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Agenda

1. Tanzania Citizen

Engagement Platform
(TCEP)

2. Tanzania Gender
Inclusion and Disability
Platform

3. Lessons from 2022
Gender Assessment.
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1. Tanzania Citizen Engagement
Platform




Q) What is TCEP?

A Multi-Stakeholder Platform to enhance WB-Gov-CSO

engagement and development effectiveness regarding World
Bank portfolio.

Brings together government, civil society, academia, development
partners and citizens to discuss critical development issues
related to Tanzania Country Partnership Framework.

Tanzania
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TCEP: A focus on continuous feedback

* Enables both Bank and GoT to strengthen performance of
programs and policy making.

* Emphasis on real time input from diverse stakeholders: for
World Bank teams and for government.

 The Bank promotes the engagement of citizens through other
project and sector-level engagement; TCEP does not replace,
but complements these efforts



Presenter Notes
Presentation Notes
For Tanya to add in the notes: At the project level, open and transparent engagement between the Borrower and project stakeholders is referred to as Stakeholder Engagement.



Inaugural TCEP event: Launched on May 2021 with several high-level
government officials and 40 representatives of civil society organizations
and individual activists to promote continuous engagement and feedback.

Digital Development in Tanzania: The 2" session was held in November in
2021. The discussion reflected the 14th Tanzania Economic Update and the
World Bank approved Digital Tanzania Project.

The 39 TCEP event focused on Scaling Up and Mobilizing Climate Finance for
adaptation and resilience in Tanzania was held in October 6, 2022.
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Presenter Notes
Presentation Notes
Can we have some pictures here

Inaugural TCEP launch event: May 2021 with several high-level government officials and  40 representatives of cIvil society organizations and individual activists 

Digital Development in Tanzania: November in 2021 was the 2nd TCEP session. The discussion reflected the 14th Tanzania Economic Update and the Digital Tanzania Project that had been approved by the World Bank. The 70 participants representing 70 participants drawn from academia, sector-relevant civil society organizations and private sector representatives discussed the progress, potential and barriers to building digital foundations and leveraging these for shared prosperity.
A third session which discussed the progress, potential and barriers to building digital foundations and leveraging these for shared prosperity. 



2. Tanzania Gender and Disability Inclusion
Platform




The Platform: Fit to
Purpose from a
Regional Model

Tanzania CMU

(Tanzania, Malawi, Zambia, Zimbabwe)

A replicated model: 17 platforms across East
and Southern Africa

Where: Platforms active in Tanzania, Malawi
and Zambia (ASA being prepared on
Zimbabwe following similar model).

Objective: To use the platform model to
deepen the World Bank’s impact on gender
inequality and disability.

Reach goal: Gender tagging support provided
to any team that needs it; ultimately platform
hopes to go beyond the tag for selected
projects with in-depth technical support.




The Tanzania Gender and Disability
Inclusion Platform

Focus on
J‘yﬂ Sectoral
collaboration



Presenter Notes
Presentation Notes
Hi Becca- can you make this in the existing format (might be too complicated and busy) but wanted to see if there is a way we can stick to the template?


The Three pillars of the Platform

Objectives of the discussion today

\
\
SoerEienel Feais Knowledge Sha.rir?g and Capacity
Building
e |dentifying and e |dentify gaps and opportunities e Foster dialogue with govt, dey,
operationalizing entry points to for knowledge sharing and partners, civil society and
strengthen gender and capacity building (internal and others
women's empowerment and with client) e |dentify Champions on gender
disability inclusion across the and disability agenda
portfolio.

Collaboration and Coordination with Partner Agencies to Strengthen Policy Dialogue and Government Engagement
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Presenter Notes
Presentation Notes
Can you add some emphasis about the fact that pillars 2 and 3 are objectives that we hope to meet here?


4. Relevant Lesson from 2022 Gender
Assessment




2022 Assessments lay the analytical foundation for
our work on gender

Coming soon!
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20-30 %

Estimates of the gender
yield gap between male
and female plot
managers.

2.7 %

Expected increase in
the agricultural GDP
of Tanzania from
closing the gender
yield in agricultural
productivity.

102 million

Expected GDP increase
from closing the gender
gap in access to male
agricultural labor.

2 years

Less education among
female plot managers
compared to their male
counterparts.

67 %

Of female plot
managers are widowed,
divorced, or separated,

compared to 9 % of
men plot managers.

64 %

Of women working in
agriculture are not paid.

43 %
Women-owned
business closure rate
in Sub-Saharan Africa
(SSA), compared to
34 percent among

those owned by men.

22 %

Of women employed
in unskilled manual
labor, compared to

18 % of men.

22 %

Of women were in wage

employment in the past

12 months, compared to
48 % of men.

88 cents

how much women
wage workers earn, on
average, for every
dollar earned by waged
men workers.
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Presenter Notes
Presentation Notes
Point attention to the 43% of women owned businesses are going to go out of businesses compared to 34 percent


85 %

Of women who own
land do not have a deed,
compared to 80 % of
men.

80 %

Of women
homeowners do not
have a title or deed

for their property,
compared to 75 % of

8 %

Of women own land alone,
compared to 25 % of men.

7 %
Of women own a house

alone, compared to 26
% of men.

12 %

Of farmers claim to
have title of the plots
they own, but only a

third of these are
officially recognized.

29 %

Of women own a house
jointly, compared to 8 %
of men.

33 %

Of women have a
registered mobile
money account,
compared to 44 % of
men.

19 %

Of women have an
account with a formal
financial institution
(without mobile acc),
compared to 23 % of
men.

9.6 %

Of women in the lowest
wealth quintile own a
house alone, compared
to 37.1 % of men.

26 %

Of women in Rukwa
owned a mobile phone,
compared to 48 % of
men.

EASTERN AND

GENDER


Presenter Notes
Presentation Notes
Notes for Tanya: severe disparities, cpmplex and inter-related: Don’t own land or a house so you don’t have collateral. Might own a mobile phone but then don’t have an account with a financial institution.


Multi-sectoral teams supporting various line ministries benefit from these insights
including in the preparation of interventions focused specifically on women and

marginalized groups.

Strong messaging about the centrality of women’s access to finance in any
conversation on women’s economic inclusion and participation

Your insights and experiences matter!

EASTERN AND

GENDER


Presenter Notes
Presentation Notes
Drawing on these insights to respond to a government request to assist in the preparation of  PAMOJA: (Program for Advancing Gender Equality) - a standalone project on women’s economic empowerment 


Thank Youl!

Inclusive
Access 1o
Finance

March 22, 2023

@ THE WORLD BANK .

IBRD « IDA | WORLD BANKGROUP

N

UT

GENDER

PLATFORMS



WOMEN, BUSINESS
AND THE LAW 2023

Gendered Laws and Women S Fmanmal
Inclusion i A

Danicla Balie . Hi L

March 22, 2023

Women, Busme_ss a_nd ,the'Law

@) WORLD BANKGROUP



Presenter Notes
Presentation Notes
Good morning everyone, greetings to all of you! I am very happy to provide some brief inputs on Gendered Laws and Women’s Financial Inclusion. 

Before we get started, let me share with you a number that I still find personally hard to believe: As of today, nearly 2.4 billion women of working age all over the world do not have the same legal rights as men. This means that the economic potential of the world still remains untapped given that about half of its population is not able to fully participate. 


Legal Equality and Women’s Economic

Empowerment

The eight Women, Business and the Law indicators

Mobility Pay Parenthood Assets
Examines constraints Measures laws and requlations Examines laws affecting women's Considers gender differences
on freedom of movement affecting women'’s pay work after having children in property and inheritance
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Workplace Marriage Entrepreneurship Pension
Analyzes laws affecting Assesses legal constraints Analyzes constraints on women'’s Assesses laws affecting the
women's decisions to work related to marriage starting and running businesses size of @ woman’s pension
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Presenter Notes
Presentation Notes
No country can achieve its true potential without the equal participation of women and men. That’s why at Women, Business and the Law, we set out to identify where exactly laws are preventing women from becoming employees and entrepreneurs. Therefore, we created the Women, Business and the Law index. It allows us to see how laws affect women’s prospects as employees and entrepreneurs in a given economy. The index is structured around 8 different milestones of a woman’s working life and is composed of 35 questions. WBL index provides indicator and economy level scores, with 100 representing the highest possible score. With the area of entrepreneurship highlighting aspects of financial inclusion including accessing a bank account or discrimination in access to credit. 


()
Globally, Women Have Just 3/4 of the Legal

Rights Afforded to Men

The global
average WBL

Index score IS
77.1 out of 100

Nearly

2.4 billion women out
of working age still do
not have the same legal
rights as men

“ INDEX

s IIDU
26.2

NO DATA

IBRD 47032 | FEBRUARY 2023
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Presenter Notes
Presentation Notes
Despite the importance of gender-equal laws the findings from the recent 2023 report show that the global average Women, Business and the Law score is 77.1 out of 100. This means, that a typical woman has just about three-quarters of the legal rights afforded to men. This translates to nearly 2.4 billion women of working age all over the world that are still not afforded equal economic opportunities. Let’s take a closer looks at the area of Financial inclusion. 




Financial Inclusion

"Financial inclusion means that individuals and businesses have access to
useful and affordable financial products and services that meet their needs —
transactions, payments, savings, credit and insurance — delivered in a
responsible and sustainable way." - The World Bank

@WORLD BANKGROUP WOMEN, BUSINESS AND THE LAW 2023 | WBL.WORLDBANK.ORG
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Presenter Notes
Presentation Notes
Financial inclusions means that individuals and businesses have access to useful and affordable financial products and services that meet their needs – transactions, payments, savings, credit and insurance – delivered in a responsible and sustainable way. The World Bank Group considers financial inclusion a key enabler to reduce extreme poverty and boost shared prosperity. Financial inclusion has been identified as an enabler for 7 of the 17 Sustainable Development Goals.  
Colleagues at the Women Business and the Law team have executed two in-depth studies studies on gendered laws and financial inclusion. One study makes use of the Findex data collected at the World Bank Group and the Women Business and the Law data and the second one provides data on countries financial inclusion strategies and to what extent gender is included. So let’s take a look at the first one. 


Account Ownership across the World

Account ownersbip rates vary across the world
Adults with an account (%), 2021

Tanzania: 52.4 percent

1-19
B 193
B :o-ss
B s:so
B 00

No data

Data
n 2023

Source: Global Findex Database 2021.
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Presenter Notes
Presentation Notes
Being able to have access to an account is a first step toward broader financial inclusion since accounts allow people to store money, send and receive payments. 

Recent Findex Data show a great variance in account ownership rates around the world. In Tanzania, according to the latest 2021 data available, about 52 percent of the adult population have an account with a financial institution or with a mobile-money-service provider (% of population ages 15+)


Account Ownership, Over Time

Global account ownership increased from 51 percent to 76 percent between 2011 and 2021
Adults with an account (%), 2011-21

90
80
70

Account ownership in Tanzania increased from
17 percent to 52 percent between 2011 and 2021

50

40

30

20

10

2011 2014 2017 2021

w=@u= \World  ==@==Syub-Saharan Africa ==@==Tanzania

Source: Global Findex Database 2021,

@WORLD BANKGROUP WOMEN, BUSINESS AND THE LAW 2023 | WBL.WORLDBANK.ORG 23


Presenter Notes
Presentation Notes
Account ownership has shifted over time – in Tanzania, depicted in blue, account ownership increased from 17 percent to 52 percent from 2011 to 2021, the latest data available. Worldwide, account ownership has increased from 51 to 76 percent. 

Sub-Saharan Africa is home to all 11 of the world’s economies in which more adults have only a mobile money account than have a financial institution account. (including Tanzania). Hence, in Sub-Saharan Africa, technology is helping to drive inclusive access to finance, especially for women. 


Account ownership at a financial institution or with a
mobile-money-service provider
(% of population ages 15+)
2021
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Financial inclusion is not gender-neutral

Disparities are detrimental to women’s economic
empowerment

Lower financial inclusion reduces women'’s
labor force participation, family welfare, and

household savings
(Gonzales et al. 2015, Dupas et al., 2018; Swamy, 2014).
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Presenter Notes
Presentation Notes
Yet, gaps in access levels between men and women remain around the world and in Tanzania. Globally, about 740 million women (13 percent of all adults globally and 54 percent of the unbanked) still not have access to any bank service (Global Findex report, 2021)

While there is a statistically significant difference in Tanzania between men and women’s account ownership (46 women); 59 (men) overall, women were equally or more likely than men to only have a mobile money account in 2021.

In Tanzania more than 40 percent of unbanked adults say lack of documentation is one reason they do not have a financial institution account.


Legal Equality and Women’s Economic

Empowerment
100 -
i « Gender equality is key for boosting financial
inclusion
80 -
= - Legislation explicitly protecting women from
% 60 - discrimination in accessing credit is associated
S 501 with a greater likelihood that a female
S 404 entrepreneur will ask for credit when she
E 50 needs it.
&
= « Women are significantly more likely to have a
B bank account, to save and to borrow in countries
0 with greater legal equality.

1st (wurst} 2nd 4th 5th best]

ntile of WBL index score . -
u ' - Supporting policies are needed to ensure

SOU(ces: Women, Business and the Law and Global Financ_:ial In_clusion (I_:index) _ '(m p | eme ntati on in praCti ce.

Perrin and Hyland (2023). Gendered Laws and Women'’s Financial Inclusion. Washington DC: World Ban
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Presenter Notes
Presentation Notes
The study making use of Findex data shows that there is a correlation between gender inclusive laws and financial inclusion. Good Laws do matter. Policies that promote women’s access to finance, especially by reducing the requirements for collateral, are important tools to increase the productivity and resilience of women-owned firms (Hess, Klapper, and Beegle 2021; Ubfal 2022).

The research shows that legislation explicitly protecting women from discrimination in accessing credit is associated with a greater likelihood that a female entrepreneur will ask for credit when she needs it. 

Women are significantly more likely to have a bank account, to save and to borrow in countries with greater legal equality.

Last year, Benin and Côte d’Ivoire promoted women’s financial inclusion by explicitly prohibiting gender-based discrimination in financial services. (Benin’s 2022 Order No. 2349-5 prohibits credit institutions, banking-type financial institutions, and decentralized financial systems from discriminating based on gender in access to credit. Côte d’Ivoire’s Law No. 2021-893 amends the criminal code to sanction sex-based discrimination in the provision of goods, credit, and services with a fine and imprisonment of up to three years.)

Tanzania's National Financial Inclusion Framework was designed by the National Financial Inclusion Council and launched in December 2013. This first framework had a three year timeline to increase financial inclusion through mobile financial services, more robust electronic platforms and financial consumer protection. This original framework did not include gender-specific targets. However, today they are in the second framework (NFIF2) 2018-2022, which has a specific focus for women's financial inclusion, particularly those in rural areas. They state that this second framework "will focus on providing financial education and financial literacy programs for women, ensuring that all FSPs submit gender-disaggregated data for analysis, and integrate gender issues into policies and other related national strategies." The main mechanism is still through mobile financial services and increasing the necessary infrastructure for electronic platforms.  /



= Emerging Trends in National Financial %
Inclusion Strategies that Support Women’s "

Entrepreneurship

Women's access to credit and sex-disaggregated data reporting in National Financial Inclusion
Strategies

Dnl;r;ln of the 44 address
the need to increase

NFIS that women's access to credit

highlight
women's financial Only 13 of the 44 call for
inclusion the collection of sex-

disaggregated data
I NFIS that do not

highlight
women's financial
inclusion

Economies that do
not have a NFIS
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Presenter Notes
Presentation Notes
Starting a business is a way for women to generate income and become more resilient when dealing with shocks. However, large gender gaps in formal entrepreneurship impede women’s livelihoods and global development. e persistence of gender-based barriers—notably, unequal access to financial accounts, constrained credit, and normative roles that keep women in the role of primary caregivers—underscores the need for broader support and regulatory reform, including reform of the financial sector

In all, 52 economies worldwide had valid financial inclusion strategies in force as of June 30, 2022. An increasing number, 44, are now highlighting the need to promote women’s financial inclusion. 10 out of these address the need to increase women’s access to credit and 13 call for the collection of sex-disaggregated data. 

However, as this initial foray shows, more could be done in National Financial Inclusion Strategies to promote credit to women entrepreneurs, enhance financial inclusions, and enhance the national-level collection and reporting of financial data disaggregated by sex.


Learn more and take action at
wbl.worldbank.org
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Scan this QR code using
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Coming up: Panel Discussion
moderated by Carol Ndosi

Carol Ndosi is a Digital Inclusion Expert who advocates for
sustainable development through her work with The Launchpad,
an NGO she co-founded in 2017 that works at the intersection of
sustainable development and gender, education, decent work and
economic growth, reduced inequalities, innovation &
digitalization, and partnerships. Some of her achievements, to
name but a few, include Young African Leaders Initiative -
Mandela Washington Fellowship 2016 at University of Texas, 2018
Chevening Alumni, Co-Founder of a digital solution for farmers
(KilimoUza), Global Goals Champion with the UN Tanzania, Board
director for Kilimanjaro Project (environment preservation), board
director for Her Initiative Organization and board member of
Africa No Filter Advisory Board. As an Enthusiast and Champion
for Gender and Youth Inclusion in Social, Economic and Digital
progression for Africa, the most notable achievement for Carol is
Co-founding a non-profit organization, The Launchpad and
heading it’s arm on digitalization and digital inclusion for women
and youth called LP Digital. Most recently she also launched a
platform on Women and Technology in Tanzania.
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