering survey
methods and Al-enabled tools.

Partnerships drive innovation and scale, anchoring UFGE’s action in local realities and global expertise
(see list of technical partners). The Gender Innovation Labs partner with nongovernmental organizations (NGOs),
multinationals, and institutions, such as Innovations for Poverty Action, Universitas Gadjah Mada in Indonesia,
the University of the Philippines Diliman, and Bocconi University in Italy. In FY25, IFC led peer-learning activities
with the General Confederation of Moroccan Enterprises (CGEM) and other business associations, while the
SGS project coordinated with, among others, the West African Economic and Monetary Union and local civil
society organizations, such as the Women in Law and Development in Africa.

Mobilizing for Impact

UFGE-backed programs generate policy-relevant evidence and provide tailored technical support to
integrate solutions to enhance economic outcomes for women in operations across sectors. In Kazakhstan,
analysis from the WBG Public Finance Review Volume Ilis shaping the upcoming $600 million WBG Kazakhstan
Second Inclusive and Sustainable Economic Growth Development Policy Operation, supporting restructuring
of interest rate subsidies to support women entrepreneurs, and prioritizing green small business loans.

UFGE also enables collaboration among the programs it supports for stronger development impact.
For example, in Jordan—a Gender Strategy Fast-Track country—UFGE implementing teams, the joint World
Bank-IFC Mashreq Gender Facility (MGF), the Middle East and North Africa Gender Innovation Lab (MNAGIL),
and Women, Business and the Law (WBL) are working together to create practical tools and drive landmark
policy reforms to promote workplaces that are safe, adaptable, and supportive for women (Spotlight 1).

2 Gender Factbooks are developed in Benin, Burkina Faso, Cameroon, Djibouti, Lao PDR, Tanzania, and
a Regional Factbook covering eight countries.
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https://www.worldbank.org/en/region/afr/publication/pathways-to-prosperity-for-adolescent-girls-in-africa
https://www.worldbank.org/en/region/afr/publication/pathways-to-prosperity-for-adolescent-girls-in-africa
https://projects.worldbank.org/en/projects-operations/project-detail/P179293
https://projects.worldbank.org/en/projects-operations/project-detail/P179293
https://www.worldbank.org/en/topic/gender/brief/strengthening-gender-statistics
https://wbl.worldbank.org/en/wbl
https://www.worldbank.org/en/programs/lsms
https://www.worldbank.org/en/programs/mashreq-gender-facility
https://www.worldbank.org/en/programs/mena-gender-innovation-lab
https://wbl.worldbank.org/en/wbl
https://instad.bj/actualites/719-livret-genre-2024
https://www.insd.bf/sites/default/files/2024-11/Livret%20Genre%20Burkina%202023%20Final.pdf
https://ins-cameroun.cm/en/statistique/english-women-and-men-girls-and-boys-in-cameroon/
https://firebasestorage.googleapis.com/v0/b/instad-dj.appspot.com/o/Rapports%2F0%2FLivret%20Genre%20Djibouti%202024.pdf?alt=media&token=f7ae1049-f0a9-4faf-bcaf-f325c6bd5593
https://laosis.lsb.gov.la/board/BoardList.do?rootId=2103000&menuId=2103101&lang=lo&bbs_bbsid=B404&keyword=&searchType=undefined%27
https://www.nbs.go.tz/statistics/topic/labour-and-employment-report
https://phmecv.uemoa.int/index.php/publications
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MULTISECTORAL SOLUTIONS FOR INCREASING WOMEN'S LABOR
FORCE PARTICIPATION IN JORDAN

@ SPOTLIGHT 1

WBG Gender Strategy Outcomes Supported: Progress in ending all forms of gender-based violence | More
and better jobs, including jobs of the future | Greater ownership and use of economic assets | Wider access
to and use of enabling services.

Context

In Jordan, the female labor force participation rate remains among the lowest globally, at just 14 percent,
due to underlying constraints, such as a lack of affordable and quality childcare, restrictive social norms, and
inadequate workforce policies.

Intervention

With support from UFGE, the joint World Bank-IFC Mashreq Gender Facility (MGF), the Middle East and North
Africa Gender Innovation Lab (MNAGIL), and Women, Business and the Law (WBL) have joined forces to support
the Jordanian government in implementing its Economic Modernization Vision 2033. It aims to absorb over a
million youth in the labor market, double female labor force participation to 28 percent, and improve the legal
framework in line with the WBL index.

Central to the effort is the $226 million WBG Enhancing Women'’s Economic Opportunities (EWEQO) Project,
the first operation in the MENA region focused exclusively on enhancing economic opportunities for women.
MGF helped the Ministry of Labor develop guidelines for private sector firms to implement anti-discrimination,
VAWG, and sexual harassment policies. WBL childcare data and MNAGILs work in Egypt on subsidized childcare
uptake also helped shape the design of EWEQ. In partnership with the government, MGF launched a national
campaign to encourage families to use childcare services as a strategy to boost women's economic participation.

At the same time, the Jordanian National Commission for Women is collaborating with the King Abdullah Il
Center of Excellence on a National Institutional Seal for Women's Economic Empowerment to recognize private
sector firms that improve the workplace for women. This initiative builds on the commission’s partnership with
IFC on the Peer Learning Platform on gender diversity management and the Leaders for Equality program.

Impact

EWEO is underway, and by 2028, at least 300 women are expected to benefit directly from flexible work
arrangements, 1,000 more women will be employed in the care sector, 6,000 women will receive childcare
subsidies, and 1,000 new women-owned businesses will be registered. Additionally, about 142,500 more
women will have access to bank accounts/e-wallets, and 60 firms will be certified for providing better and
more adaptive workplaces. WBL data and MGF technical advice have already influenced policy reforms
under the $300 million Jordan Human Capital Development DPF and the $400 million Jordan Growth and
Competitiveness DPFE.

lillak

“We value the MGF’s partnership and support
eyl dogldlaall Gab] g3 : in creating evidence for informing policies
“likiglg! LBl | on childcare expansion, engaging with the
private sector, addressing social norms, and
highlighting the importance of investing in
early childhood development.”

Jlabil'd.

Her Excellency Wafaa Bani Mustafa, Minister of Social
Development and Head of the Inter-Ministerial Committee
for Women's Empowerment in Jordan

Photo: Launch of the MGF-supported national outreach campaign
Our Children, Our Priority held in Jordan in August 2024

Credit: WBG
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https://projects.worldbank.org/en/projects-operations/project-detail/P180508
https://projects.worldbank.org/en/projects-operations/project-detail/P505118
https://projects.worldbank.org/en/projects-operations/project-detail/P507382
https://projects.worldbank.org/en/projects-operations/project-detail/P507382
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Our Progress and Impact in FY25

In FY25, UFGE allocated approximately $8.98 million across its four pillars to support 45 new grants
(see full list), bringing the total number of active grants to 72. UFGE supported 72 new analytical reports,
including one global report and two regional reports (Annex). Six impact evaluations were completed in FY25,
and 17 initiated (see full list). UFGE supported 522 engagements with WBG operations teams, policy makers,
and country stakeholders (Annex) and informed 48 WBG operations. This chapter highlights progress and
impact from selected activities under each pillar (Figure 3).

FIGURE 3 | UFGE FUNDS IMPACTFUL INVESTMENTS ACROSS FOUR PILLARS
TO IMPLEMENT THE WBG GENDER STRATEGY

End GBV and Elevate Human Capital
Expand and Enable Economic Opportunities
Engage Women as Leaders

UFGE OBJECTIVE

Stronger World Bank Group operations/investments, public and
private sector country policies and programs to advance gender equality for impact

- Enhancing strategic country engagement

« Delivering results at scale

- Supporting concerted action, reforms,
and financing

 Mobilizing for impact

Federation
of Gender
Innovation Labs

« Africa Gender
Innovation Lab

- East Asia and Pacific
Gender Innovation Lab

+ Europe and Central Asia
Gender Innovation Lab

+ Latin America and
Caribbean Gender
Innovation Lab

- Middle East and
North Africa Gender
Innovation Lab

« South Asia Gender
Innovation Lab
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Private Sector
Solutions

Engagement with
IFC and MIGA

» Morocco4Diversity

Gender Data

- Strengthening Gender

Statistics project

» Gender Data Portal

+ Women, Business and

the Law project

- Women Entrepreneurs

Finance Code

« The Living Standards

Measurement Study

PILLAR 4

Multisectoral
Country-driven
Solutions

Country and
Regional Solutions

+ Mashreq Gender Facility
» UFGE Flagship Country

Program

» Gender Strategy Fast-

Track Country Program

Cross-Cutting
Solutions

» Behavioral Science and

Social Norms

« Integrating Gender

Analysis in Country
Core Diagnostics and
Macro-Fiscal Policies

» Gender, Climate,

and Jobs

- Digital Solutions



https://www.worldbank.org/en/programs/umbrellafacilityforgenderequality/results-and-impact
https://www.worldbank.org/en/programs/umbrellafacilityforgenderequality/results-and-impact
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Pillar 1| Federation of Gender Innovation Labs

The Federation of Gender Innovation Labs (GILs)

generates rig?rous evi.dence to inform World Bank KEY ACHIEVEMENTS IN FY25
Group operations, policymakers, and development
partners on how to unlock human capital forwomen 57 Wtical ts and studi
and girls and to expand women's contribution and analytical reports and studies
access to more and better jobs, testing and scaling A~ :
solutions that drive growth. In FY25, UFGE supported 15 activities to iImprove or

) ) . . . make data available
sixregional GlLs.Sincetheirinception, GlLs have led 203
impact evaluations on new and diverse topics—such 307 learning events for policymakers
as engaging whole communities including boys and and country stakeholders
men, sustainable land management, interventions for
conflict-affected communities, resilient livelihoods, 12  WBG operations informed
nutrition-sensitive agriculture, innovative lending
products, and livelihoods for adolescent girls, among 31 companies incorporated new

other frontier issues. In FY25, 15 evaluations were approaches, policies, or services

initiated and six were completed.

Last year, the Europe and Central Asia Region launched its own Gender Innovation Lab (ECAGIL) supported
by UFGE—with one GIL now established in everyregion. ECAGIL is already advancing research and innovations.
Three impact evaluations are in preparation: a childcare voucher program in Kosovo subsidizing access to
private childcare services, a childcare access pilot in the Kyrgyz Republic, and an initiative to expand early-stage
finance for women-owned small and medium enterprises (SMEs) in Armenia, Georgia, and Kazakhstan. ECAGIL
also supports an assessment of Ukraine’s Municipal Nanny Program as eligibility expands to displaced families.
The Mend the Gap high-level policy conference highlighted ECAGILs role in producing timely, relevant evidence
and building momentum for policy reforms to unlock productivity, jobs, and growth in the ECA region. Looking
ahead, ECAGILs agenda includes childcare reform in Central Asia, digital work access in Turkiye, and eldercare
research in the Western Balkans.

.

Photo: ECAGIL Mend the Gap policy conference participants in Rome in May 2025 | Credit: WBG
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https://blogs.worldbank.org/en/impactevaluations/unlocking-economic-potential-across-europe-and-central-asia--ins
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GlLs link curated evidence to WBG operations, an essential step in translating tested solutions for women
into real-world impact. More than 198 WBG projects have benefited from GIL inputs, including 12 projects in
FY25. Some examples include the following:

- In Cambodia, evidence from East Asia and Pacific Gender Innovation Lab (EAPGIL) on demand-side
barriers to childcare shaped the design of the $105 million WBG Cambodia Basic Education
Improvement Project, influencing activities to boost household demand for childcare and exploring
service models aligned with the needs of target households.

- In Ethiopia, the Africa Gender Innovation Lab (AFRGIL) contributed to the $700 million WBG
Financial Sector Strengthening Project. Partnering with the National Bank of Ethiopia (NBE), AFRGIL
supported the launch of the country’s first Women's Financial Inclusion Scorecard—a pioneering tool to
help financial institutions assess how well they serve women clients, employees, and leaders. This effort
led to a remarkable increase in female representation on bank boards—from just 26 women across
17 banks in 2022 to 63 women across 31 banks by 2025.

- In Pakistan, the South Asia Gender Innovation Lab (SARGIL) influenced the design of the $600 million
WBG Crisis-Resilient Social Protection Project by piloting approaches to boost enrollment of unbanked
women and shifting from brick-and-mortar banking to mobile money with biometric authentication.
SARGILs flagship report Women's Economic Empowerment in Pakistan informed the WBG FY2026-35
Country Partnership Framework and led to the creation of the Pakistan Data and Evidence Lab.

GILs play a critical role in ensuring that evidence informs policy dialogue and reaches decisionmakers.
For example, in FY25:

- In Morocco, the Middle East and North Africa Gender Innovation Lab’'s (MNAGIL) evaluation of national
preschool expansion has shaped WBG's support to Morocco's National Human Development Initiative
(INDH), facilitating access to 9,000 modern pre-school facilities and boosting women'’s economic
opportunities in rural areas (Spotlight 5) and also informed the $226 million WBG Enhancing Women'’s
Economic Opportunities project in Jordan (Spotlight 1).

- In Nigeria, the Nigeria GIL collaborated with the Kaduna State Government to adopt the national
Women's Economic Empowerment Policy at the state level tailored for local policy priorities.

- In Peru, the Latin America and the Caribbean Gender Innovation Lab's (LACGIL) evaluation on promoting
managerial positions for women in the education sector informed policy dialogue with the Ministry of
Education on selection of management in the education sector.

Photo: Launch of Women's Financial Inclusion Scorecard at the Ethiopia Finance Forum in Addis in May 2025
The panel included (left to right): Tigist Abate (Vice President of Operations from Enat Bank), Deribie Asfaw (CEO of
Cooperative Bank of Oromia), and Atsuko Toda (Senior Director of Entrepreneurship at the Mastercard Foundation)

Credit: National Bank of Ethiopia
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https://www.worldbank.org/en/programs/east-asia-and-pacific-gender-innovation-lab
https://documents1.worldbank.org/curated/en/099092424012023366/pdf/P178134-9479329b-5035-4427-8f84-b6a877d0c5a4.pdf
https://documents1.worldbank.org/curated/en/099092424012023366/pdf/P178134-9479329b-5035-4427-8f84-b6a877d0c5a4.pdf
https://projects.worldbank.org/en/projects-operations/project-detail/P508313
https://projects.worldbank.org/en/projects-operations/project-detail/P508313
https://www.worldbank.org/en/programs/africa-gender-innovation-lab
https://projects.worldbank.org/en/projects-operations/project-detail/P171627
https://blogs.worldbank.org/en/allaboutfinance/keeping-score-of-women-s-financial-inclusion-in-ethiopia
https://www.worldbank.org/en/programs/world-bank-south-asia-region-gender-innovation-lab
https://projects.worldbank.org/en/projects-operations/project-detail/P174484
https://thedocs.worldbank.org/en/doc/e02bd4872b983fc0b4a1809489231e35-0310012024/original/Womens-Economic-Empowerment-in-Pakistan.pdf
https://www.worldbank.org/en/programs/mena-gender-innovation-lab
https://projects.worldbank.org/en/projects-operations/project-detail/P180508
https://projects.worldbank.org/en/projects-operations/project-detail/P180508
https://www.worldbank.org/en/programs/africa-gender-innovation-lab/about-our-work#2
https://www.worldbank.org/en/programs/latin-america-and-the-caribbean-gender-innovation-lab/publications
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AFRGIL: SHAPING AFRICA’'S TOMORROW BY INVESTING IN
ADOLESCENT GIRLS TODAY

@ SPOTLIGHT 2

WBG Gender Strategy Outcomes Supported: Stronger and more resilient human capital | More and better
jobs, including jobs of the future.

Context

Africa is home to over 145 million adolescent girls. Currently, 40 percent of adolescent girls aged 15-19 are
either out of school and not working, or are married or have children, compared to just 12 percent of boys in
the same age group (WBG). Despite their vital role in the continent’s future, adolescent girls are often not the
focus of sustained investments that could drive real change.

Intervention

To equip policy makers with practical data-driven tools, the Africa Gender Innovation Lab (AFRGIL) partnered
with the Center for Global Development, and the Population Council to develop a groundbreaking report:
Pathways to Prosperity for Adolescent Girls in Africa. It distills over a decade of AFRGIL evidence, presenting a
multisectoral framework that classifies countries into five archetypes with tailored action pathways. It highlights
how targeted investments in the most vulnerable girls can yield up to a tenfold return, and offers adaptable,
evidence-based recommendations to help governments prioritize context-specific interventions.

Impact

Since its launch in November 2024, the report has generated momentum across the continent. Tailored
dissemination events in Chad, Céte d'lvoire, Ethiopia, Kenya, Madagascar, Mozambique, Nigeria, and Togo are
informing actionable policies aligned with national development goals.

The report is shaping regional WBG operations, including the $570 million East Africa Girls' Empowerment and
Resilience Multiphase Programmatic Approach (EAGER MPA) projected to reach over 2,360,000 adolescents
and young women in Eastern and Southern Africa, and the upcoming Secondary Education and Skills for
Innovation, Resilience, and Aspirations Multiphase Programmatic Approach (SIRA MPA) in Western and Central
Africa. The report has contributed to $1.7 billion in development financing aimed at reaching over 43 million
adolescents, many of them girls and young women.

“Looking at our Kenya Social Protection
Policy, we are hoping that this research can
inform our life-cycle approach to better
support girls and women throughout
their lives.”

Madam Jane Muyanga, Director, Kenya's National
Social Protection Secretariat

Photo: A breakout session during the dissemination event
in Nairobi, Kenya

Credit: WBG
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https://openknowledge.worldbank.org/entities/publication/942dd13d-f2e0-444f-bbf9-3920481a80b9
https://openknowledge.worldbank.org/entities/publication/942dd13d-f2e0-444f-bbf9-3920481a80b9
https://projects.worldbank.org/en/projects-operations/project-detail/P179293
https://projects.worldbank.org/en/projects-operations/project-detail/P179293
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EAPGIL: SECURING WOMEN'S LAND RIGHTS THROUGH EVIDENCE-
BASED REFORM IN THE PHILIPPINES

@ SPOTLIGHT 3

WBG Gender Strategy Outcomes Supported: Greater ownership and use of economic assets.

Context

Research by the East Asia and Pacific Gender Innovation Lab (EAPGIL) found that wives are frequently left
off land title documents despite legally having joint marital ownership due to social norms and gaps in
implementation. Only 6 percent of respondents in the Philippines stated that titles were in both spouses’
names.This is associated with declines in women'’s tenure security and decision-making power over agricultural
land and limits their access to credit and control over inheriting land.

Intervention

These findings informed the design of the $474 million WBG_Support to Parcelization of Lands for Individual
Titling (SPLIT) Project, which aims to provide beneficiaries with formal land rights. In response to the evidence,
the Department of Agrarian Reform issued Reform Administrative Order (2024) on the Parcelization of
Landholdings, requiring the inclusion of both spouses on titles.

Impact

Through the Reform Administrative Order (2024) and the SPLIT Project, joint titling is being implemented
nationwide, helping women to access credit, agricultural support, and legal protections. The SPLIT project has
set a target of 40 percent of titles to be issued in women'’s sole or joint names. As of July 2025, 84 percent of land
titles issued through the project included women as sole owners or spouses as joint owners, representing over
130,000 women. UFGE-supported research played a pivotal role in enabling this policy reform, showcasing how
timely data and insights on the unique barriers women face can shape scalable solutions in land governance.

“EAPGILs input was instrumental in
designing, conducting and analyzing
the assessment. The findings provided
direct insights from the field and project
stakeholders, which the SPLIT task team
has used to shape project activities and
even to prepare a new operation.”

Kathrine Kelm, the Task Team Leader of the SPLIT
Project, WBG

Photo: A farmer in the Philippines
Credit: WBG
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LACGIL: EMPOWERING COMMUNITIES TO END VIOLENCE AGAINST
WOMEN IN PERU

@ SPOTLIGHT 4

WBG Gender Strategy Outcomes Supported: Progress in ending all forms of gender-based violence | Stronger
and more resilient human capital.

Context

Despite national efforts, violence against women remains alarmingly high in Peru. Half of women report
intimate partner violence, and 59 percent of the population shows some tolerance to it. Although changing the
country’s social norms is vital to prevention, governments often lack evidence of what works.

Intervention

To address this challenge, LACGIL, along with the Ministry of Women and Vulnerable Populations (MIMP), and
research partners, including Duke University, ETH Zurich, Innovations for Poverty Action, and the Instituto
de Estudios Peruanos, evaluated the Leaders in Action (LIA) program. The program equips local leaders to
challenge harmful social norms through training and conducting intimate partner violence (IPV) prevention
campaigns in rural Peru, including using telenovela-style edutainment. The evaluation tested the effectiveness
of two delivery methods—door-to-door visits and community sessions—on their own and in combination.

Impact

Early results from more than 250 communities show that the combined approach had a greater effect on
reducing self-reported physical violence than either method alone. In addition, participants, particularly men,
reported that group sessions were thought-provoking and promoted productive discussions. In the past,
reaching men through household visits has proven difficult.

Results from studies on improved Violence against Women (VAW) measurement tools, and the surge of IPV
during the COVID-19 crisis, are shaping the Government’s strategy and contributing to ongoing policy dialogue.

The LIA program is a cost-effective way of reducing violence. Ongoing collaboration includes discussions on
strategies for recruiting local leaders, organizing group sessions, and improving administrative data systems for
victims of violence in emergency centers nationwide.

“The lesson is clear: preventing violence requires working hand in hand
with the community, not only with the victims or the aggressors.”

Milagros Rios, Deputy Director of the Prevention Unit at the Ministry of Women and
Vulnerable Populations, during the presentation of the study's preliminary results

Photo: Community session under Leaders in Action program in rural Peru

Credit: Innovation for Poverty Action
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https://blogs.worldbank.org/en/latinamerica/-reduce-violence-against-women-in-peru-through-evidence-based-da
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MNAGIL: EVIDENCE FROM EGYPT AND MOROCCO IS HELPING
SHAPE CHILDCARE POLICIES IN JORDAN

@ SPOTLIGHT 5

WBG Gender Strategy Outcomes Supported: Stronger and more resilient human capital [ More and better
Jjobs, including jobs of the future.

Context

In low and middle-income countries, the availability of childcare services positively impacts women's labor
force participation, but access is a problem (Ahmed et al, 2023). In Morocco, the age-specific enrollment
rate for preschool was 45 percent in 2017-18 (Ministry of National Education, Preschool, and Sports Statistical
Yearbook), with a significant gap in the rates of boys (54 percent) and girls (46 percent), as well as gaps between
urban and rural areas.

Intervention

The Middle Eastand North Africa Genderlnnovation Lab (MNAGIL) is conductingan evaluation ofthe Government
of Morocco's national preschool expansion in collaboration with researchers from Nantes University and Yale
University to assess its impact on early childhood development and women's economic participation. The
preschool expansion was part of the $520 million WBG Improving Early Childhood Development outcomes
in rural Morocco operation. Launched in 2018, the national program for preschool education aimed to rapidly
expand access to quality preschools to reach universal access by 2028. By 2024-25, the enrollment rate for
preschool had risen to 80 percent. The National Initiative for Human Development (INDH) supported the
Ministry of National Education through the creation of 9,000 modern preschool facilities and hiring and training
of 9,500 preschool educators in rural areas.

For the ongoing pilot evaluation, 160 rural villages were randomly selected, with half receiving new preschools
in 2022 and the rest serving as controls. Baseline surveys with mothers and children revealed major gaps in early
childhood development and supportive parenting, and women'’s limited participation in income-generating
activities (9 percent). Women spent significant time on unpaid care work, and while most women surveyed
agreed that women should be able to earn an income, 80 percent believed men's work is more important—
highlighting norms on women'’s economic participation.

Impact

Insights from this evaluation and MNAGILSs earlier evidence
from Cairo, Egypt, on uptake of subsidized childcare
informed Jordan's new $226 million WBG Enhancing
Women's Economic Opportunities project, which seeks
to double women’s labor force participation from 14 to
28 percent by 2033, including by expanding access to and
uptake of childcare services (Spotlight 1). As this evaluation
progresses, the approach will serve as a model for achieving
the dual goals of improving early childhood outcomes and
women's economic opportunities in the Middle East and
North Africa and other regions.

Photo: A preschool on the outskirts of Rabat, Morocco
Credit: WBG
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https://openknowledge.worldbank.org/entities/publication/4ec36a0c-ced2-4826-9e4f-51ec66eec7bf
https://projects.worldbank.org/en/projects-operations/project-detail/P173073
https://projects.worldbank.org/en/projects-operations/project-detail/P173073
https://projects.worldbank.org/en/projects-operations/project-detail/P180508
https://projects.worldbank.org/en/projects-operations/project-detail/P180508

‘ =) UFGE at Who We Our Progress and Risk, Challenges, Moving Forward Annex

a Glance Are Impact in FY25 and Lessons in FY26

SARGIL: BREAKING BARRIERS TO WOMEN'S EMPLOYMENT
IN PAKISTAN

@ SPOTLIGHT 6

WBG Gender Strategy Outcomes Supported: More and better jobs, including jobs of the future.

Context

Pakistan's female labor force participation remains low at 24 percent (WBG), with women often excluded from
formal employment despite having the skills and willingness to work. Social horms, restrictive hiring practices,
and lack of access to formal employment networks reduce women's opportunities. Employers frequently
impose criteria that bar women from vacancies, regardless of qualifications. These barriers perpetuate the
under-employment of women, limiting both household income and national productivity.

Intervention

With support from UFGE, the South Asia Gender Innovation Lab (SARGIL) partnered with the Center for
Economic Research in Pakistan (CERP), Duke University, and Oxford University to test solutions to hiring bias
and weak labor market information systems. The initiative launched Job Talash, a free digital job-matching
platform in Lahore, Pakistan, connecting a representative sample of 16,000 jobseekers to vacancies posted by
1,600 firms. The platform matched candidates for jobs based on education, experience, occupation preference,
and employer criteria, enabling researchers to capture real-time hiring decisions.

Evidence from the platform confirmed that women were 53 percent less likely than men to satisfy the explicit
requirements for any given vacancy due to biases based on their sex, and employers were 12 percentage
points less likely to select a female resume identical to a male one. The platform identified untapped female
labor potential, revealing that numerous women were interested in employment but had refrained from job
searching due to limited market opportunities. To complement this, an incentivized choice experiment asked
employers to assess anonymized resumes, allowing researchers to directly measure any underlying biases or
preferences in hiring decisions.

Impact

Job Talash showed how providing employers with verified performance data can reduce reliance on informal
networks and encourage better hiring practices. Several innovations tested on the Job Talash platform feed
into key recommendations in the new report Making Job Platforms Work for Women, which was launched
with the WBG and five job search platforms.

The research is informing large-scale reforms, including the design of the $78 million WBG Pakistan Digital
Economy Enhancement Project, which will introduce official credentials verification digitally, allowing

individuals to securely provide and verify their identities while using the platform, enhancing online safety for
women. Partnership with the Government of the Punjab is also advancing a new job portal expected to serve
127 million people.

“I prefer applying through platforms
like Job Talash —tools that | can access
independently and that protect my privacy.

A Job Talash platform user, Lahore, Pakistan

Photo: Job Talash information session in Lahore, Pakistan
Credit: WBG
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https://data.worldbank.org/indicator/SL.TLF.CACT.FE.ZS?locations=PK
https://www.cerp.org.pk
https://www.cerp.org.pk
https://documents1.worldbank.org/curated/en/099202206102542569/pdf/IDU-57ad2137-57fd-4dbd-843d-434aa8c32dd7.pdf
https://documents1.worldbank.org/curated/en/099511010162512969/pdf/IDU-b8ca55b8-8b40-402c-98a2-afa98e1042e3.pdf
https://projects.worldbank.org/en/projects-operations/project-detail/P174402
https://projects.worldbank.org/en/projects-operations/project-detail/P174402
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Pillar 2 | Private Sector Solutions

UFGE partners with the WBG's International Finance
Corporation (IFC) and Multilateral Investment

Guarantee Agency (MIGA) to help mobilize private KEY ACHIEVEMENTS IN FY25
sector funding and strengthen the business case for
women’s economic participation and leadership.
This includes generating evidence and tools to
increase women's employment and access to services.

12 training events with private

sector partners

private sector

Over the last decade, IFC has developed, tested, and EEIE TR

expanded investments and advisory solutions with
clients, particularly to enhance women’'s economic
participation, and to meet evolving market needs and
rising private sector demand. For example, in FY25:

company incorporated new
approaches, policies, or services

- In Morocco, Phase Il of IFC's #Morocco4Diversity peer-learning platform continued to advance
women's economic participation by generating new evidence, and deepening company-level change
(Spotlight 7). IFC also launched a Practical Guide to Managing Gender Imbalance in the Workplace,
offering tools and strategies for better team management and strengthening women'’s economic
opportunities across all levels of the organization. The guide includes case studies on access to transport,
policy reforms on promotion, and flexible work arrangements in the information technology sector.

- In Jordan, IFC, through the Mashreq Gender Facility, provided targeted technical assistance to help the
Ministry of Labor operationalize new labor law reforms and support private sector firms to adopt policies
that foster women's employment and improve workplace conditions (Spotlight 1).

- In Jordan and Lebanon, as part of the Care Arabia initiative, 16 companies implemented childcare
policies, including employer-supported childcare, parental support programs, paid family leave, and
nursery allowances. As part of the Nurseries Booster program, 50 nurseries participated in business
management training, and child safeguarding training, with nearly all reporting improved practices.
Individual mentorship led these 50 nurseries to design tailored business action plans, while three
nurseries secured $90,000 in loans through IFC's partner Jordan Kuwait Bank's new collateral-free product.

- The IFC and World Bank are working together in Gender Strategy Fast-Track Countries to implement a
coherent multisectoral approach to unlock women's economic opportunities (Table 2). For example,
in India, evidence from pilots with 4,000 women-led firms will test access to loans, procurement, and
networks. Findings will inform the $84 million WBG Tamil Nadu and Bihar Rural Transformation Project
and reach 100,000 female-owned firms nationwide to expand financing, strengthen market linkages, and
create more jobs for women.

MIGA leverages guarantee instruments to mobilize finance for women and strengthen private sector
commitments to inclusive workplaces. In FY25, MIGA began plans to develop knowledge products—including
case studies, lessons learned, and best practices—to strengthen the evidence base for guarantees that promote
gender equality and support more effective client engagement.

Photo: Engineers at Sonasid, a Moroccan steel
manufacturing company and member of the IFC
Peer-Learning Platform #Morocco4Diversity

Credit: WBG
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IFC: PHASE Il OF #MOROCCOA4DIVERSITY PROJECT CONTINUES
TO CATALYZE WOMEN’S WORKFORCE PARTICIPATION

@ SPOTLIGHT 7

WBG Gender Strategy Outcomes Supported: More and better jobs, including jobs of the future.

Context

Despite policy gains, female labor force participation in Morocco remains low at 20 percent (WBG). In May 2024,
IFC launched Phase Il of the #Morocco4Diversity Peer-Learning Platform with the General Confederation of
Moroccan Enterprises (CGEM), Morocco's largest business association. It builds on earlier success and strong
national momentum in Phase |, where 34 employers introduced policies to increase the share of women in
management positions, flexible working arrangements, pay gap analysis, and leadership programs for women.

Intervention

Phase Il combines advisory services, a peer-learning platform, and a regional diagnostic to gather data on
women's employment, sectors, and specific regional challenges in Tanger-Tétouan-Al Hoceima and Souss Massa
regions, and to identify stakeholders, such as business associations and NGOs, that can act as multipliers. As
part of the peer-learning platform, over 20 multinational and local companies have been selected to improve
workplace practices, participating in training and design sessions to identify challenges and prototype solutions
in recruitment, retention, and career development. Four leading employers in Morocco are strengthening
workplace policies for women through IFC-supported EDGE gender certification.

Impact

Anticipated results from Phase Il span three key areas. First, evidence generation will address critical data
gaps and provide actionable insights for targeted interventions in Tanger-Tétouan-Al Hoceima and Souss
Massa. Second, regional engagement will be strengthened through improved local data availability and the
mobilization of CGEM's regional chapters. Third, knowledge dissemination will ensure that study findings are
shared with key stakeholders, including the Ministry of Labor, Development Finance Institutions, civil society
organizations, such as We4She and the Women on Boards Association, and private sector leaders. The peer-
learning platform is expected to inspire a growing number of companies to adopt policy changes that drive
sustainable transformation in Morocco's labor market, while tailored advisory services will produce concrete
action plans for four companies, positively impacting more than 4,000 female employees.

“IFC’'s commitment is to collaborate with
the private sector, specifically in Morocco,
to advance initiatives to create better jobs
for women.”

Cheick-Oumar Sylla, IFC Regional Director for North
Africa and the Horn of Africa, WBG

Photo: An engineer at Capgemini, a #Morocco4Diversity
partner company

Credit: IFC
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Pillar 3 | Better Gender Data

High-quality gender data are essential for shaping
effective policies anc.i driving catalyt?c chgnge, yet KEY ACHIEVEMENTS IN FY25
large data gaps remain. Among countries with recent
official statistics on monetary poverty, only 42 percent

disaggregate data by sex (UN Women). UFGE is tackling 1
this challenge by investing in initiatives, such as the
Strengthening Gender Statistics project, the Gender
Data Portal, Women Business and the Law, and the
Women Entrepreneurs Finance Code. 36 learning events for policymakers

and country stakeholders

analytical reports and studies

12 activities to improve or

make data available

The Strengthening Gender Statistics project (SGS)
works to narrow data gaps, especially those related 17 WBG operations informed
to economic status and outcomes, for 12 partner
countries. Through technical assistance and tailored
recommendations on data production systems, the project enhances the capacity of national statistical offices
to produce and disseminate reliable sex-disaggregated data in line with international standards. In addition, 17
non-partner countries and two regions—the Southern African Development Community and the West African
Economic and Monetary Union—benefited from SGS’s targeted assistance and guidance materials through its
knowledge sharing and outreach efforts.

In FY25, the SGS project improved the availability of country-specific data through six new Gender Factbooks in
Benin, Burkina Faso (Spotlight 8), Cameroon, Djibouti, Lao PDR, and Tanzania, plus a Regional Factbook covering
eight countries to inform policy and program design with a total of 500 new indicators. SGS also produced a
guidance note on the production and dissemination of Gender Factbooks. Indicator calculation training sessions
using national survey data in Burkina Faso and Cameroon helped strengthen local capacity to produce and use
data. Guided policy dialogue using SGS data findings informed the WBG Country Partnership Frameworks in
Burkina Faso, Chad, Mali, and Niger.

New data generated and published through the SGS project informed three WBG operations. In Benin, the
$150 million Benin Second Boosting Inclusive Growth and Resilience Development Policy Financing includes a
guarantee fund reform for MSME's, which enables women entrepreneurs to overcome collateral barriers and
access to finance. In Togo, a new land registration system was designed and adopted to strengthen women'’s
land security through the $200 million Togo's Second Sustainable and Inclusive Development Policy Financing.
Finally, the $200 million Sustainable Agricultural Transformation Program in Togo, which includes a focus on land
allocation to women, targeted training, and access to finance and insurance, also benefitted from analysis based
on SGS-supported data.

Photo: SGS technical support to household survey data collection in Ghana, February 2025 | Credit: WBG
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https://www.unwomen.org/sites/default/files/2023-09/progress-on-the-sustainable-development-goals-the-gender-snapshot-2023-en.pdf
https://www.worldbank.org/en/topic/gender/brief/strengthening-gender-statistics
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https://www.nbs.go.tz/statistics/topic/labour-and-employment-report
https://phmecv.uemoa.int/index.php/publications
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099010424125522544/p1758801305de509d1a41c18b41769e2974
https://projects.worldbank.org/en/projects-operations/project-detail/P181457
https://projects.worldbank.org/en/projects-operations/project-detail/P181238
https://projects.worldbank.org/en/projects-operations/project-detail/P180580
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The Gender Data Portal is the WBG's premier global platform for data. It offers over 1,000 indicators and
resources for collecting and analyzing sex-disaggregated data. In FY25, the Gender Data Portal saw a 26 percent
uptick in unique visitors and a 40 percent increase in page views since FY24. Additionally, downloads of the
revamped Country Gender Data Landscapes have surged by 43 percent, exceeding 59,000 downloads in FY25
(Figure 4). These snapshots of financial and digital inclusion, as well as women’s jobs, showcase gaps and
opportunities that can guide the design of interventions to advance women's economic opportunities.
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FIGURE 4 | THE SURGE IN USE OF THE WBG GENDER DATA PORTAL
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Women, Business, and the Law (WBL) is a global benchmarking project that provides comprehensive
and comparable data on how laws, regulations, and policies affect women’s economic opportunities and
private sector development in 190 economies. \WBL collaborates with over 20,000 national legal experts
and counterparts to collect primary legal data and validate reforms and covers 10 topics, including two new
topics added in FY25—safety and childcare. In FY25, WBL's corresponding data and knowledge products have
been widely cited, including in 23 academic and policy papers, over 1,800 media citations, and WBL team'’s
participation in more than 100 events reaching over 130,000 stakeholders worldwide. Examples of WBL
activities in FY25 include:

- WBL insights to identify constraints in labor laws, property rights, and workplace protections informed
the Jordan $226 million WBG Enhancing Women's Economic Opportunities Project (Spotlight 1), and
regional operations including the $570 million WBG East Africa Girls' Empowerment and Resilience
Multiphase Programmatic Approach and the $178 million WBG Digital Transformation for Africa project.

- WBL partnered with parliamentarians and other stakeholders in Brazil to explore how legal reforms can
expand opportunities for women entrepreneurs. Through high-level events, interviews with women
entrepreneurs, the launch of a Brazilian Chapter of the WBG-IMF Parliamentary Network, and ongoing
dialogue, including at the G20 Social Summit in November 2024, WBL highlighted persistent legal and
financial barriers and helped shape commitments to dismantle them.

- WBL deepened its research across four strategic themes:

> On fiscal policy, WBL collected data covered 81 economies for taxation and 50 economies for gender-
responsive budgeting, providing new cross-country comparable data on how tax laws and budgeting
practices impact women’s economic opportunities.

o On entrepreneurship, legal and financial barriers for women were assessed through firm-level data
and case studies in Brazil and Sierra Leone.

o On social norms, WBL launched a global research initiative combining new econometric analysis using
50+ years of historical panel data, literature reviews, and findings from a 33-paper academic conference
to explore how social norms shape legal outcomes.

o On subnational legal frameworks, \WBL piloted subnational data collection in Nigeria's Federal Capital
Territory and seven states, working with 59 legal experts, uncovering regional disparities in women'’s
rights. The effort has led to a request from the WBG's Europe and Central Asia regional team to replicate
the approach in Bosnia and Herzegovina.

Photo: Roundtable workshop participants in Sdo Paulo focusing on the WBL Entrepreneurship indicator and its
findings for Brazil

Credit: WBG
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The Women Entrepreneurs Finance Initiative (We-Fi) is a global partnership working to enable access to
finance for women-led businesses. With UFGE support, We-Fi seeks to drive systemic change through the
Women Entrepreneurs Finance Code, a framework that promotes country-level reforms, financial sector
innovation, and data-driven accountability.

In FY25,the Code expanded rapidly, growing from 11to 30 participating countries, with governments committing
to concrete actions, such as launching new financial products for women-led enterprises, improving sex-
disaggregated data collection, and increasing financing volumes for women-owned MSMEs. In partnership
with McKinsey & Company, We-Fi completed a baseline evaluation across eight countries with over 9,000
respondents, estimating a potential $280 billion GDP gain over 10 years from addressing barriers to women’s
participation in entrepreneurship (Spotlight 9).

The Living Standards Measurement Study (LSMS), WBG’s flagship household survey program, is the
newest UFGE implementing partner. Onboarded in FY25, the LSMS is conducting methodological research to
develop innovative survey methods and establish international standards for the design and implementation
of household surveys, including those that are supported through WBG regional and country level lending
operations that finance statistical capacity building activities.

In FY26, the LSMS will conduct randomized survey experiments in Bangladesh and Nepal to develop enhanced
survey methods for (i) measuring performance and economic contributions of informal businesses, with a
strong focus on women-led businesses, and (ii) capturing climate adaptation and resilience—in their multiple
dimensions—among households and individuals. The program will publish a range of working papers and
journal articles on improved survey methods; partner with NSOs to mainstream validated methods in large-
scale survey operations; and launch a new generation of standardized multi-topic household surveys to
accelerate statistical modernization in low- and middle-income countries.

“Certain types of activities are easily undercounted. If you do not frame your
household survey questions very carefully, particularly activities undertaken by
women—casual, part-time, informal businesses—these activities may be missed.”

Kieran Walsh, Head of Statistical Standards and Methods Unit, International Labour Organization

Photo: LSMS experts convening on jobs, informality, and unpaid work
Credit: WBG
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THE SGS PROJECT: TURNING DATA INTO POLICY ACTION TO
SUPPORT WOMEN IN BURKINA FASO

@ SPOTLIGHT 8

WBG Gender Strategy Outcomes Supported: Progress in ending all forms of gender-based violence | Stronger
and more resilient human capital | More and better jobs, including jobs of the future | Greater ownership and
use of economic assets [ Wider access to and use of enabling services |[Advances in women's participation in
decision making.

Context

Differences in women'’s and girls’ economic participation, education, and access to services persist in Burkina
Faso, yet due to data gaps, evidence-based policymaking is limited. The Strengthening Gender Statistics
(SGS) project, with support from the National Institute of Statistics and Demography and the Ministry of
Humanitarian Action and National Solidarity, produced an expanded Gender Factbook Women and Men in
Burkina Faso in 2023. Published in November 2024, it provides an integrated and multidimensional picture of
gender inequalities in the country through 107 indicators.

Intervention

To disseminate the findings of the Gender Factbook 2023, the SGS project organized a dedicated launch
event in November 2024, accompanied by an interactive workshop on sex-disaggregated statistics. During
the workshop, the SGS team presented good practices in data collection, indicator calculation, visualization,
and communication, and facilitated discussions on data uptake and use. The workshop brought together
80 participants, including sectoral ministries, civil society, and development partners to explore how gender
statistics can better inform public policies.

The dissemination of the Gender Factbook sparked strong interest among participants in using data to inform
the new National Gender Strategy, monitor its implementation, and develop its results framework. Building on
this momentum, the Ministry of Economy, Finance, and Planning invited the SGS team and other development
partners to a round-table discussion in April 2025 to coordinate efforts to mainstream data into policy design
and monitoring.

Impact

As a result of continued engagement, the Ministry of Economy, Finance, and Planning committed to using the
new data to inform the National Gender Strategy 2026—2030. The data will be used to set baseline indicators,
develop targets and results, analyze gender disparities, and monitor the strategy’s implementation. This will
shape how sectors address women's economic participation and access to public services.

“We now have a tool to assess the impact of our actions and propose strategies.”

Representative of the Ministry of Economy, Finance, and Planning of Burkina Faso

“The data in the Factbook will help track progress in reducing gender disparities”
Representative of the National Institute of Statistics and Demography of Burkina Faso
Photo: Burkina Faso Gender Factbook dissemination event, November 2024 | Credit: WBG
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WE-FI: BUILDING THE INVESTMENT CASE FOR SUPPORTING
WOMEN ENTREPRENEURS

@ SPOTLIGHT 9

WBG Gender Strategy Outcomes Supported: Stronger and more resilient human capital [ Greater ownership
and use of economic assets [ Wider access to and use of enabling services.

Context

In partnership with McKinsey & Company, We-Fi conducted a baseline evaluation of women entrepreneurs
in eight countries—Cbte d’lvoire, Dominican Republic, Egypt, Mozambique, Nigeria, Serbia, Sri Lanka, and
Uzbekistan—surveying over 9,000 respondents. The study showed that reducing disparities between women
and men in entrepreneurship could add as much as $280 billion to GDP over the next decade in the surveyed
economies. It also documented how structural barriers, sector dynamics, and weak support systems limit
women’'s business outcomes, generating a robust evidence base to guide reform.

Intervention

As a direct outcome, We-Fi developed a comprehensive Playbook based on the study in eight countries,
replicable to other countries. It provides a detailed methodology combining a standardized quantitative
survey with ethnographic interviews, enabling countries to adapt these tools to their specific environments
while maintaining comparability across contexts. Each country report highlights the constraints women face in
starting and scaling businesses and sets out potential avenues for support—from expanding access to training
and affordable finance to providing childcare solutions, tax incentives, and legal protections. By codifying
the methodology and practical entry points, the Playbook serves as both a diagnostic tool and a roadmap
for action.

Impact

The Playbook has the potential to support local coalitions and policy dialogue by equipping stakeholders with
actionable evidence on what women entrepreneurs need to thrive. Country teams and development partners
can use the reports to mobilize advocacy, raise awareness, and engage with governments on targeted reforms.

Beyond immediate influence, the initiative is designed with a long horizon: a follow-up impact assessment,
planned three years after the baseline, will measure progress in women's entrepreneurial participation and
evaluate the effectiveness of interventions. This sustained monitoring cycle ensures that the Playbook becomes
a living instrument for continuous policy improvement.

“Commitments are the key condition for
participation in the [WE Finance Code]
initiative and are designed to expand
opportunities for women entrepreneurs
through measurable results and
practical action.”

Ayubkhon Kamalov, Deputy Chairman, Central Bank
of Uzbekistan

Photo: Her Excellency Madame Tanzila Kamalovna
Narbaeva, Chairperson of the Senate of Republic of
Uzbekistan signs the WE Finance Code Memorandum
of Understanding

Credit: We-Fi/WBG
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Pillar 4 | Multisectoral Country-Driven Solutions

InFY25, UFGE advanced country, regional, and cross-
cutting solutions aligned with the WBG’s Gender
Strategy. Through the Flagship Country Program, UFGE KEY ACHIEVEMENTS IN FY25
supported 14 countries in generating evidence and
operational tools that shaped policies and operations. 54 private sector tools developed
The new Gender Strategy Fast-Track Country Program
is focused on better outcomes for women aligned
with country priorities and coordinating action across
operations in 16 countries. The Mashreq Gender
Facility has supported the public and private sectors
in Iraqg, Jordan, and Lebanon to implement solutions
tailored to diverse needs. Activities under this pillar 19
also drove cross-cutting innovations in behavioral
science and social norms, integrating gender analysis
in country core diagnostics and macro-fiscal policies,
and sharpened focus on women, jobs, and climate
adaptation, as well as digital solutions.

8 activities to improve or
make data available

80 learning events for policymakers
and country stakeholders

WBG operations informed

16 companies incorporated new
approaches, policies, or services

UFGE Flagship Country Program

Through the Flagship Country Program, governments are advancing major reforms to boost women'’s
economic opportunities. Select country examples include the following:

- In Bangladesh, UFGE-supported evidence on workplace sexual harassment in agro-industries, informed
the draft Sexual Harassment Prevention and Protection Bill 2024, and strengthened enforcement
of existing laws including training of helpline operators, partnering with the Ministry of Women and
Children Affairs. Activities catalyzed national dialogue, including the Youth for Change forum, and laid the
foundation for safer workplaces and stronger legal protection.

Photo: Training for national helpline operators in Bangladesh | Credit: WBG
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- In Bosnia and Herzegovina, a pilot with Austria’s Public Employment Service and National Employment
Institute introduced a tailored counseling module for female jobseekers. Strong uptake prompted
inclusion of an indicator on employment of vulnerable women in the $62 million WBG Second
Employment Support Project in partnership with Ministry of Labor, ensuring that the approach is

institutionalized and linked to results.

“For the first time, | saw how unconscious
bias can affect the advice we give. That’s a
big takeaway for me.”

Participant in the pilot workshop for a
counseling module tailored to women in
Bosnia and Herzegovina

Photo: Pilot workshop for a counseling module tailored to
women in Bosnia and Herzegovina

Credit:WBG

- In Egypt, UFGE-supported evidence influenced the design of the $500 million WBG Takaful and Karama
Cash Transfer Expansion and Systems Building Project, embedding a VAWG action plan, expanding
women'’s access to microcredit, and strengthening cash plus interventions. As of June 2025, the project
has benefited 4.5 million households, where 75 percent of cash recipients are women. The Ministry of
Social Solidarity is now expanding access to quality nurseries by raising national coverage from 8 to 25
percent, unlocking women's pathways to work.

- In Indonesia, UFGE-supported evidence from
The Care Economy in Indonesia report shaped three PELUNCURAN LAPORAN

landmark reforms in 2024—the adoption of the
Care Economy Roadmap 2025-2045, a new female E}f&ND%%IEF;EEAWATAN

labor force participation target in Indonesia’'s medium- , sl _
term Development Plan 2025-2029, and the Mother ii’:;}amf:rfaunpsag:?lp;;;eErl:;T::I o
and Child Welfare Law, which expands maternity and
paternity benefits. It also informed a community-based
childcare pilot targeting 3,000 children and boosting
economic participation of 750 women in

nine provinces.

Photo: High-level participants at the Care Economy in
Indonesia Report Launch in Jakarta, Indonesia

Credit: WBG
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- In Peru, UFGE provided technical assistance to the $45 million WBG Centralized Emergency Response
System Project with the Ministry of Women and Vulnerable Populations (MIMP), the National Police, and
Programa Nacional de Telecomunicaciones (PRONATEL). It introduced survivor-centered protocols in the
911 system, including a new Voz que Protege guide, revising the Incident Catalog, and designing operator
training to ensure timely, coordinated response for survivors. Partnership with the Ministry of Economy
and Finance led to the piloting of a revised gender budget taxonomy. This is now being applied by MIMP,
alongside national-level fiscal incidence and analyses on childcare access and uptake that will guide more
strategic investment in care infrastructure.

" FRONATEL

Photo: Stakeholder meeting on survivor-centered protocols for Peru's 911 system | Credit: WBG

Gender Strategy Fast-Track Country Program

In FY25, the Fast-Track Country Program was launched as part of the WBG Gender Strategy, setting new
standards for country-led strategic engagement, and institutional knowledge sharing through bold,
country-ledinitiatives and a unified One WBGapproach. The 16 Fast-Track countries—Bosnia and Herzegovina,
Cabo Verde, Céte d'lvoire, India, Jordan, Mexico, Morocco, Mozambique, Nigeria, Peru, Papua New Guinea,
Sri Lanka, Tajikistan, Tanzania, Togo, and Viet Nam—have committed to prioritizing specific gender equality
outcomes and developed concerted actions, reforms, programs, and financial approaches (Table 2). These
countries are not only driving results within their own contexts but are also testing comprehensive solutions
that have the potential to be scaled to other countries.

UFGE serves as a catalyst and supports piloting new approaches and setting good practices in the Fast-
Track countries. For example, in Mozambique, an FCV country, evidenced-based efforts are addressing VAWG
in schools by providing technical assistance for cross-ministerial collaboration, developing data systems,
engaging civil society, and enabling high-level policy engagements that focus on uptake of risk mitigation and
VAWG prevention at the institutional level.

FY25 Highlights:

- 12 core diagnostics in 10 countries
> pinpointing most salient barriers

{‘.’ Vg d facing women/girls and men/boys
, 3 - 5 Country Partnership Frameworks
L to advance specific gender equality

‘ ; K outcomes in alignment with

country priorities

- 62 WBG operations in 15 Fast-Track
countries expected to reach 40M
beneficiaries with concerted action
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UFGE Program Impact

Activities will strengthen the new Ministry of Women, expand
women’s financial access, and support safer workplaces and
access to care services. Partnerships with financial institutions
will advance reforms related to women's financial access.

Mexico

Advancing access to finance, care
services, and safer workplaces

Supporting the Ministry of Employment in drafting model
collective agreements that introduce flexible work arrangements
providing a basis for modernizing labor regulations and
improving women's workforce participation.

Morocco

Improving women's economic
opportunities

Activities will help scale evidence-backed initiatives to expand
access to affordable childcare to boost female labor force
participation and job creation. The grant will invest in data to
support policy reform and the inclusion of gender objectives in
the WBG Country Partnership Framework.

Nigeria
Unlocking economic inclusion

through childcare expansion in
a FCV setting

Coordinated efforts toward women's economic opportunities
involve IFC-supported Meri Save or “Women Know” Trades

Papua New Guinea

Reducing workplace VAWG
in an FCV context

program, targeting private sector companies to advance
women's employment in non-traditional roles and sectors,
together with WBG technical assistance to the Government and

the private sector on addressing VAWG in workplace, transport,
and public spaces.

Evidence and foundational assessments will guide a
programmatic approach to inform lending, policy reforms,
and inputs to the WBG Country Partnership Framework,
strengthening country strategies to increase women’s
workforce participation.

Sri Lanka

Advancing women's economic
opportunities

Mashreq Gender Facility

The Mashreq Gender Facility (MGF), a joint World Bank—IFC initiative, works with governments and the private
sector in Irag, Jordan, and Lebanon to expand women’'s economic opportunities. In FY25, the MGF supported
policy reforms and strengthened private sector practices including:

- In Iraq, an FCV country, the Central Bank issued its first Financial Inclusion Strategy including sex disaggregated
indicators, while technical support on legal reforms contributed to draft labor law amendments removing job
restrictions for women, protecting pregnant women from dismissal, and introducing paternity leave. In the
Kurdistan Region of Iraq, the Minister of Planning endorsed amendments to public procurement regulations
to support women-led businesses.

- In Jordan, the $200 million WBG Youth, Technology and Jobs project applied MGF's Peer-Learning Platform
model to 20 information and communication technology (ICT) firms. This aims to foster knowledge sharing
and capacity building for rolling out practices such as women’'s mentorship programs and networks, leadership
skills training, and financial literacy training. MGF also provided technical assistance to the Ministry of Labor to
support safer and women-friendly workplaces (Spotlight 1).
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Behavioral Science and Social Norms Program

Launched in FY25, UFGE supports research and interventions designed to address harmful social norms,
that disadvantage women economically and perpetuate VAWG, through behavioral change approaches.
Examples include addressing VAWG in schools in Brazil and enhancing women's economic participation in
Nigeria (Spotlight 11). Highlights in FY25 include:

- In Céte d’lvoire, UFGE-supported randomized trials reshaped the design of youth-focused programs.
Under the $510 million WBG Sahel Women's Empowerment and Demographic Dividend Project (SWEDD),
evidence showed that combining safe spaces with engagement of men and leaders most effectively
boosts girls’ empowerment and employment outcomes. The findings are now being scaled up in Cote
d’lvoire and across Sub-Saharan Africa? by informing policy briefs, and operational design including $589
million SWEDD+ project, and the forthcoming Secondary Education and Skills for Innovation, Resilience,
and Aspirations Multiphase Programmatic Approach (SIRA MPA).

- In the Democratic Republic of Congo, UFGE's support to the $100 million WBG SME Development and
Growth Project rolled out Personal Initiative training for women entrepreneurs in an FCV setting, and
piloted a variant involving husbands. Uptake was strong and attendance increased when husbands also
joined, with positive impacts on business practices, innovation, investment behaviors, and subjective
well-being.

- In Liberia, the $45 million WBG Liberia Women Empowerment Project with the Ministry of Gender,
Children and Social Protection (MoGCSP), is using UFGE-generated evidence to drive change at scale,
underpinning the rollout of climate-resilient livelihoods, community-based social norms interventions,
strengthened VAWG services for 36,000 women. Building on this evidence, MoGCSP launched the
National Policy Dialogue Platform to coordinate legal reform and strengthen institutional leadership on
gender policy. The first National Policy Dialogue, held in December 2024, resulted in a draft proposal to
reform discriminatory laws and established technical committees and monitoring mechanisms with civil
society participation.

- In Mauritania, a Family Dialogue pilot that blended couples training with a community mini-series
showed early success in improving household cooperation, reducing conflict, and amplifying women'’s
economic agency and are being scaled through the $25 million WBG Resilience and Productive Safety

Nets Program.

Integrating Gender Analysis in Country Core Diagnostics and Macro-Fiscal Policies

UFGE support facilitates the integration of gender analysis into WBG core country diagnostics, including the
Country Growth and Jobs Reports (CGJRs) previously called Country Economic Memorandum (CEM), and
Public Finance Reviews (PFRs), to help countries design growth and jobs strategies and address critical fiscal
policy challenges. These strategies range from removing barriers to job prospects and entrepreneurship for
women, to promoting equitable tax and spending policies and strengthening domestic revenue mobilization.
Thisworkalso aims toinform WBG Development Policy Financing and guide the direction of Country Partnership
Frameworks (Figure 2). This is at the core of country-led strategic engagement and helps shape policy reforms,
such as in Mauritania, to drive economic growth (Spotlight 12). Highlights in FY25 include:

- In Cameroon, gender analysis in the forthcoming Cameroon WBG Country Growth and Jobs Report
provided robust evidence linking improved girls’ education and female employment to higher GDP.
The analysis shaped the $200 million WBG Second Fiscal Sustainability, Inclusive and Sustainable Growth
Development Policy Financing, expanding teacher deployment to underserved regions, incentivizing
female teachers in rural areas, and ensuring pregnant girls can remain in school. These reforms aim
to raise girls' primary school completion rates from 67 percent (2020) to 78 percent (2026) and reduce
dropout rates among pregnant girls by 10 percentage points. The WBG Independent Evaluation Group
highlighted Cameroon as a notable example of gender-informed analytical work influencing
policy decisions.

3 AFRGILs input significantly influenced the design of several innovations incorporated into the SWEDD project, which
initially spanned nine countries (Benin, Burkina Faso, Cameroon, Chad, Céte d'lvoire, Guinea, Mali, Mauritania, and Niger).
The project has since expanded into SWEDD+, now including three additional West African countries—The Gambia,
Senegal, and Togo—bringing the total to 12 countries.
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- In Kazakhstan, the first sex-disaggregated evaluation of state business support programs in the
forthcoming WBG Public Finance Review volume Il revealed that women-led firms created more jobs
than male-led firms, boosted by partial credit guarantees The findings are shaping the upcoming $600
million WBG Kazakhstan Second Inclusive and Sustainable Economic Growth Development Policy
Operation, supporting restructuring of interest rate subsidies to support women entrepreneurs, and
prioritizing green small business loans.

- In North Macedonia, gender analysis embedded in the forthcoming North Macedonia WBG Country
Growth and Jobs Report introduced tools—including a Gender Employment Gap Index, pay gap analysis,
and a reservation wage model—now being scaled across the Western Balkans through the Western
Balkans Regular Economic Report, Towards Better Jobs. The analysis shaped the $100 million WBG
Sustainability and Resilience Development Policy Operation, which incorporates a gender budgeting
framework ensuring fiscal policies reflect women’s economic realities.

- In Peru, UFGE-supported analysis embedded in the forthcoming WBG Public Finance Review is
strengthening the link between policy, budgeting and implementation, in close coordination with the
Ministry of Women and Vulnerable Populations (MIMP) and the Ministry of Economy and Finance (MEF).
By piloting a revised gender budget tagging methodology and applying an efficiency analysis to VAWG
services, the initiative is enabling MIMP and MEF to quantify gender-related spending for the first time.

Gender, Climate, and Jobs Program

Launched in FY25, the Gender, Climate, and Jobs Program aims to advance climate resilience through
women’s economic participation and decision making. The four areas of engagement include i) Macro-
fiscal and data analysis, ii) Women, jobs, and climate adaptation, iii) Resilient livelihoods and sustainable
landscapes, and iv) Green infrastructure and the built environment. The Gender, Climate and Jobs Program is
supporting activities in ten countries*, one regional engagement in Eastern and Southern Africa, and four global
engagements. For example, UFGE support is advancing women's economic participation through climate
resilience solutions in Moldova (Spotlight 13).

In Guinea, the UFGE-supported study Women's Experiences of Vulnerability and Resilience in the Face of
Climate Change highlighted the first qualitative evidence on how climate shocks intersect with poverty
and entrench imbalances affecting women and men. The research, conducted with the National Agency for
Economic and Social Inclusion (ANIES), was validated through national consultations with ministries and civil
society. Early findings have been embedded in the WBG Guinea Country Climate and Development Report and
informed the Guinea Growth and Poverty Note and the Simandou 2040 development engagement aimed at
transforming the country’s mineral wealth into sustainable economic development. The study also influenced
the $70 million WBG Emergency Response and Nafa Program Support Project by informing interventions, such
as sensitization messages focused on the unique impact of climate change on women. Building on strong
interest from the Ministry of Agriculture, the study is expected to shape land reforms and a five-year gender
and agriculture action plan, translating insights into concrete resilience strategies for women.

“The land that women obtain is the lowlands for market gardening. The arable
land belongs to men. The slums are for women, but men are the landowners.”

Focus group participant from Balato, Kouroussa

4 Afghanistan, Georgia, Guinea, Indonesia, Moldova, Nigeria, Peru, Somalia, Tanzania, and Turkiye.
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FLAGSHIP COUNTRY PROGRAM: LISTENING TO GIRLS’ VOICES IN
MOZAMBIQUE, ZAMBIA, AND ZIMBABWE

@ SPOTLIGHT 10

WBG Gender Strategy Outcomes Supported: Stronger and more resilient human capital | More and better
jobs, including jobs of the future | Greater ownership and use of economic assets.

Context

Across Sub-Saharan Africa, adolescent girls and young women face interrelated challenges that limit their life
choices and economic potential. Poverty, weak educational infrastructure, poor access to health care, and
restrictive social norms reinforce each other to narrow opportunities. These constraints shape not only what
girls can do but also limit their aspirations and silence their voices in the very programs designed to serve them.

Intervention

Alarge-scale study, A Girl Can Dream, was incorporated in the $570 million WBG East Africa Girls Empowerment
and Resilience Multiphase Programmatic Approach (EAGER MPA). The study captures the aspirations of 3,642
girls and young women (ages 15—35) in Mozambique, Zambia, and Zimbabwe, alongside perspectives from 929
influencers—parents, partners, peers, and community leaders. It revealed girls’ strong ambitions, particularly
around education, and the systemic barriers holding them back: poverty, lack of school-to-work pathways, and
limited access to a range of careers. Rural girls, in particular, struggled to imagine completing secondary school.
At the same time, the study showed that many underestimate the support available in their communities,
signaling opportunities to strengthen such support networks.

Impact

The findings are shaping EAGER’s next phase in seven countries: Burundi, the Democratic Republic of Congo,
Comoros, Lesotho, Malawi, Zambia, and Zimbabwe. Programming aims to equip girls with the skills, resources,
and confidence to make their own economic decisions. This includes career guidance tailored to labor market
realities, interventions to build agency and aspirations, and engagement with parents and community leaders
to challenge misconceptions and shift norms.

In FY25, EAGER helped more than 611,000 girls remain in school through in-kind transfers and mobilized over
2 million community members in campaigns highlighting the returns to education and the costs of harmful
norms. This program is currently being expanded in secondary schools as part of the Keeping Girls in School
initiative, which supports transitions into secondary education and facilitates re-enrollment for those who
have dropped out.

“In 2022 | had to stop school in the
middle of the year because of my
sister’s illness [as a primary caretaker].
| was 17 years old. | did and | still do
want to go back to school. My goal is
to finish 11th and 12th grade and then
apply for college.”

19-year-old female in Mozambique

Photo: A Girl Can Dream report data collection in
Mozambique

Credit: WBG
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L, BEHAVIORAL SCIENCE AND SOCIAL NORMS: PREVENTING VAWG
-@- SPOTLIGHT 11 IN BRAZIL AND EXPANDING ECONOMIC OPPORTUNITIES FOR

WOMEN IN NIGERIA

WBG Gender Strategy Outcomes Supported: Progress in ending all forms of gender-based violence | Stronger
and more resilient human capital | More and better jobs, including jobs of the future| Greater ownership and
use of economic assets.

Context

Harmful social norms remain a powerful constraint on women's safety, agency, and economic opportunities. In
many contexts, VAWG is hormalized, discouraging women from pursuing education or work, while restrictive
expectations limit their economic potential even when skills and opportunities exist. Addressing these deeply
rooted beliefs requires approaches that move beyond legislation or service delivery alone, focusing instead on
shifting attitudes and behaviors that limit economic opportunities.

Intervention

In Brazil's Amazon and Pantanal regions, schools are being positioned as drivers of change in WBG operations,
including the $100 million Mato Grosso Resilient, Inclusive, and Sustainable Learning Project and the $280
million Sustainable Human Development Project in Pard, engaging students, teachers, and communities in
reshaping attitudes and behaviors. A toolkit is helping educators identify and monitor VAWG-related social
norms, while classroom-based behaviorally informed activities prompt students to reflect on their roles and
respectful behavior. Young people themselves are leading grassroots campaigns to promote non-violence,
extending the message from classrooms into families and communities.

In Nigeria, an FCV country, the program is focusing on transforming economic outcomes through socio-
emotional skills (SES) training. Under the $200 million WBG Agro-Processing, Productivity Enhancement and
Livelihood Improvement Support (APPEALS) project, AFRGIL and partners piloted SES training with 4,500
agribusiness owners. The training emphasized interpersonal skills, such as empathy and negotiation, alongside
intrapersonal skills, like personal initiative and emotional regulation. Findings revealed that women achieved
significant economic gains—50 percent higher business profits—especially when training aligned with prevailing
social norms.

Impact

In Brazil's Pantanal region, classroom pilots are scaling to reach 160,000 students (half of them girls) by 2028,
and in the Amazon region, 300 state schools are implementing these socioemotional initiatives to shift norms
around VAWG.

In Nigeria, the findings from the pilot on SES training are now being scaled through the $500 million WBG
Nigeria for Women Program, reaching four million women in Women Affinity Groups, aiming to boost their
productive assets and expand economic opportunities.

“Gender norms don't shift overnight,
but when students start questioning
established norms and see themselves
as part of the solution, that's when
transformation begins.”

School principal, Pantanal, Brazil

Photo: Workshop with teachers on changing social norms
to prevent VAWG in Pantanal, Brazil

Credit: WBG
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INTEGRATING GENDER ANALYSIS IN COUNTRY CORE
DIAGNOSTICS AND MACRO-FISCAL POLICIES: ACCELERATING
NATIONAL GROWTH THROUGH WOMEN’S ECONOMIC
PARTICIPATION IN MAURITANIA

@ SPOTLIGHT 12

WBG Gender Strategy Outcomes Supported: Progress in ending all forms of gender-based violence | Stronger
and more resilient human capital | More and better jobs, including jobs of the future.

Context

In Mauritania, women and girls continue to face restricted access to quality education, health care, and formal
employment. Female labor force participation is just 26 percent (WBG), with the majority of women engaged
in informal, low-wage, and vulnerable jobs. These disparities are driven by structural barriers, including
discriminatory laws, entrenched social norms, early marriage, and limited decision-making power for women.

Intervention

The UFGE-supported report Accelerating Growth through Gender Equality in Mauritania shows that
increasing female labor force participation could raise Mauritania's GDP by 4.8 percent by 2040. To help
guide actions by the Government and development partners, the report proposes a three-pillar framework:
(1) empowering adolescent girls and young women through better access to education and health services,
(2) expanding women's access to productive employment, entrepreneurship, and digital tools, and (3) reforming
discriminatory legal frameworks and shifting social norms through community engagement.

Impact

The analysis served as a foundational input for the Mauritania WBG Country Growth and Jobs Reportinforming
the WBG Systematic Country Diagnostic, the Country Partnership Framework, and a new WBG Development
Policy Financing series eliminating discriminatory provisions in the Labor Code and policy actions on school-
to-work transition and disaster risk management. It has increased demand for sex-disaggregated data to
strengthen evidence-based decision making and monitoring, while fostering stronger coordination among
partners, including the Ministry of Economy and Finance, Ministry of Social Action, Children and Families, and
UNDP, around a shared framework for enhanced women's economic participation.

“Empowering women in the workforce
isn't just a matter of equity—it’s a catalyst
for economic transformation. By closing
gender gaps, we can unlock a future where
GDP rises by nearly 5 percent, fueling
prosperity for all by 2040.”

Urbain Thierry, WBG Senior Economist and Task
Team Leader

Photo: Stakeholder Workshop in Nouakchott, Mauritania
including the Central Bank of Mauritania, Ministries of
Education, Justice, and Youth Empowerment, the Labor
Court, the Investment Promotion Agency, the National
Observatory of Women'’s and Girls' Rights, and the Gender
Equality Observatory, on the Accelerating Growth through
Gender Equality Report findings, Nov 2024

Credit: WBG
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L, GENDER, CLIMATE, AND JOBS PROGRAM: ADVANCING WOMEN'S
-@- SPOTLIGHT 13 | ECONOMIC PARTICIPATION THROUGH CLIMATE RESILIENCE

IN MOLDOVA

WBG Gender Strategy Outcomes Supported: Stronger and more resilient human capital [More and better
jobs, including jobs of the future | Wider access to and use of enabling services.

Context

Moldova’s transition to a green and resilient economy hinges on climate investments that create economic
opportunities for all. The UFGE-supported Moldova Gender and Climate Nexus Study generated operationally
relevant evidence to inform policies and investments that unlock women's economic potential in climate-
sensitive sectors.

Intervention

Developed through stakeholder consultations, key informant interviews, and engagement with the Social and
Environment Engagement Network® (SEEN), the study features sector-specific gender analysis and investment
priorities across agriculture, energy, infrastructure, public services, and emergency preparedness, and how-
to guidance responding to Government needs with clear pathways to operationalize women's economic
participation in WBG projects.

Impact

The study shaped gender provisions in Moldova's National Strategy for Disaster Risk Reduction (2024-2030)
and informed the WBG Moldova Country Climate and Development Report. As a result of this study, Moldova
is investing in initiatives that promote women'’s participation in traditionally male-dominated sectors. The
Women in the Energy Sector Internship Program, developed under the $54 million WBG Sustainable Transition
through Energy Efficiency in Moldova (STEEM) Project, is already being implemented. In parallel, an Internship
Program for Women in the Transport and Roads Infrastructure Sector has been developed under the $100
million WBG Moldova Rural Connectivity Project. Both programs aim to equip women with skills, mentorship,
and career pathways, and are being carried out in collaboration with participating technical universities, sector
institutions, and private companies.

The $105 million WBG Moldova's Supporting Economic Opportunities and Climate Transition Development
Policy Operation, strengthens provisions in the Law on Agricultural Chambers, and will support 300 female
farmers to receive technical assistance on climate-smart and productivity-boosting agricultural practices
by 2026.

S

“Women’s priorities don’t always align
with men’s, and that’s precisely why
their voices are critical in decision-
making and in shaping Moldova'’s
green future.”

@ THE WORLD BANK

The Honorable Carolina Novac, Secretary of
State at the Ministry of Energy, Moldova

Photo: Gender, Climate, and Jobs workshop
with SEEN

Credit: WBG

5SEEN is a cohort of Moldova-based social and environmental specialists established by the WBG to support
implementation of the Environmental and Social Framework and integrate gender into climate-relevant sectors.
lts membership expanded to more than 45 specialists under the UFGE grant.
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Risk and Challenges

Funding volatility and sustainability remain core risks for development initiatives. External development
financing volatility constrains multi-year planning and creates inefficiencies in staff time. Continuity after grants
close can be uncertain.

Political and security contexts disrupted delivery. Floods and conflict dynamics complicated access and
respondent tracking across research initiatives, requiring adaptations, such as escorts and flexible field
protocols and virtual project supervision in a FCV Flagship Country. Unrest and elections also delayed fieldwork
and necessitated extension.

Procurement and vendor performance posed execution risks. Country procurement processes slowed
activities, while vendor management challenges triggered decisive course correction (Box 2). Early engagement
with procurement units, rigorous oversight, and pre-identified fallback options proved essential.

Data access and systems were binding constraints. Limited sex-disaggregated microdata and clearance
bottlenecks in some countries delayed macro-fiscal analysis. In statistics work, long lead times from survey to
publication and national approvals risked slippage, requiring schedule buffers.

Institutional shifts altered operational pathways. Changes in government counterparts challenged continuity
in the access to care work, while turnover among public officials and within Project Management Units slowed
decisions and weakened coordination.

BOX 2 | TURNING A VENDOR FAILURE INTO A STRONGER STUDY

When the contracted firm's internal management weaknesses jeopardized a mixed-methods study
on workplace safety and social norms, the team cancelled the contract, salvaged usable preparatory
outputs, finalized tools in-house, and pivoted to a proven survey implementer. The reset preserved
data quality and aligned the design with WBG Country Management Unit demand on VAWG economics.
This work strengthened VAWG services through training helpline operators. It also catalyzed national
dialogue and consultations on the Draft Sexual Harassment Prevention and Protection Bill.

Lessons Learned

Strengthen partnerships and ownership: Collaborate early and build national buy-in. Deep, early
collaboration with ministries, and local researchers through WBG Country Management Units helped identify
policy priorities and enabled evidence to inform Development Policy Operations, Country Partnership
Frameworks, and pilots using macro-fiscal analysis. |dentifying national champions and multi-stakeholder
advisory groups strengthened buy-in and scale potential under the UFGE Flagship Country Program.

Bundle solutions for greater impact: Combine capital, skills, and care to unlock women’s economic
opportunities. Integrated packages introduced by AFRGIL and MNAGIL that address capital, skills, information,
norms, and care constraints outperformed single-track solutions, particularly in expanding women's access
and contribution to more and better jobs. Where cash-plus components emphasized joint decision-making
and communication, programs reduced conflict risk and improved intra-household collaboration.

Plan for data: Negotiate early, build capacity, and engage users from the start. To conduct macro-fiscal
analysis, early data agreements for the WBG Public Finance Reviews and setting up remote data labs for secure
access and analysis of firm-level data improved access and policy traction. Co-developed diagnostics, followed
by tailored operational recommendations and peer support, accelerated translation into operations.

Maintain agility: Pilot, adapt, and communicate. Pilots offered credible entry points when large operations
were not immediately feasible. Adaptive evaluation designs and staged dissemination kept learning useful
amid delays and strategic, message-driven communication amplified influence beyond technical reports.
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Closed Grants: Continuing to Drive Policy Change and
Strengthening Operations Over Time

UFGE closed grants have left a strong operational and policy legacy over time. By embedding robust analysis
into WBG operations and national strategies, they provided governments and the private sector with actionable
evidence and tools to advance reforms, shape programs, and unlock women's economic potential.

BUILDING MOMENTUM FOR WOMEN’S ECONOMIC PARTICIPATION
IN ALBANIATHROUGH A WBG MILESTONE DEVELOPMENT

POLICY OPERATION

(GRANT CLOSED IN 2021)

@ SPOTLIGHT 14

WBG Gender Strategy Outcomes Supported: More and better jobs, including jobs of the future | Greater
ownership and use of economic assets | Wider access to and use of enabling services.

Context

Albania has made progress on many fronts, yet women’'s economic participation has lagged. Many leave the
workforce after marriage or childbirth, few pursue entrepreneurship, and wage disparities persist. To tackle
these barriers, UFGE support helped to lay the groundwork for an ambitious reform agenda.

Intervention

The $50 million WBG Gender Equality in Access to Economic Opportunities Development Policy Operation
was the first lending program to be designed with a core operational focus on women. Structured around
three pillars, it sought to (1) improve women's access to assets through automatic registration of co-ownership
rights under a new Notary Law; (2) expand women's economic opportunities in public procurement, scaling
preschool and childcare subsidies, and addressing barriers to workforce entry; and (3) strengthen institutional
capacity through gender-responsive budgeting and a multidimensional equality indicator.

Impact

The UFGE-supported grant closed in 2021, but the reforms it sparked continue to influence Albania’s policy and
institutional landscape. By 2022, over 1,240 women had filed co-ownership applications through full notary
e-registration and a digital cadaster. Free legal aid supported over 15,000 women between 2021-22, while
employment services reached nearly 5000 jobseekers, 60 percent of whom were women. The number of
preschool teachers increased by 10 percent, reducing pupil-teacher ratios to 1:18 or less. Budgeting funds
allocated to programs for women expanded from $120 million to $558 million, with gender-targeted allocations
increased from 2 percent in 2012 to 9 percent in 2023. Albania also adopted the National Strategy for Gender
Equality 2021-2030 and aligned legislation with EU standards, while municipalities commit to the European
Charter for Gender Equality.

Photo: A farmer in Albania | Credit: WBG

34 | Closed Grants < >


https://projects.worldbank.org/en/projects-operations/project-detail/P160594

Annex

— UFGE at Who We Our Progress and Risk, Challenges, Moving Forward
a Glance Are Impact in FY25 and Lessons in FY26

IFC: TOOLKITS FOR COMPANIES AND INVESTORS ENABLING

-@- SPOTLIGHT 15 | BETTER PRIVATE SECTOR PRACTICES
(FIRST GRANT CLOSED IN 2019, AND SECOND GRANT CLOSED IN 2023)

WBG Gender Strategy Outcomes Supported: More and better jobs, including jobs of the future | Greater
ownership and use of economic assets | Wider access to and use of enabling services.

Context

Infrastructure projects play a critical role in economic growth, especially when companies are intentional
about integrating policies to reap the benefits of women’'s workforce participation. However, companies
need support in recognizing and implementing solutions that work for women, to harness this potential
commercial upside.

Intervention

In 2018, IFC, with support from UFGE, launched a gender toolkit for oil, gas, and mining companies. The toolkit
provided evidence-based guidance to build operations that boost business performance. It also shaped the
IFC-Canada Partnership for Africa Gender Strategy. Due to strong client demand, the toolkit was revamped
and expanded in 2023, with a further UFGE grant. Its new interactive digital format is mobile-friendly, easy to
access, and offers companies from infrastructure sectors (mining, energy, transport, water, cities, and plastics)
a compendium of tools to apply evidence-based interventions, measure results, and replicate good practices
at scale.

Impact

The gender toolkit has had broad global uptake with downloads across more than 100 countries. As of June
2025, it has supported in-person and virtual training in 18 countries, helping companies integrate gender
considerations into diagnhostics, assessments, project design, and corporate policies. IFC uses the toolkit to
provide training and complement advisory services for IFC investee companies in renewable energy, transport,
logistics, mining, telecom, and maritime sectors. Increasingly, the commercial teams of infrastructure funds
in which IFC is investing are also benefiting. So far, funds in Latin America and the Caribbean (Brazil), Africa
(regional), and Europe (Ukraine) have received toolkit resources and training.

&

{ "4’"._ “Training on the IFC gender toolkit gave me
a broader perspective and enabled me to
successfully conduct a Gender Vulnerability
Analysis for a client.”

Alice Darko, Ghana National Chamber of Commerce
and Industry

Photo: A female professional in the mining sectora
Credit:WBG
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In FY26, UFGE will build momentum across its core priorities aligned with the WBG Gender Strategy and
Implementation Plan, sustaining focus on strategic country-led engagement. The WBG Gender Strategy
Fast-Track Country Program will accelerate implementation of the Gender Strategy in 16 countries: Bosnia
and Herzegovina, Cabo Verde, Céte d'lvoire, India, Jordan, Mexico, Morocco, Mozambique, Nigeria, Papua New
Guinea, Peru, Sri Lanka, Tajikistan, Tanzania, Togo, and Viet Nam. These fast-track engagements will test and
showcase how targeted reforms, and innovation can deliver results while informing country strategies and
operations. Fast-Track countries are not only driving results within their own contexts but are also providing
replicable models and lessons for broader institutional learning and global impact. Country-led engagement
will also be strengthened through systematic use of gender data, and tailored support in IDA countries through
the IDA21 Gender Policy Commitment.

A more intentional approach to more and better jobs will anchor the next phase of knowledge generation,
utilizing thought leadership, evidence, and practical solutions to unlock human capital, facilitate job creation
and open new pathways for private sector-driven growth. Aligned with this approach, UFGE will push the frontier
on ending VAWG, childcare and engaging women as leaders, by supporting evidence-based interventions and
comprehensive systemic action. Policy reforms will be advanced through Development Policy Financing and
cross-sectoral operations. Partnerships with governments and the private sector will help accelerate VAWG
prevention programs through social norms and behavioral change approaches. Parallel efforts will expand
access to quality childcare and promote leadership opportunities for women. UFGE will continue to invest in
building the evidence-base in FCV countries to provide tailored solutions to economically empower women,
end VAWG, and support growth.

UFGE will also continue to support evidence and models that enable the scaling up of interventions. This
will include further alignment of new evidence with the WBG Gender Strategy targets on women's economic
participation, models that can be supported through multi-phased approaches, and tracking outcomes using
WBG Gender Strategy indicators. A focus on more unified knowledge across the WBG will help mobilize public
and private sector solutions, while investments in expert capacity building will increase the depth and impact
of operations unlocking women’'s economic opportunities.

Finally, a growing emphasis on digital solutions will cut across all areas of work. From Al-enabled career
coaching in Morocco to digital finance and e-commerce pilots in Africa and South Asia, UFGE is working to
ensure women and girls fully benefit from the opportunities of the digital economy.

Photo:An engineer responsible for the safe operation of a ship's engine room at Pacific Towing, a member company
of the Meri Save trades program in Papua New Guniea, a Gender Strategy Fast-Track Country

Credit: WBG
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Stronger World Bank Group operations/investments, public and private sector country policies

and programs to advance gender equality for impact.

Output
Indicators

1. Number of activities in which new or improved

gender data has been produced or made available.

2. Number of analytical reports covering frontier
issues and persistent gaps

3. Number of case studies on integrating women
into business operations

4. Number of impact evaluations providing new
evidence (in progress/complete)

5. Number of countries in which policy dialogue has
been informed by UFGE-supported evidence,
data, and/or analytical work

6. Number of World Bank Group Analytical Products
in which understanding of gender equality
gaps has been deepened by drawing on UFGE-
supported evidence, data, and/or analytical work**

Output
Indicators

7.Number of dissemination and learning events with
task teams

8. Number of projects receiving design,
implementation, and/or M&E support based on
UFGE evidence and lessons

9. Number of client advisory products
developed (IFC)

10. Number of tools developed (private sector)
11. Number of projects that have applied
UFGE-funded evidence, data, analytical work,

or approaches

12. Number of private sector companies that
incorporate scalable/ replicable models
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FY24
(cumulative)

148

439

56

202

107

12

FY24
(cumulative)

150

22

35

325

176

FY25
(cumulative)

183

588

57

226

m

121

FY25
(cumulative)

285

22

91

373

224

Alignment with
Gender Strategy

Deepening the
country-driven
approach. More
and better data
& enhanced
diagnostics

Developing

a better
understanding
of what works.
Regional Gender
Innovation Labs

Alignment with
Gender Strategy

Deepening the
country-driven
approach.
Aligning country
planning

Building on
what works.
Making inclusive
practices the
norm
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UFGE at Who We Our Progress and
a Glance Are Impact in FY25
Output
Indicators

13. Number of global reports informed by analytical
and data work funded

14. Number of regional reports informed by
analytical and data work funded

15. Number of dissemination and learning events
with country stakeholder participation

16. Number of South-South learning exchanges

17. Number of country requests for new or expanded
engagement with the WBG resulting from
UFGE work

18. Number of client advisory requests (IFC) resulting
from UFGE work

KEY:

Risk, Challenges,

and Lessons

FY24
(cumulative)

14

33

307

M

79

60

FY25
(cumulative)

15

35

718

65

89

60

Moving Forward
in FY26

Annex

Alignment with
Gender Strategy

Building on
what works.
Better
disseminating
results

Leveraging
partnerships.
Increasing
capacity

** Updated in 2024 to replace former UFGE indicators on the number of Systematic Country Diagnostics
and the number of Country Partnership Frameworks informed by UFGE activities. It includes Country
Growth and Jobs Reports (CGJRs), Public Finance Reviews (PFRs), Systematic Country Diagnostics
(SCDs), Country Climate and Development Reports (CCDRs), Poverty and Equity Assessments (PEAS),
and Country Private Sector Diagnostics (CPSDs) which form the analytical foundation for the Country

Partnership Frameworks (CPFs).

**Numbers not available due to limited consistent data
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Knowledge and
Events Highlights

In FY25, UFGE supported 72 new analytical reports

KEY ACHIEVEMENTS IN FY25

72 analytical reports

including one global report, and two regional regional reports
reports (see full list). UFGE supported more than

570 engagements with WBG operations teams, global report
policy makers, private sector companies, and

country stakeholders. learning events with operations
teams, policy makers, and
country stakeholders

Africa Gender Innovation Lab

Breadwinners and Caregivers: Examining the Global Relationship Between Gender Norms
and Economic Behavior (Journal)

Analyzes global data from 111 countries to show how more supportive norms are associated
with higher female labor participation, greater male involvement in household work, and
increased joint decision-making among married couples.

East Asia and Pacific Gender Innovation Lab

Online and On Point: How Can We Help Female Entrepreneurs in Indonesia Digitize?
(Policy Brief)

Examines a program in Indonesia that supports female entrepreneurs in adopting
digital technologies, highlighting how targeted assistance can boost business growth,
expand market access, and strengthen entrepreneurial capacity for long-term economic
empowerment.

Latin America and Caribbean Gender Innovation Lab
The Digital Gender Divide: Women in Latin America and the Caribbean in the Digital Era
(Policy Brief)

Examines internet access trends in Latin America and the Caribbean from 2018 to 2022,
identifying income and gender disparities, and highlighting countries where women'’s usage
rates surpass those of men.

Middle East and North Africa Gender Innovation Lab

Short-Term and Long-Term Effects of Cash for Work: Evidence from a Randomized Controlled
Trial in Tunisia (Academic and Working Paper)

Evaluates a randomized controlled trial of a cash-for-work program in rural Tunisia, finding
short-term gains in employment, assets, and well-being, with most effects—including
positive spillovers—diminishing after five years.
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https://www.tandfonline.com/doi/full/10.1080/00220388.2025.2451875
https://www.tandfonline.com/doi/full/10.1080/00220388.2025.2451875
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South Asia Gender Innovation Lab
South Asia Development Update: Women, Jobs, and Growth (Report)

Highlights South Asia’s strong growth outlook and untapped potential: boosting female
labor force participation and increasing trade openness could significantly raise productivity,
incomes, and resilience to economic and climate risks.

Strengthening Gender Statistics Project

Guidance Note for Producing and Disseminating Gender Factbooks (Guidance Note)

Provides practical recommendations for national statistics offices to produce and
disseminate Gender Factbooks using good practice examples to enhance the
communication of gender statistics and support evidence-based policy design and
monitoring.

Women, Business and the Law

Sierra Leone’s Reform Journey to Advancing Female Entrepreneurship and Financial Inclusion
(Policy Brief)

Examines Sierra Leone’s recent legal and policy reforms to advance female entrepreneurship
and financial inclusion, highlighting key drivers such as political will, multistakeholder
coalitions, grassroots advocacy, and international technical assistance in fostering lasting
change.

Women Entrepreneurs Finance Code

Female Entrepreneurship Survey Playbook (Guidance Note)

Provides a structured methodology for surveying and interviewing female entrepreneurs to
identify key constraints, quantify their economic impact, and guide strategies for expanding
women's labor market participation and business growth in diverse country contexts.

Indonesia Flagship Country Program

The Care Economy in Indonesia: A Pathway for Women's Economic Participation and Social
Well-being (Report)

Outlines how strengthening Indonesia’s care economy can boost women's labor force
participation and social well-being, emphasizing coordinated policy actions, supportive social

norms, and effective implementation of the Care Economy Roadmap and National Action
Plan 2025-2045.

Integrating Gender in Serbia’s Public Finance Review

Public Finance Review Guidance Note: Fiscal Policy and Women's Economic Empowerment
(Guidance Note)

Guides WBG country teams on integrating gender analysis into fiscal policy reviews,
highlighting how taxation, public spending, and macro-fiscal strategies can enhance women'’s
economic empowerment, and promote growth.

Moldova: Gender, Climate and Jobs Nexus

Moldova Country Climate and Development Report (Report)

Outlines how Moldova can achieve sustainable, resilient growth by integrating climate-smart
policies, scaling renewable energy and efficiency, investing in adaptation, and mobilizing
public and private financing to overcome structural vulnerabilities and align with European
Union standards.

Annex


https://openknowledge.worldbank.org/entities/publication/00585890-e5e2-48ea-a6d3-96f82ad0e9a8
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099010424125522544/p1758801305de509d1a41c18b41769e2974
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://we-fi.org/wp-content/uploads/2025/05/20240121-WeFi-Female-Entrepreneurship-Survey-Playbook_V6.pdf
https://openknowledge.worldbank.org/entities/publication/d7342d59-0658-4a48-ad56-010d0e1e7961
https://openknowledge.worldbank.org/entities/publication/d7342d59-0658-4a48-ad56-010d0e1e7961
https://documents1.worldbank.org/curated/en/099062325190516855/pdf/P506801-021febb9-1ea7-423f-80b6-2ad14009fc05.pdf
https://documents1.worldbank.org/curated/en/099062325190516855/pdf/P506801-021febb9-1ea7-423f-80b6-2ad14009fc05.pdf
https://openknowledge.worldbank.org/entities/publication/b5886ecd-d46b-4d48-a747-19e9326e0e9d
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the Strengthening
Gender Statistics project co-hosted a panel
at the UN World Data Forum. The session
highlighted innovations to improve gender data
availability and use, showcasing partnerships
with Open Data Watch, Data2X, UN Women, and
others to strengthen national data systems.
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Risk, Challenges,
and Lessons

On October 24, 2024, the United Kingdom
reaffirmed its support for UFGE at the 2024
Annual Meetings of the World Bank Group and
the International Monetary Fund, announcing
new funding to efforts into Africa, Asia and the
Pacific and advance innovations in gender

data collection.

Annex

In February 2025, the Mashreq Gender

Facility advanced initiatives to increase women's

labor force participation in Jordan. Activities
included training 50 private childcare nurseries
on business and financial skills, promoting child
safeguarding, and launching tailored banking
products with grant incentives through Jordan
Kuwait Bank.
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On March 5, 2025, the WBG hosted an A - ﬁ@/ ~-
internal event for International Women'’s Day. ) ' \

The celebration honored staff and teams
advancing women's economic opportunities,
including UFGE-supported initiatives such as
Sahel Women's Empowerment and Demographic
Dividend (SWEDD), Innovations in Financing
Women Entrepreneurs, the Care Economy
Engagement in Indonesia, and Jordan’'s Country
Partnership Framework 2024—-2029.

On March 13, 2025, UFGE and WBL
co-hosted an event with Women 20 (W20) at
the 69th session of the Commission on the
Status of Women. The session, titled Economic
Empowerment Across the G20: Beijing +30
Progress & Indicators, convened policy makers,
stakeholders, and experts to discuss challenges
and opportunities for advancing women'’s
economic empowerment in G20 countries.

On April 23, 2025, UFGE hosted a Partner
Breakfast Dialogue during the WBG and IMF
Spring Meetings. It brought together partners
to review progress on the WBG's Gender
Strategy and Gender Strategy Implementation
Plan. Discussions focused on gender-based
violence, women's economic empowerment,
jobs and growth, and opportunities for greater
collaboration.
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https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf?deliveryName=DM254025
https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf?deliveryName=DM254025
https://documents1.worldbank.org/curated/en/099100224122536194/pdf/BOSIB15bb142210e719701129fb1bd7a2b8.pdf?deliveryName=DM254025
https://documents1.worldbank.org/curated/en/099100224122536194/pdf/BOSIB15bb142210e719701129fb1bd7a2b8.pdf?deliveryName=DM254025
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