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Scope to expand employment & improve job quality in LAC

I will focus on the potential for improving female labor outcomes:

◦ HK, extensive margin (LFP), intensive margin (hours), job quality and wages.

Based on Berniell, Inés, Raquel Fernández, and Sonya Krutikova (2024), Gender
Inequality in Latin America, Latin America and Caribbean Inequality Review (LACIR)
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Sources

◦ GenLAC (CEDLAS) Harmonized Household Data: 17 LA countries (2000–2019)

◦ Heterogeneity Analysis by:

◦ Country Grouping by Income Level

◦ High Income: Argentina; Chile; Uruguay; Panama

◦ Upper-Middle Income: Brazil; Colombia; Mexico; Peru; Costa Rica;
Dominican Republic; Ecuador

◦ Lower-Middle Income: Bolivia; Guatemala; Honduras; Nicaragua;
Paraguay; El Salvador

◦ Education Level

◦ Low: Incomplete high school

◦ Middle: High school graduate or incomplete higher education

◦ High: Higher education completed
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Women are more educated than men
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Women are more educated than men
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Women are more educated than men

◦ In high-income countries, the % of women with completed secondary education is 8
p.p. higher than that of men (3 points in low-income countries).

◦ Higher education: the gap is 6 percentage points in high-income countries (2
points in low-income countries), and increasing.

Fig: Tertiary Education
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Gender Gaps in Achievement (Grades 3 & 6, 2019)
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Change in Reading and Math Gender Gaps (F-M), grade 6, 2013 vs. 2019
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PISA Scores: The Gender Gap (2009, 2018 and 2022)
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Math Self Confidence (PISA 2022): “Math is easy for me”
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Boys are more self-confident for each test percentile (PISA
2022)
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Over the last 20 years, FLFP has significantly increased
◦ In upper-middle and high-income countries, the gender gap has narrowed by 10 p.p.

◦ In lower-middle-income countries, the gender gap decreased by 5 p.p.

(population aged 25-55 years old)12 / 26



But still low FLFP (key in LMI & low educ women)
◦ There is scope to increase FLFP which remains low in several countries, especially

in low-income ones.

◦ And particularly among women with lower education levels.

Gender Gaps in LFP (F-M) by Education
(population aged 25-55 years old)
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Scope to increase LFP intensity (hours)

◦ Steep education gradient in the gender gaps in hours worked (steeper than in US).

Gender Gaps in the Number of Hours Worked (F-M) by Education
(population aged 25-55 years old)
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Scope for improving job quality of female workers
◦ Women tend to work less in large firms and more in the informal sector than men.

◦ Larger gender gap among those without a tertiary education.

Gender Gap in Working for Larger Firms

Gender Gap in Informality
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Scope to improve job quality, especially in LMI countries
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Scope to improve allocation, productivity
◦ Women earn less than men and when adjusted for age, education, and type of

employment, the gap widens further.
◦ The wage gap has changed little over the last two decades.
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Gaps as a result of childcare relying mostly on women

Marchionni & Pedrazzi, 2025

◦

◦
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More relevant for low educated women

Marchionni & Pedrazzi, 2025
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Why does childcare fall primarily on women? 1) Norms
◦ Attitudes about women’s roles as workers strongly correlate with their LFP.

◦ The good news is that these attitudes have become more egalitarian.
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Why does childcare fall primarily on women?: 1) Attitudes
towards Women Working
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Why does childcare fall primarily on women? 2) Absent or
insufficient public policies regarding childcare
Evidence shows that access to childcare can significantly boost mothers’ employment.

Effects of access to childcare and preschool on mothers’ employment

◦ Brazil: +9–17%;

◦ Ecuador: +22 pp;

◦ Colombia: +12–37%;

◦ Mexico: +18%;

◦ Argentina: +7 pp. (infrastructure expansion), +19 pp in full-time work
(mothers with children born before cutoff day)

Extending School Hours: Key to Increasing Full-Time Employment

◦ Chile: ↑ 3 daily hours (ages 6 to 13) increased employment by 5%.

◦ Mexico: ↑ 3.5 daily school hours increased employment by 7%.
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Why does childcare fall primarily on women? 2) Childcare
Working Paper: The School Break Effect: Temporary Caregiving Constraints and Female
Employment (Inés Berniell, Mariana Marchionni & Julián Pedrazzi)

Yit =
∑

m ̸=Nov

δm 1[Montht = m] +
∑

m ̸=Nov

βm 1[Montht = m] · Malei + Γit + εit , (1)

- Yit denotes individual i ’s labor market outcome in month t.

- Γit includes an indicator for Malei , as well as region, year, and age-group fixed
effects and their interactions with Malei .
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Effect of school break on employment & earnings: COL

Change in the gender gap compared to November

(a) Gender gap in LFP laboral
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(b) Gender gap in labor income
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The effect is substantial: during the December–January break, the participation gap rises
by 1.6 p.p. relative to November (aprox. 6% of the baseline gap).
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School Breaks and gender gaps GG in LFP: role of children
Change in the gender gap compared to November
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Implication: Addressing predictable childcare shocks can reduce cyclical female labor
force exits and contribute to narrowing gender gaps (beyond the short run).
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GenLAC: CEDLAS’s Initiative to Promote Gender Equity

◦ GenLAC is the CEDLAS initiative to promote gender equity through the
generation, analysis, and dissemination of evidence for LAC.

◦ We seek to contribute with evidence to the debate, design, and evaluation of public
policies with a gender perspective.

◦ We produce the GenLAC database, and do research, teaching and dissemination on
Gender Economics.
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