WOMEN, BUSINESS
AND THE LAW 2022

Japan Morning Seminar

Viktoria Khaitina and Natalia Mazoni
May 13, 2022

@) WORLD BANKGROUP




1. Background
2. Key findings

3. Toward Available, Affordable, and Quality
Childcare Services

4. Measuring the Legal Environment in Practice

5. How Women, Business and the Law data is informing the
reform agenda and promoting changes toward gender
equality worldwide




Gender equality is smart economics

: . . Thriving Better
More jobs am| Higher wages businesses representation
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Measuring equality of opportunity for women

* Annual update of data

* Scoring proposed + Data collected in 190 economies « Two new areas
* Expert discussions + 50 year panel dataset introduced introduced

[

\

WOMEN, BUSINESS

AND THE LAW 2016 WOMEN, BUSINESS

AND THE LAW 2019

* Index introduced
 Engagement

with users
contributors in economies
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First annual update
of data

50 years of reform
trends
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8 indicators to measure how laws impact women

throughout their working lives

Mobility Pay Parenthood Assets
Examines constraints Measures laws and regulations Examines laws affecting women'’s Considers gender differences
on freedom of movement affecting women'’s pay work after having children in property and inheritance
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Workplace Marriage Entrepreneurship Pension
Analyzes laws affecting Assesses legal constraints Analyzes constraints on women's Assesses laws affecting the
women's decisions to work related to marriage starting and running businesses size of a woman's pension

Source: Women, Business and the Law team.
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Legal equality and women’s economic

empowerment

Strong legal frameworks are associated with higher share

of women entrepreneurs

a. Female limited liability owners

WBL score (0-100)
@ East Asia and Pacific

@ Latin America and the Caribbean

@ Sub-Saharan Africa

b. Female sole proprietors

@ Europe and Central Asia
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Sources: Women, Business and the Law (WBL) database and the World Bank Entrepreneurship Database (We-Data), https.//wwwworldbank.org
fen/programs/entrepreneurship/gender.
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Legal gender inequality is correlated with more
women-owned firms starting in the informal sector

30 5
y=-0.19x + 22.22; t-stat(x) = -2.67

30 +

20 A

operating in the informal sector

% of women-owned firms that began

WBL score (0-100)

Sources: Women, Business and the Low (WBL) database; World Bank Enterprise Surveys.
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Globally, women have just %. of the legal rights

afforded to men

The global
average Women,
Business and
the Law score is

L, . Visualize
\, | , ? the 52-year
Famus 02 B o dataset
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https://wbl.worldbank.org/en/all-topics

In how many economies do you think women
hold the same legal rights as men?

https://www.menti.com/5gkbjn1x8t
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https://www.menti.com/5qkbjn1x8t
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Today, only 12 economies score 100 in the

Women, Business and the Law index

Belgium Greece
Luxembourg Sweden France Canada Spain
2010 2013 2015 2017 2021
2012 2014 2016 2020 2022
0 economies Denmark Latvia Iceland Ireland
Portugal
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Progress toward equality is uneven around

the world and within regions
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Challenges remain in the Pay and Parenthood

iIndicators
100 _~—\. 95 economies do not mandate
o O o equal pay for work of equal
value

86 economies still restrict
women'’s access to high-paying

jobs
O
[’j 76 economies do not mandate
68.7 55.6 m paid leave for fathers
O
@\Q’& N4
N\ \
< \&Q@ Q Q 140 economies do not

© o Mmandate paid parental leave for
- «Global average parents
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Despite the pandemic, 23 economies

improved their laws in the past year

Mobility

Workplace

Pay

Marriage

Parenthood

Entrepreneurship

In Cyprus and Oman, passport application procedures are now equal for men and women.

Angola and Lebanon both enacted laws protecting women from sexual harassment in employment, including
criminal penalties for such conduct.

Bahrain and Burundi mandated equal remuneration for work of equal value. In Benin and Vietnam, women can

now work in industrial jobs in the same way as men. Pakistan lifted restrictions on women’s ability to work at
night.

Egypt, Arab Rep., enacted legislation protecting women from domestic violence.

Armenia, Switzerland, and Ukraine introduced paid paternity leave. Colombia, Georgia, Greece, and Spain
introduced paid parental leave.

Egypt, Arab. Rep., Gabon, and Sierra Leone prohibited gender-based discrimination in financial services,
making it easier for women to access credit.

Assets Gabon granted spouses equal rights to immovable property and equal administrative authority over assets
during marriage.
Pension Cambodia and Ukraine equalized the ages at which men and women can retire with full pension benefits.
@WORLD BANK GROUP WOMEN, BUSINESS AND THE LAW | WBL.WORLDBANK.ORG
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WBL 2022 Index Scores, OECD High Income
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Japan has a perfect score in four indicators

Japan - High income: OECD - World Comparison (2022)

V
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women’s freedom of movement

@ Mobility: measuring restrictions to

Removing restrictions on
women'’'s mobility enables
more women to join the
labor force and open
their own businesses.

34 countries

prevent women from choosing where
to live in the same way as men

Source: Women, Business and the Law
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. Workplace: measuring laws affecting
N

- women’s decision to work

Thanks to the Barbados
Employment Sexual
Harassment (Prevention) Act
2017, every employer must
have a clear written policy countries

against sexual harassment. still do not have

legislation on sexual
harassment in employment

Source: Nation News
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Workplace: Good practice examples in high

income OECD economies

SLOVENIA

Employment Relations Act, Arts. 7 and 47

"unwanted verbal, non-verbal or physical conduct or conduct of a sexual nature with
the effect or intent to affect the dignity of a person, especially when creating an
intimidating, hostile, degrading, shameful or offensive environment"

v/ IRELAND

Employment Equality Acts, Sec. 14b(ll)

"sexual harassment in employment is a form of discrimination by the victim's
employer in relation to the victim's conditions of employment”.
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Pay: measuring laws and regulations
affecting women’s pay

Equal pay
\
§=® Night work
|
) ooos @

/

-9 ndustries: Mining
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Pay: Equal remuneration for work of equal
value

Good practice? Economy Legal Basis

Consolidation Act No. 156 of 2019, Sec. 1:

Wage discrimination may not take place in violation of this Act. This applies to both direct discrimination
Denmark and indirect discrimination.

PCS. 2. Every employer shall grant equal pay to men and women, in respect of all the elements and

conditions of pay, for the same work or for work to which equal value is attached.

Code du Travail, Art. L3221-2:

France .
Every employer shall ensure, for the same work or for work of equal value, equal remuneration for
women and men.
Labor Standard Act, Art. 4:
Japan An employer shall not engage in discriminatory treatment of a women as compared to a man with respect
to wages by reason of the worker being a woman (...).
@)WORLD BANK GROUP WOMEN, BUSINESS AND THE LAW | WBL.WORLDBANK.ORG 20
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@ Marriage: measuring legal constraints

related to marriage and divorce

o o°
Limiting women’s right to ®0°p%00
o 0o e PO O .. 0 @
remarry by setting a waiting 0®%Je% 0,
period is a “symbol of arbitrary ° ::o:: °%’

discrimination”, according to
Chile's Minister of Women and
Gender Equality. countries

Source: CNN still restrict women'’s
ability to remarry
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Parenthood: measuring laws affecting "
parents’ ability to take time off work

Eight
economies
introduced
eight reforms
on family leave
policies in 2021




Entrepreneurship: Laws can support or prevent women

from starting and running a business

\é UNITED STATES
Equal Credit Opportunity Act, Art. 1691(a)(1)
S “It shall be unlawful for any creditor to discriminate against any applicant concerning
N4
-

any aspect of a credit transaction based on race, color, religion, national origin, sex
or marital status, or age (provided the applicant has the capacity to contract.)

Code Civil, Arts. 257 nouveau et 262 nouveau

“Equalized access to bank accounts for women by abolishing the legal
provision that a husband be notified when his wife opens a bank account.”

\/‘ GABON
N 4

23
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Assets: Inequalities in property rights are

slow to be reformed

100 Workplace
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Pension: measuring laws affecting
N/

women’s retirement age and benefits

LITHUANIA ___——@%

10 months e\
1 T k :r
JORDAN P 4
< . 5 years '

The
average
pension
age gap is L S
4 years

7
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UZBEKISTAN
SO Years
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52 years of women’s rights in Japan

100 1996
Introduction of paid paternity
1986 leave
90 Increase in the duration of paid WBL 2022
maternity leave to at least 14 78.8
g0 | WBL 1971 weeks
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How can a country grow if

half of its population is held back?

The world can’t wait another
50 years for women to become
equal to men.




Pilot study of 95 economies
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Framework for measuring legal barriers to

childcare

' N 4 N
Availability Qpands access to ch‘llgkare through | . O 731 Better labor market
:  diverse types of provision : \ )
9 - ) E ﬁﬁ.} outcomes for women
4 N i """"""""""""""""""""
s :  Promotes uptake of childcare services, _
Affordability . especially for low-income or vulnerable families Improved child
9 ' development outcomes
PSR e
. Ensures a safer environment for children,
Quality i contributes to healthier nutrition and school Increased
+  readiness, and promotes uptake economic growth
. J/ \. J
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Legal frameworks: Availability, Affordability and

Quality of childcare services

Global
Public 42%
Private 67%
Employer provided 80%
Adequate operating hours 61%
m Yes No
Free provision 89%
Cost support to parents 66%
Cost support to providers 51%
Support to low-income families 66%
B Yes No
Teacher-to-child ratio 40%

Maximum group size
20%
20%
MW Yes No

Quality assurance

Penalties for non-compliance

OECD: High income

L 94% 3
12% 88%
59%
BYes " No
12% 88%
18%
. 88% ik
18%
MW Yes No
24%
41%
L 88% ik
18%
HYes No

00
Wl}\ﬁ Availability

=
o) Affordability

Quality
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Pilot study of 25 economies
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Supportive frameworks to implement laws

Structural indicators measure the state of the
law in relation to a specific right

\

Process indicators capture existence of
policy instruments to support the
implementation of the right

/

Outcome indicators shed light on progress
toward realizing a particular right

/
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Score (0~100)

Substantial gaps exist between the passage of laws
and their implementation

99.4

OECD high- South Asia  Latin Americaand  Europe and East Asia Sub-Saharan  Middle East and
income the Caribbean Central Asia and Pacific Africa North Africa

[ Average supportive framework score (n=25) [l Average WBL legal index score (n= 25)

? Read the chapter on
Implementation
32
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https://wbl.worldbank.org/content/dam/sites/wbl/documents/2021/02/WBL2022%20Chapter%203.pdf

Implementation at a glance: OECD High Income

100 100.0 100.0 100.0 100.0 100.0 100.0 100.0
91.7
90
80 75.0
70
= 60
o
S 50
o
3
0 40 37.5
30
20
10
0
Mobility Workplace Marriage Parenthood Entrepreneurship Assets Pension
lSuppor‘[lve Framework Score (n=4) m\WBL legal index score (n=4)
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How does WBL impacts reforms around the world?

IN-COUNTRY ENGAGEMENT WITH CIVIL SOCIETY ORGANIZATIONS IN SUB-SAHARAN
AFRICA, 2016-21

-

_f20151mm_2017_mm{20131mm“ _______________ 5020 L.[2021]...

Angola; Burking Faso Ciote d'loire; Cabo Werde: Angola; Brasil Chbe d'ivoire; Congo, Dem. Rep.;
Caha Verde; Gaborg Mozamiicue; Cite d'haire Cabo Verde Gabon Ethiopiz; India;
Guerea-Bissau; Seenra Leane Equatorial Gursa Guenea-Bissaur Eenya; a0 Tome
Mozamibigue: Gaban; Ghana; Mazambigue: and Princips

530 Tomé and Principe; Guirnea-Bissau; Kenya; 530 Toms and Principe; South Africa;
Toga Mavritana: Senagal Tanzaniz; Uiganda Toga

Sowrce: Women, Bisiness ond the Laow beam,

Gabon presents bills for gender

. _ o — WOMEN,
equalit o -
q y SOUS LE HAUT PATRONAGE DE - BUSINESS
MADAME SYLVIA BONGO ONDIMBA | ET OPPOR NITES POU AND THE LAW

PREMIERE DAME DU GABON .

Le Gro de E ue mondiale organise

NOMISATION ECONOMIQUE DES
AFRIQUE DE L'OUES]

Conférence’ .
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Key Ingredients to
Women's Legal Rights
in Kenya

Gabon's Prime Minister Rose Christiane Ossouka Raponda
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How is WBL data being used?

South Asia Regional Profile to inform SAR GAP

REGIONAL PROFLE

Guatemala- Latin America & Caribbean - World Comparison (2021)
W Guatemala | s W world I

70 I & . Lending operations (DPOs, TAs)

LAC Country Gender Scorecards (WBL2021)

Gender Equality in the Law | peensteshareotgoodtaws nthe csonomy
presents the share of good laws in the economy
and it is structured around a woman's working life WOMEN, BUSINESS
AND THE LAW 2021

PARENTHOOD ENTREPRENEURSHIP ASSETS

MOBILIT WORKPLACE MARRIAGE
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WHAT’S NEXT?

Inform
reforms
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USE OUR DATA

View country-specific data and
access primary legal sources

SCAN ME

@ WORLD BANKGROUP

WOMEN, BUSINESS AND THE LAW | WBL.WORLDBANK.ORG

Select an indicator to
access the data and
respective legal basis.

Download economy-
specific summaries
and regional profiles.

Visualize WBL
historical data from
1971-2022.

Download
the complete
data under "Data“.

T -
Mobility i) &

Examining constraints on women's agency and freedom of movement.

ECONOMY DATA
Gabon Print Page: &

Region  Sub-Saharan Africa Income Group  Upper middle income WBL Index

City Covered  Libreville

Download Snapshot Download Excel
(268.7 KB, pdf)

Women, Business and the Law Data for 1971-2022

Explore trends over time with annual data for 190 economies during the period from 1971 to 2022 (calendar years 1970 to 2021).
Download file (Excel) | Download file (STATA) | Read the report | Data revision
g

Sign up to receive the WBL Newsletter
https://bit.ly/3PcltCJ
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