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AGENDA

1. Background
2. Key findings
3. Toward Available, Affordable, and Quality

Childcare Services
4. Measuring the Legal Environment in Practice
5. How Women, Business and the Law data is informing the 

reform agenda and promoting changes toward gender 
equality worldwide
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Gender equality is smart economics

Equal laws

More jobs Higher wages Thriving 
businesses

Better 
representation
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Measuring equality of opportunity for women

2010 2012 2014 2016 2018 2019 2020 2021 2022

• Scoring proposed
• Expert discussions

• Index introduced
• Engagement 

with users

• Data collected in 190 economies
• 50 year panel dataset introduced

• First annual update 
of data

• 50 years of reform 
trends

• Annual update of data
• Two new areas 

introduced

10,000+ contributors in 190 economies
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8 indicators to measure how laws impact women 
throughout their working lives
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Legal equality and women’s economic 
empowerment

Strong legal frameworks are associated with higher share 
of women entrepreneurs

Legal gender inequality is correlated with more 
women-owned firms starting in the informal sector
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Key findings
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Globally, women have just ¾ of the legal rights 
afforded to men

The global 
average Women, 

Business and 
the Law score is 

76.5 out of 100

Visualize 
the 52-year
dataset

https://wbl.worldbank.org/en/all-topics
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In how many economies do you think women 
hold the same legal rights as men?

https://www.menti.com/5qkbjn1x8t

https://www.menti.com/5qkbjn1x8t
https://www.menti.com/5qkbjn1x8t
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Today, only 12 economies score 100 in the 
Women, Business and the Law index

2010

20202012

2013

2014

2015

2016

2017

0 economies

+ Belgium
+ Luxembourg

+ Denmark

+ Sweden

+ Latvia

+ France

+ Iceland

+ Canada + Greece
+ Spain

+ Ireland
+ Portugal

2021

2022
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Progress toward equality is uneven around 
the world and within regions
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Challenges remain in the Pay and Parenthood 
indicators

88.6 80.5 68.7 80.1 55.6 84.3 81.2 73.4
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Global average

76.5

86 economies still restrict 
women’s access to high-paying 
jobs

95 economies do not mandate 
equal pay for work of equal 
value

76 economies do not mandate 
paid leave for fathers

140 economies do not 
mandate paid parental leave for 
parents
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Despite the pandemic, 23 economies 
improved their laws in the past year
Indicator Examples of reforms adopted

Mobility In Cyprus and Oman, passport application procedures are now equal for men and women. 

Workplace Angola and Lebanon both enacted laws protecting women from sexual harassment in employment, including 
criminal penalties for such conduct.

Pay Bahrain and Burundi mandated equal remuneration for work of equal value. In Benin and Vietnam, women can 
now work in industrial jobs in the same way as men. Pakistan lifted restrictions on women’s ability to work at 
night. 

Marriage Egypt, Arab Rep., enacted legislation protecting women from domestic violence. 

Parenthood Armenia, Switzerland, and Ukraine introduced paid paternity leave. Colombia, Georgia, Greece, and Spain 
introduced paid parental leave. 

Entrepreneurship Egypt, Arab. Rep., Gabon, and Sierra Leone prohibited gender-based discrimination in financial services, 
making it easier for women to access credit. 

Assets Gabon granted spouses equal rights to immovable property and equal administrative authority over assets 
during marriage. 

Pension Cambodia and Ukraine equalized the ages at which men and women can retire with full pension benefits. 
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The overall score for Japan is 
higher than the global average 
but lower than the high-
income OECD economies 
average score.

JAPAN 
SCORES 78.8 
IN THE WBL 
2022 INDEX
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WBL 2022 Index Scores, OECD High Income

Regional average Global average



15WOMEN, BUSINESS AND THE LAW |   WBL.WORLDBANK.ORG 

Confidential

Japan has a perfect score in four indicators
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Mobility: measuring restrictions to 
women’s freedom of movement

34
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Workplace: measuring laws affecting 
women’s decision to work

46

including Japan
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Workplace: Good practice examples in high 
income OECD economies

Nearly 
40% of economies 

have laws constraining 
women’s decision to 
join and remain in the 

labor force 

"unwanted verbal, non-verbal or physical conduct or conduct of a sexual nature with 
the effect or intent to affect the dignity of a person, especially when creating an 
intimidating, hostile, degrading, shameful or offensive environment"

Employment Relations Act, Arts. 7 and 47 
SLOVENIA

IRELAND
Employment Equality Acts, Sec. 14b(II)
"sexual harassment in employment is a form of discrimination by the victim's 
employer in relation to the victim's conditions of employment”.
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Equal pay

Night work

Hazardous

Industries: Mining

Pay: measuring laws and regulations 
affecting women’s pay
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Pay: Equal remuneration for work of equal 
value

Good practice? Economy Legal Basis

Denmark

Consolidation Act No. 156 of 2019, Sec. 1:

Wage discrimination may not take place in violation of this Act. This applies to both direct discrimination 
and indirect discrimination.
PCS. 2. Every employer shall grant equal pay to men and women, in respect of all the elements and 
conditions of pay, for the same work or for work to which equal value is attached.

France

Code du Travail, Art. L3221-2:

Every employer shall ensure, for the same work or for work of equal value, equal remuneration for 
women and men.

Japan

Labor Standard Act, Art. 4:

An employer shall not engage in discriminatory treatment of a women as compared to a man with respect 
to wages by reason of the worker being a woman (…). 
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Marriage: measuring legal constraints 
related to marriage and divorce

including Japan

68
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Parenthood: measuring laws affecting 
parents’ ability to take time off work

Eight 
economies 
introduced 
eight reforms 
on family leave 
policies in 2021
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Entrepreneurship: Laws can support or prevent women 
from starting and running a business

UNITED STATES
Equal Credit Opportunity Act, Art. 1691(a)(1)

“It shall be unlawful for any creditor to discriminate against any applicant concerning 
any aspect of a credit transaction based on race, color, religion, national origin, sex 
or marital status, or age (provided the applicant has the capacity to contract.)

GABON
Code Civil, Arts. 257 nouveau et 262 nouveau

“Equalized access to bank accounts for women by abolishing the legal 
provision that a husband be notified when his wife opens a bank account.”
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Assets: Inequalities in property rights are 
slow to be reformed
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The 
average 
pension 
age gap is 
4 years .

BRAZIL
4 years

ANGOLA
2 years

SRI LANKA
5 years

JORDAN
5 years

LITHUANIA
10 months

CHINA
10 years

UZBEKISTAN
5 years

Pension: measuring laws affecting 
women’s retirement age and benefits
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52 years of women’s rights in Japan
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1986
Increase in the duration of paid 
maternity leave to at least 14 

weeks

1974 
Prohibition of gender 

discrimination in employment

1992 
Periods of absence due to 

childcare are now accounted 
for in the calculation of pension 

benefits 

1996
Introduction of paid paternity 

leave

2002
Legislation protecting women 

from domestic violence

2011
Introduction of paid parental 

leave

WBL 2022
78.8

WBL 1971
62.5



27WOMEN, BUSINESS AND THE LAW |   WBL.WORLDBANK.ORG 

Confidential



28WOMEN, BUSINESS AND THE LAW |   WBL.WORLDBANK.ORG 

Confidential

Toward Available,
Affordable, and Quality
Childcare Services
Pilot study of 95 economies
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Framework for measuring legal barriers to 
childcare
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41%
12%

100%
94%

59%
88%

6%

Yes No

Availability 

Affordability

Quality

39%
20%

33%
58%

61%
80%

67%
42%

Adequate operating hours
Employer provided

Private
Public

Yes No

34%

49%

34%

11%

66%

51%

66%

89%

Support to low-income families

Cost support to providers

Cost support to parents

Free provision

Yes No

80%

80%

40%

60%

20%

20%

60%

40%

Penalties for non-compliance

Quality assurance

Maximum group size

Teacher-to-child ratio

Yes No

Global OECD: High income
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12%

18%
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82%

88%

59%

76%

18%
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41%
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Legal frameworks: Availability, Affordability and 
Quality of childcare services
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Measuring the
Legal Environment
in Practice
Pilot study of 25 economies
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Structural indicators measure the state of the 
law in relation to a specific right

Process indicators capture existence of 
policy instruments to support the 
implementation of the right

Outcome indicators shed light on progress 
toward realizing a particular right

Substantial gaps exist between the passage of laws 
and their implementation

Read the chapter on 
Implementation

Supportive frameworks to implement laws

https://wbl.worldbank.org/content/dam/sites/wbl/documents/2021/02/WBL2022%20Chapter%203.pdf
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How Women, Business and the Law 
data is informing the reform agenda 
and promoting changes toward 
gender equality worldwide
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How does WBL impacts reforms around the world?
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How is WBL data being used?

LAC Country Gender Scorecards (WBL2021) South Asia Regional Profile to inform SAR GAP

Lending operations (DPOs, TAs)
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WHAT’S NEXT?

Research

Inform 
reforms

New 
indicators
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View country-specific data and 
access primary legal sources

 Select an indicator to 
access the data and 
respective legal basis.

 Download economy-
specific summaries
and regional profiles.

 Visualize WBL 
historical data from 
1971-2022.

 Download 
the complete 
data under "Data“.

USE OUR DATA

Sign up to receive the WBL Newsletter
https://bit.ly/3PcItCJ

https://bit.ly/3PcItCJ
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