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Session 1
» Introduction and Welcome: WBG Gender Department Updates and Priorities

= WBG Fast-Track Country Initiative Phases 1 & 2 | Strategic Country-Led Engagement
= Updates: GBV Implementation Plan

= Partner Roundtable Discussion on Strategic Priorities

Session 2
= UFGE Highlights and Achievements of FY26 & Forward Look
= Updates: WBG Women and Jobs Knowledge Program

= Partner Reflections and Discussion with Task Team Leaders on Synergies with UFGE Programs

Session 3
= FY27 Work Plan and Budget, UFGE Replenishment, and Next Partnership Council Meeting
= Administrative Discussion with PC Members

= Wrap Up and Next Steps



WBG Gender |
Department Updates
and Priorities

Speaker:
Robin Mearns
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Delivering the WBG Gender Strategy

Inspire, connect, support, and deliver with teams across the WBG for
action and impact in accelerating gender equality

STRATEGIC OBJECTIVES OUTCOMES

6 GENDER
ST RATEGY EXPAND AND ENABLE 3: More and better jobs
OUTCOMES ECONOMIC OPPORTUNITIES ‘5‘ ‘E‘flsa%t“sng corvices
ENGAGE WOMEN AS LEADERS 6: Participation in decision-making
= DIGITAL Of}} ACCESSTO €3, SOCIAL
3 GENDER #® INCLUSION IS CAPITAL N7/ PROTECTION
STRATEGY 300M more women 80M more women and 250M women benefiting
TARGETS using broadband women-led businesses from social protection
internet ~ with access to capital | | programs

Working as One WBG across all verticals, horizontals, industries, and regions
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One WBG Gender Department in the Knowledge Bank

ONE WBG GENDER
DEPARTMENT

@ « Two specialized teams: 'H’Hw

1. Policy and Regulation TEAMS RESPONSIBLE
TEAMS PRODUCING 2. Solutions and Impact FOR FRONTLINE
EXPERTISE (decentralized across DELIVERY

D » Regional and country diagnostic
teams

+ CMUs/country teams

* WB project teams

 |IFC regional industry focal

points

MIGA guarantee platform

* Verticals

* |FC industries

e Chief Economist Offices

« DEC, including Women,
Business and the Law

« Gender Innovation Labs

Close collaboration with the
WBG Gender Network
700+ colleagues




Translating Ambition Into Action

Policy & Regulations Dellvery Model Solutions & Impact

Developing evidence-based solutions Global
Knowledge, data, partnerships, country Knowledge
strategies and diagnostics, leveraging Gender

Innovation Labs

Operational Focusing on replication and scaling

Impact Client engagement (country and project
delivery) with a unique decentralized structure

Engaging with the whole gender network to translate evidence into action

Gender Strategy Strategic Country Gender Strategy
Outcomes: Engagement: Nigeria Targets:
More and Better Jobs Access to Capital
Advancing gender equality and
Mauritania DPF: expanded productive jobs through livelihoods, IFC Banking on Women: $5bn+
women'’s economic participation private sector growth, and skills. dedicated to women-owned SMEs
and job creation. (e.g., Ecobank Gender Bond, Cote
Nigeria for Women: reached 460,000+ d'Ivoire).
Vietnam: workplace violence fell women, expanding financial inclusion
from 349% to 13%, reducing and leadership. FINGROW MPA: scales access to

productivity losses. finance to support MSME jobs.
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Fast-Track Country
Initiative
Speaker: Emanuela Di Gropello
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Fast-Track Country Initiative | Advancing Strategic Country-led

Engagement as One WBG

Phase 1 | 16 fast-track countries are implementing comprehensive and coherent country-led programs toward
gender equality

Bosnia and Herzegovina, Cabo Verde, Cote d'lvoire, India, Jordan, Mexico, Morocco, Mozambique, Nigeria,
Papua New Guinea, Peru, Sri Lanka, Tajikistan, Tanzania, Togo, and Viet Nam

v 12 core diagnostics in 10 countries pinpointing most salient
barriers facing women and girls, and men and boys

v'5 FY26 Country Partnership Frameworks to advance t"' 44 \
specific gender equality outcomes in alignment with country » ")
priorities o :

¢ 4
v'62 FY25 operations in 15 fast-track countries expected to f
reach 40M beneficiaries with concerted action

v'9 government and private sector policies being improved
or implemented
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Mexico | Fast-Track Country Initiative

POIicy & '@/ Advancing Women's PrOmOting Safer
Systems Reform §‘ ‘I Financial Inclusion Workplaces & GBV
- Prevention
v National care system diagnostic | aynched Gender Guidelines v Capacity-building designed with
completed with the Ministry of Community of Practice with the Ministry of Labor,
Women and Social Security 13 financial institutions National Financial Inclusion
Institute informing Mexico's h
National Care System Bank, :fmo.l National Forestry
v Advisory services underway Commission
with 2 IFC client banks to
v' Development of an Early pilot gender-responsive v Legal reforms advancing
Childhood Education and financial products implementation of the General

r nter m I ,
Care Center mode Law on Women's Access to a

Life Free from Violence

v" Amendments to 15 federal
laws to strengthen equal pay
and protections against
workplace discrimination,
harassment, and violence
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Tajikistan | Fast-Track Country Initiative

Generating Scaling Impact Catalyzing
Results through through WBG Partnerships &
Pilots Operations Systems Change
v' Developed 30 women-led v WBG Tajikistan Digital v’ Partnerships with global and local
e-shops, leading to 10-15% Foundations Project training e-commerce platforms and fintech
pf participants generating 200 women, as e-commerce actors linking women to markets and
income managers jobs

v Approximately 100 products v Additional operations reaching ¥ Engagement with government
sold per month 30,000 beneficiaries (60% ministries to advance women'’s
women), strengthening access participation in STEM sectors
to livelihoods and value chains
v' Forthcoming Gender Gap

Assessment (WBL methodology)
informing the WBG Country
Partnership Framework and
next-phase Development Policy
Operations




Phase 2 of the Fast-Track Country Initiative Now Underway

Building on this momentum, Phase 2 was launched with
a new call for proposals on April 1, 2026, to expand and
deepen support across additional countries

l

PHASE 2 COUNTRIES INCLUDE

 Angola ¢ Bangladesh ¢ Benin ¢ Brazil - Burkina Faso ¢ Cambodia
 Cameroon ¢ Egypt ¢ Ethiopia* Kenya * Mauritania ¢ Pakistan

 Paraguay e Turkiye ﬁ




Scale and Depth in Our
Work on GBV

Speaker: Manuel Contreras Urbina
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GBV Implementation Plan

What we are doing now, what is missing, and how we get to the Ambitious Result

\'/
o Where We Are Today?v What success means? .:*...

« Policy / Law / Plan OR

« Current portfolio engagement . .
P 598 « 2+ System / Service Actions

« Existing entry points

GBV AMBITIOUS RESULT

. > 5% Number of countries
o How we deliver? |~ investing in GBV prevention o
and response What's Missing to ;-
IPF, PforR, DPOs /MPAs

Private sector investments and advisory « Sectoral leverage & investment
Country Programs (CPFs) « Strengthen capacity (especially at country level)

Toward 70 by 2030

ao @ '5:‘."‘

Scalable Solutions + Knowledge for Impact + Partnerships




Developing a GBV Implementation Plan. Three Enablers that
Make Scale Possible

Scalable Solutions
as One WBG

v Integrated, cross-sectoral solutions
grounded in evidence of the What
Works RESPECT FRAMEWORK

v Alignment of operations, analytics, and
financing across IBRD, IDA, IFC

v Use of existing delivery instruments
(ESF, Gender Tag/Flag, CPFs, CPSDs)
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Knowledge for Impact

v" Embedding operational research

within the WBG to test, adapt, and
scale best practices

Cross-sector and cross-regional
learning platforms supported by
robust data collection and analytics

Continuous feedback loops from
operations to knowledge generation
ensuring solutions remain relevant
and effective

Partnerships and
Platforms

Strategic partnerships to extend
reach and accelerate learning (e.g.,
Spotlight)

Resource mobilization and alignment
to support scale

Technical partners at the global,
regional, and country-level

Learning from partners -especially on
context-specific solutions



https://documents1.worldbank.org/curated/en/613581596247523870/pdf/Nigeria-Adolescent-Girls-Initiative-for-Learning-and-Empowerment-Project.pdf

Scalable Solutions: From Challenges to Investment at Scale

(under development)

What is different:

The Implementation Plan explicitly seeks to influence sector strategies,
operations, and policy dialogue to increase and redirect investment toward
GBV prevention and response moving beyond isolated project components to a
more systemic approach through evidence-based scalable solutions.

Main solutions:

« Expand survivor-centered services

Strengthen GBV prevention and response through schools

Integrating GBV into social protection and jobs systems

Mainstream interventions to make public and private spaces safe

Address technology-facilitated GBV. Safe and accountable digital ecosystems




Evidence on Eliminating GBV | Shaping Policies and WBG Operations

Brazil PAPUA NEW GUINEA Central African Republic
Behavioral Science and Gender Strategy Fast-Track Integrating Gender Analysis in
Social Norms Program Country Initiative Country Core Diagnostics and Macro-
. , - Fiscal Policies
d Classroom pilots to address O Coordinated activities toward
harmful social norms on GBV women'’s economic O The Central African Republic (CAR)
are scaling to reach 160,000 opportunities involve IFC- Country Growth and Jobs Report will
students (50% girls) by 2028 supported Meri Save or quantify the economic costs of GBV and
“Women Know"” Trades model potential GDP gains from policies
[ 300 state schools are program that reduce violence, positioning GBV
implementing socioemotional prevention as a core economic reform, not
initiatives through 2 WBG Q Targeting companies to only a social issue
operations advance women’s employment

in non-traditional sectors, with
technical assistance to the
Government and the private
sector on addressing GBV in
workplace, transport, and
public spaces




.,.....\ uhl




DISCUSSION ON STRATEGIC PRIORITIES

d What emerging priorities related to women's and girls'’
economic opportunities could UFGE help address over the next
few years?

O What lessons or approaches from your institution could
strengthen UFGE’s collective efforts on women’s economic
empowerment?

d Where do you see opportunities for UFGE to deepen
partnerships for stronger development outcomes?
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‘(" UMBRELLA FACILITY | ANNUAL REPORT
FORGENDER EQUALITY | 2025

Accelerate Impact at Scale:
Unlocking Women'’s Potential

FY26 UFGE Highlights and
Achievements & Forward Look

Speaker: Tazeen Hasan

Vo




How the UFGE Delivers

The Umbrella Facility for Gender Equality (UFGE) provides grant financing for rigorous research, pilot
innovations, and technical assistance that bridge the institutions and expertise of the WBG through the
support of 19 donor partners.

Mobilizes concerted action through knowledge, data, and advocacy with partners

UFGE advances the generation of knowledge, evidence, and data in frontier areas - and supports
knowledge sharing, capacity building, and technical assistance to promote its uptake. UFGE reinforces
the World Bank Group Gender Strategy 2024-2030 and its Implementation Plan.

Leverages the World Bank Group’s convening power

UFGE brings partners together to build momentum on gender equality. By harnessing the World Bank
Group’s global reach, country presence, and convening power, UFGE investments influence policies
and improve outcomes in countries, communities, and companies worldwide.

Catalyzes positive returns on investment
UFGE tests new approaches that generate knowledge, inform policymaking, and lead to scale-up.

The Africa Gender Innovation Lab (AFRGIL) has influenced $12.8 billion in development spending since
2013, the East Asia and Pacific Gender Innovation Lab (EAPGIL) $7 billion since 2016, and the South
Asia Gender Innovation Lab (SARGIL) $671 million since 2019.
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https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099100224122536194/pdf/BOSIB15bb142210e719701129fb1bd7a2b8.pdf

UFGE Funds Impactful Investments Across Four Pillars to
Implement the WBG Gender Strategy

Gender Strategy Strategic Objectives: Ending GBV | Expanding ) UFGE Objective: Stronger World Bank Group
% Economic Opportunities | Engaging Women as Leaders operations/investments, public and private sector

Gender Strategy Outcomes: Enhancing strategic country - country policies and programs to advance gender

engagement | Delivering results at scale | Supporting concerted equality for impact

action, reforms, and financing | Mobilizing for impact

(]
N H IVE ﬂ PILLAR 4 @
par1 - PILLAR 2 EHE ‘

Federation of Gender Private Sector Solutions Better Gender Data Multisectoral Country-driven
Innovation Labs Solutions
Engagement with IFC and Strengthening Gender Country and Regional Solutio
MIGA Statistics Project «  Mashreq Gender Facility
«  Morocco4Diversity Gender Data Portal «  UFGE Flagship Country
Women, Business and Program
the Law Gender Strategy Fast-Track
Women Entrepreneurs Country Program
Finance Code
The Living Standards
Measurement Study

Africa

East Asia and Pacific
Europe and Central
Asia

Latin America and
Caribbean

Middle, North Africa, CrossCutting Solutions

Afghanistan & *  Behavioral Science and Social

Pakistan Norms

South Asia Integrating Gender Analysis in
Country Diagnostics and
Macro-Fiscal Policies
Gender, Climate, and Jobs
Digital Solutions

f—1 AommSTERED B
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Umbrella Facility for Gender Equality (UFGE) (2012-2026)

222 320 grants across its portfolio

@ In FY25, supported 111 Total
countries (56 IDA and 27 FCV)

[fj $206 million in total pledges from
development partners

S
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UFGE FY25 IMPACT

UFGE is the only WBG muilti-
donor trust fund fully
dedicated to generating

that help

to unlock women's
economic opportunities

UFGE OUTCOMES
TOTAL AND IN FY25

TOTAL

111

Countries with
Informed Dialogue

Companies

Sl CUBIES  Operations Adopted Companies
Informed New
Practices

UFGE OUTPUTS
TOTAL AND IN FY25

TOTAL FY25 TOTAL FY25 TOTAL FY25

183 1M 21 BYA | 226 [k

Activities to Private Impact New 6

Improve or iviti Sector Private Evaluations

Make Data Activities Sector Tools Completed
Available

TOTAL FY25 TOTAL FY25 FY25
=
]BGZQE 9 ﬁig 7 2 Leéing7Eve95 with

WGB Core
Diagnostics

Policymakers, Country

Reports Analytical
Reports

Total | Represents FY2012- 2025
FY25 | Represents results from July 1, 2024 - June 30, 2025 ‘ —>

Diagnostics

Stakeholders, and WBG Teams
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Impact Pillar 1

Evidence for Informed and Scalable Gender
Programs

Federation of Gender Innovation Labs




Evidence for Informed and Scalable Smart Solutions

AFRGIL

EAPGIL

ECAGIL

Civil documentation and land
formalization strategies informed
through the WBG PROCASEF Project
led to the establishment of the
National Civil Status Alliance.

Supported Cambodia’s March 2026
Sub-Decree 254 on Childcare
Services, establishing the country’s
first regulatory framework for
childcare.

Advanced regional evidence-to-policy
work through Mend the Gap and
The Missing Half of Capital on
women-led SMEs’ access to finance.

Evidence-backed interventions integrated
into the SOLID PROJECT, shaping US$15
million in activities for women'’s training

and childcare.

Evidence is informing the pipeline IPARC
project in the Philippines to expand
women's access to jobs and agrarian
reform supply chains.

Used the FINGROW platform to embed
large-scale implementation learning and
impact evaluations into financial innovation
and inclusion programs.




Evidence for Informed and Scalable Smart Solutions

Generated evaluation evidence to luation desien feeds di Vi h
I Evaluation esign feeds irectly into the
LACGIL & INSPIRE project, supporting unemployed

interventions in the Dominican ;
) women's access to employment.
Republic.

Used KPRAP evidence to shape
Pakistan’s transport subsidy
model, including a recommendation
that government cover at least 70
SARGIL percent of transport costs, and
informed BISP design choices on
women-only targeting and mobile
money authentication to strengthen
women's control over funds.

Informed the GRADES-B and ASSET
projects, including baseline surveys on
institutional capacity and student
employment readiness, with ASSET
identifying the Shomvob toolkit as a
scalable link to digital job platforms.




Impact Pillar 2
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Private Sector Solutions (IFC)

Morocco4Diversity Il

The project addresses Morocco's low female labor force participation by equipping the private sector with
tools and support to develop and implement policies and practices that advance women in the workplace.

Leaders4Equality Peer Learning Platform

Supported 15 companies in designing gender-smart workplace solutions, resulting
in at least 15 concrete measures such as mentoring and leadership programs for
women, maternity/parental support, and more inclusive workplace infrastructure.

Advisory Work

Worked with four leading employers (OCP Group, Saham Bank, Alsa Bus, LabelVie)
strengthening workplace policies through IFC-supported EDGE gender
certification and workforce assessments.

Regional Diagnostic

Developed a regional study on women's employment in Tanger-Tetouan-Al
Hoceima and Souss-Massa, filling critical evidence gaps on women'’s access to
quality jobs in Morocco's frontier regions.
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Better Gender Data

Z ITY
UUUUUU

LSMS

SGS

Improving methods to measure
women'’s work, unpaid care,
household businesses, and climate
adaptation, including survey
instruments in Bangladesh and
Nepal designed for adoption by
National Statistical Offices.

Data shaped legal and policy
reforms, including Togo reforms
on joint land titling and
introducing warehouse receipts
as collateral, and Tanzania design
choices on digital payments,
childcare provisions, and flexible
participation rules.

Survey innovations informed four WBG
operations and analytics in Nigeria and
Ethiopia, strengthening the evidence base
for nutrition, early childhood development,
poverty and equity analytics, and sex-
disaggregated household survey
measurement.

Data informed the results framework of the
Togo Social Assistance Transformation
for Resilience Program contributing to
targets reaching 135,000 women through
cash-based interventions, 94,500 women
through economic inclusion programs, and
136,500 women through savings and
payment services.




Better Gender Data

We Finance Code

Z ITY
UUUUUU

WBL

The Kyrgyz Republic reduced bank
reserve requirements to 1% for women-
focused lending.

Developed a WSME taxonomy in
Mongolia to anchor its upcoming
Women Entrepreneurs Law.
Supported a new mandate requiring
the five largest banks in Bosnia and
Herzegovina to report sex-
disaggregated data for the first time.

During the WBL 2026 cycle, WBL
documented 113 reforms across 68
economies and used its expanded
framework to identify remaining gaps in
laws, supportive systems, and
enforcement, helping guide reform
dialogue with governments.

The Code is informing WBG lending and
ASA engagements in Madagascar, Cote
d’'lvoire, Nepal, Rwanda, Nigeria, and
Mozambique by helping operational
teams connect financial-sector reforms,
sex-disaggregated data systems, and
financial institution commitments to the
broader goal of expanding capital for
women-led MSMEs.

WBL's Nigeria subnational legal
mapping is helping inform Nigeria for
Women Program Scale-Up and SWAG
by diagnosing local legal and policy
barriers that constrain women's access
to jobs, markets, and economic
opportunities.
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Impact Pillar 4
Multisectoral Country-Driven Solutions




Multisectoral Country Driven Solutions

O b v @

Gender Strategy Behavioral Science Integrating Gender Gender, Climate, and

Fast-Track Country and Social Norms Analysis into Core Jobs Program

Initiative Program Diagnostics and
Macro-Fiscal Policies

Coordinating country-led Leveraging behavioral ~ Integrating gender analysis Advancing climate
strategic engagement science to address GBV and  into WBG Core Country  resilience through women'’s
across shift harmful social norms Diagnostics to help economic participation and

16 countries in Phase | & perceptions limiting countries design growth decision making in
13 countries in Phase Il women’s economic and job strategies in 16 country-level, regional,
participation in 11 countries and global engagements

13 countries




Multisectoral Country-Driven Solutions

Gender Strategy Fast-
Track Country Initiative

Nigeria: Building a scalable
childcare market through a
One WBG approach.

v" National Level 4
childcare standards
validated

v' 3,000 women-led
childcare enterprises
planned and 15
financial institutions
engaged

v 60 training providers
mobilized and 80
women trained

Behavioral Science and
Social Norms Program

Liberia: Scaling community-
based GBV prevention
through the WBG Liberia
Women Empowerment
Project.

v SASA! approach reaching
200,000+ people across
498 communities

v’ Strengthening GBV
response systems and
women'’s livelihoods

Integrating Gender
Analysis into Core
Diagnostics and Macro-
Fiscal Policies

Madagascar: Gender
analysis shaped the
Country Growth and Jobs
Report, quantifying a 28.9-
percentage-point wage gap
and women's overrepresent
ation in vulnerable
employment.

v" Modeled Labor Code,
childcare, and land titling
reforms for future DPF
consideration

Gender, Climate, and
Jobs Program

Indonesia: Gender-
responsive landscape
policy moved into
implementation.

v' “What to Ask / What
to Do"” adopted into
operational guidance

v Influencing
agriculture, forestry,
and water governance
reforms




Recent WBG Knowledge Products Supported by UFGE

REPORTS STUDY WBG KEY DIAGNOSTICS BLOGS PODCASTS

b bt Accelerating |

Development @
N\

MEND THE GAP,
UNLEASH POTENTIAL

.‘ L .

EUROPE AND CENTRAL M'E'x;ﬁ‘;:“:’é':lg’;;‘ggv MAURITANIA UFGE WOMEN, BUSINESS
ASIA Moving B dTi Mauritania Country , ” , AND THE LAW
Mend the Gap, Unleash POV'ngE _T\%’O” IME Partnership F|ve| Wi\./s Pt L Unlocking Growth by
Potential Overly. Measuring Framework (CPF) JRIOCKINE WOMEN > Closing Gender Gaps
Women's economic participation - '
: FY26-FY30 : '
and Men's Time-Use
Agency
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https://www.worldbank.org/en/region/eca/publication/mend-the-gap-unleash-potential-addressing-barriers-to-women-economic-opportunities-in-europe-and-central-asia?deliveryName=DM276936
https://www.worldbank.org/en/region/eca/publication/mend-the-gap-unleash-potential-addressing-barriers-to-women-economic-opportunities-in-europe-and-central-asia?deliveryName=DM276936
https://blogs.worldbank.org/en/investinpeople/five-ways-evidence-is-unlocking-women-s-economic-participation?deliveryName=DM276936
https://blogs.worldbank.org/en/investinpeople/five-ways-evidence-is-unlocking-women-s-economic-participation?deliveryName=DM276936
https://blogs.worldbank.org/en/investinpeople/five-ways-evidence-is-unlocking-women-s-economic-participation?deliveryName=DM276936

Highlighted Events | Supported by UFGE

Strengthening Gender Switzerland Reaffirms Leveraging Evidence and

Data in Madagascar Commitment to UFGE Partnerships at UN CSW70




UFGE Forward Look

In FY27, UFGE will continue investing through its four
program pillars to implement the WBG Gender Strategy
2024 72030, strengthen evidence and policy engagement,
and sustain multi  -year programs already under
implementation

O Launch the UFGE FY27 Call for Proposals

O Leverage the Gender Strategy targets and ambitious results,
and IDA21 Gender Policy Commitment (through UFGE
programs and innovations), including Fragile and Conflict-
Affected Situations (FCS)

O Focus on knowledge across the WBG informed by public and
private sector solutions including evidence-based policy reform
through DPFs, core diagnostics, macro-fiscal modeling, and
firm-level interventions

O Supportinnovations to scale, and knowledge in frontier areas

including digital, climate resilience, care, leadership, VAWG, and
with a renewed focus on more and better jobs
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Women's Leadership Program
G Speaker: Ana Maria Munoz Boudet
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Strengthening Women'’s Leadership Across Key Sectors

Evidence & Impact
EXPANDING THE EVIDENCE OF WHAT
WORKS: DEVELOPMENT IMPACTS OF

WOMEN'S LEADERSHIP

STICERD Public d Lectures
The World Bank and The Gates Foundation

Hub for Equal Representation in the Economy

CALL FOR PAPERS - Women in
Leadership: Accelerating Development
Outcomes

Matthias Doepke (LSE), Amanda Clayton (Berkeley), Rohini Pande (Yale
University)

Thursday 10 September 2026 09:30 - Friday 11 September 2026 17:30
Th 1t is both-enline and in person

CBG, Centre Building, LSE, Houghton Street;LondonWC2A 2AE

Learn more about the
Call For Proposals

[ —
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Digital Sector
DEEP DIVE IN KEY STRATEGIC
SECTORS: WOMEN'S
LEADERSHIP IN DIGITAL

DIGITAL SKILLS AND WOMEN'S JOBS IN THE AGE OF Al:
LESSONS FROM LABORATORIA

®Q

MARIANA COSTA CHRISTINE ZHENWEI QIANG NAMITA DATTA:
Co-founder & President,

‘World Bank GEID, IFC

WEDNESDAY, OCTOBER 15, 2025
10-11 AMET

The Women Rewiring the ICT sector

Why study the ICT sector? ‘Where are the women in the ICT sector?
e I Tect

Women's underrepresentation in the ICT sector
stems from their low participation in STEM
education — as low as 9% in Cambodia and the
Waldives*

economy, attracting investments, leading ta innovation which
is applicable to a wide range of other sectors'. It is a critical
part of the digital economy.

v Women are un derrepresented in ICT jobs at the
ry

technical frontier: they make up 32% of people
The digital economy contributes to more than 15% working in data and Al, 20% of the engineering
of GDP? workforce, and 14% of in cloud computing roles*

In the past decade it has been growing 2.5 faster

They are severely underrepresented in leadershi
than physical world GDP2 o " "

roles - only 8% of CTOS in the sector are women®

4 E Bo

The “leaky pipeline®" remains a critical concern
'ﬂ‘.f- ~50% of women in tech leave the industry by age

35
CIFC s

—

Public Workforce
DEEP DIVE IN KEY STRATEGIC
SECTORS: WOMEN IN PUBLIC

WORKFORCE

PUBLIC
WORKFORCE
PERFORMANCE

AND
PROSPERITY

@ WORLD BANK GROUP

FIGURE 2.4 The public sector is a larger employer of women than the private sector
100%
90%
80%
0%
60%
50%
40%
s i :
20% _l [N T i

i

Public sector

0%

0%,

0% 10% W 0% 0% 50% 0% 0% 8%  90% 0%
Private sector
® EastAsia & Pacific  » Europe & CentralAsia  » Middle East & North Africa North America
o South Asia Sub-Saharan Africa Latin America & Caribbean

Source: Worldwide Bureaucracy Indicators
Note: The 45-degree line denotes parity between the two sectors



https://sticerd.lse.ac.uk/_new/events/event/?index=10705

UFGE Lightning Talks|
Partner Reflections
and Discussion with

A WBG Task Team Leaders

Vo



UFGE Lightning Talks | Operational and Policy Uptake

( ’ UMBRELLA FACILITY
GENDER EQUALITY

BANGLADESH
GENDER-BASED VIOLENCE
PROGRAM

WATCH THE RECORDING

STRENGTHENING
GENDER STATISTICS
(SGS)

WATCH THE RECORDING

¢= ) UMBRELLA FACILITY WORLD
Oronemnm EQUALITY oSN o8

AFRICA GENDER
INNOVATION LAB

WOMEN BUSINESS AND
THE LAW (WBL)

WATCH THE RECORDING



https://worldbank.scene7.com/s7viewers/html5/VideoViewer.html?asset=worldbankprod/Bangladesh_Policy%20Reforms%20on%20Sexual%20Harassment%20and%20Strengthened%20VAWG%20Services-AVS&config=worldbankprod/WBG-Standard-Player&serverUrl=https://worldbank.scene7.com/is/image/&contenturl=https://worldbank.scene7.com/is/content/&posterimage=worldbankprod/Bangladesh_Policy%20Reforms%20on%20Sexual%20Harassment%20and%20Strengthened%20VAWG%20Services-AVS&videoserverurl=https://worldbank.scene7.com/is/content
https://worldbank.scene7.com/s7viewers/html5/VideoViewer.html?asset=worldbankprod/Federation%20of%20Gender%20Innovation%20Labs_Africa%20Gender%20Innovation%20Lab%20evidence%20on%20elimina-udQZGdn8Ia-AVS&config=worldbankprod/WBG-SocialShare-Player&serverUrl=https://worldbank.scene7.com/is/image/&contenturl=https://worldbank.scene7.com/is/content/&posterimage=worldbankprod/Federation%20of%20Gender%20Innovation%20Labs_Africa%20Gender%20Innovation%20Lab%20evidence%20on%20elimina-udQZGdn8Ia-AVS&videoserverurl=https://worldbank.scene7.com/is/content
https://worldbank.scene7.com/s7viewers/html5/VideoViewer.html?asset=worldbankprod/Strengthening%20Gender%20Statistics_Advancing%20sex-disaggregated%20data%20to%20expand%20women’s%20ec-vXLsNvqeas-AVS&config=worldbankprod/WBG-Standard-Player&serverUrl=https://worldbank.scene7.com/is/image/&contenturl=https://worldbank.scene7.com/is/content/&posterimage=worldbankprod/Strengthening%20Gender%20Statistics_Advancing%20sex-disaggregated%20data%20to%20expand%20women’s%20ec-vXLsNvqeas-AVS&videoserverurl=https://worldbank.scene7.com/is/content
https://worldbank.scene7.com/s7viewers/html5/VideoViewer.html?asset=worldbankprod/Women%20Business%20and%20the%20Law_Producing%20economy-level%20data%20to%20support%20policy%20reform%20effo-jbzwbySaaJ-AVS&config=worldbankprod/WBG-Standard-Player&serverUrl=https://worldbank.scene7.com/is/image/&contenturl=https://worldbank.scene7.com/is/content/&posterimage=worldbankprod/Women%20Business%20and%20the%20Law_Producing%20economy-level%20data%20to%20support%20policy%20reform%20effo-jbzwbySaaJ-AVS&videoserverurl=https://worldbank.scene7.com/is/content

Partner Discussion with Task Team Leaders on Synergies with UFGE Programs

Strategic Alignment

O How do the programs showcased in the videos that were shared align with your
institution's strategic priorities?

Implementation Learning
O What has your experience been with what works in implementation?
Forward-Looking Opportunities (Scaling & Adaptation)

0 Where do you see opportunities to scale or adapt these approaches in your priority regions
or sectors?

Impact Dissemination

O Are there upcoming platforms, events, or convenings where you see opportunities for us to
collaborate on sharing UFGE-supported knowledge, evidence, and impact?




UFGE FY27 Work Plan
and Budget, UFGE
Replenishment, and
next Partnership

Council Meeting
Speaker: Tazeen Hasan



Next Steps | Endorsement Items

Key Decisions for the Partnership Council

dThe FY27 Work Plan and Budget

dEndorse the new UFGE FY27 Call for Proposals and allocation
for US$2 million to the call

dAgree on the date of the next UFGE Partnership Council
Meeting

View the Work Plan and Budget
O vumsszary @ wonosmmonae ﬁ



https://thedocs.worldbank.org/en/doc/5586c39e1cd6e940f057140b2a412d27-0140012026/original/UFGE-FY27-Workplan-and-Budget-PC-Meeting.docx

UFGE FY26 & FY27 Budget | Financial Report

(May 6, 2026)
(US$ n millons)

UFGE FY26 Remaining Expected EY27 Allocations Activities UFGE FY26 Remaining Expected FY27 Allocations
Implementing Allocations Balance to Receiptsin | (remaining balance

: Ti P it to Grant FY27 + cted
Teams/Programs commit to Grants FY27 + expected eams/Programs SOTIIE 0 Srans Sl
for FY27 as of receipts)

for FY27 as of receipts) 04/30/2026

04/30/2026 Pillar 4 - Total | _ _os | 07 | oo

Pillar 1 - “ . Multisectoral Social Norms
Federation of : : : AL BT Gender, Climate, 0.0 0.0 0.0 0.0
Gender . . . . Solutions el el

Innovation Labs Macro Fiscal 0.2 0.2 0.0 0.2
(GlLs) ' ' ' ' MGF 0.2 0.0 0.0 0.0
Flagship 0.0 0.0 0.0 0.0
Fast-Track

sat 17 13 02 17 —-z-“-a-
el TS TS TN N

Sector Solutions Management
Unallocated for

grants (cash
Pillar 3 - Better balance at
Gender Data trustee level)
Receipts for core
contribution
expected in FY27

Implementing | Allocations Balance to Receiptsin | (remaining balance

Notes:

1. Preferenced funding from the Gates Foundation, Government of Iceland, and FCDO are included in the
FY26 revised allocations along with new commitment from the Gates Foundation for AFRGIL.

2. Receipts for core contribution expected to be received in FY27 is from Government of Iceland.

“-» ...............
=) UMBRELLA FACILITY WORLD BANK GROUP

FOR GENDER EQUALITY



Available Balance for FY27
(May 6, 2026)

Amounts in
USS (in Comments
millions)

Paid-in contributions, transfers, and
available balance

Contributions signed from 2012 to end-
April 2026, including new commitment
from FCDO to AFR, EAP & SAR Gender
Pledged contributions 206.0 Innovation Labs and LSMS, and additional
core funding from the Government of
Iceland and new funding from the
Government of Switzerland.

Cash received from Donors from 2012 to
end-April 2026

Earned on all TFs from 2012 to end-April
2026, posted to Trustee accounts less TF

Cumulative paid-in contributions 197.8

plus investment income minus

administrative fee 8.6 cost recovery amount applicable to UFGE
agreements

Jess transfers to/from Transferred from Trustee to

windows/grants/refunds 200.2 windows/grants/refunds from 2012 to end-
April 2026

Cash balance available at Trustee level 3c Amount in the Trustee for new grants

(FY26) ’ and/or transfer to windows

—)
=) UMBRELLA FACILITY o
O GENDER EQUALITY @ 'WORLD BANK GROUP




Proposed UFGE Work Timeline - FY27

x

September

* Quarterly
Newsletter

 UFGE
Knowledge
Series Event

N

# October

+ WBG-IMF
Annual
Meetings

* UFGE Partner
Dialogue

-
=) UMBRELLA FACILITY o
O GENDER EQUALITY @ WORLD BANK GROUP

x

November

« Draft Annual
Report to be
shared with
Partners

* UFGE

Knowledge
Series Event

v
# December

* Partnership
Council
Meeting

* Quarterly
Newsletter

e Launch of the
Annual
Report 2026

# March

* Quarterly
Newsletter

« UFGE
Knowledge
Series Event

# May

* Partnership
Council
Meeting

T B

o April

+ WBG-IMF
Spring
Meetings

* UFGE Partner
Dialogue

# June

* Quarterly
Newsletter

+ UFGE
Knowledge
Series Event

* UFGE M&E
Learning Plan
Meeting




Discussion

Reflections on Work Plan
and Budget




UFGE Newsletter

Thank You

Scan the QR Code
Stay up-to-date on UFGE’s latest
insights and impact

((” UMBRELLA FACILITY

FOR GENDER EQUALITY

Official Use Only
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