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Umbrella Facility for Gender Equality (UFGE) Partnership Council Meeting Minutes
Tuesday, June 2, 2026 | Virtual | 9:00 AM - 12:00 PM (ET)

Summary

The Umbrella Facility for Gender Equality (UFGE) Partnership Council Meeting (PCM) was held on Tuesday
June 2, 2026, bringing together representatives from UFGE Partner organizations and the World Bank
Group (WBG) (Annex 1).

The meeting focused on implementation of the WBG Gender Strategy and the WBG Gender Department’s
emerging priorities, UFGE FY26 highlights and achievements, selected operational and policy uptake
examples from UFGE-supported programs, the FY27 Work Plan and Budget, and planning for upcoming
Partnership Council engagements.

Decisions Endorsed by the UFGE Partnership Council
UFGE Partners endorsed the following:

v" Approval of the FY27 Work Plan and Budget.

v" Approval of a new FY27 call for proposals with an allocation of USS2 million, focused on advancing
the WBG Gender Strategy targets and strengthening work on preventing and responding to
gender-based violence.

v' Agreement that the UFGE Secretariat will share date options for the next UFGE PCM, with interest
in an in-person meeting in Iceland.

Session 1 | Updates and Priorities, Fast-Track Country Initiative, GBV Implementation Plan, and Partner
Strategic Priorities

Opening Remarks and WBG Gender Department Updates
Robin Mearns (WBG Director, Gender)

e Robin appreciated Partners for their sustained commitment to UFGE, including FY26
contributions from the Gates Foundation and the Governments of Iceland, Ireland, Switzerland,
and the United Kingdom totaling US$9.5 million.

e Gender equality remains central to the WBG mission. The WBG Gender Strategy continues to
guide implementation across three priority areas: end gender-based violence (GBV) and elevate
human capital, expand and enable economic opportunities, and engage women as leaders.

e Strong progress is underway in expanding women’s access to jobs, childcare, digital tools, financial
services, and capital, with job creation as a key entry point.

e The restructured Gender Department and broader gender network, including the Gender
Innovation Labs, continue to support evidence generation and operational implementation across
the WBG.

WBG Fast-Track Country Initiative Phases 1 and 2 | Strategic Country-Led Engagement
Emanuela Di Gropello (Manager, Gender, Policy & Regulations, WBG)

e The Fast-Track Country Initiative supports deeper, country-led engagement to accelerate results
by linking diagnostics, policy reform, and operations following a WBG approach of public-private
coordination.

e Phase 1 (16 countries) is already showing results, with evidence informing policies and 62 WBG
operations expected to reach 40 million beneficiaries.
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o Examples include Mexico (legal and care reforms) and Tajikistan (digital inclusion and STEM
participation).

e Phase 2 expands to 14 additional countries and is supported through a new UFGE call for proposals
in April 2026.

Updates to the GBV Implementation Plan
Manuel Contreras Urbina (GBV Lead, Gender, Policy & Regulations, WBG)
e The GBV Implementation Plan advances the WBG Gender Strategy by integrating GBV actions into
WBG operations and investments.
e Actions are tracked through project indicators and accountability mechanisms, including the
gender tag/flag and the Environmental and Social Framework.
e Implementation is supported through sector solutions, knowledge, and partnerships.
e Priority sectors include health, education, social protection, transport, and digital.
e Examples include school-based programs in Brazil, private sector engagement in Papua New
Guinea, and analytical work on the economic costs of GBV.

Private Sector Engagement
Amy Luinstra (Manager, Gender, Solutions and Impact, WBG)

e Highlighted the role of private sector engagement in advancing gender outcomes across climate,
gender-based violence, care, and access to capital, emphasizing gender lens investing, employer-
supported childcare, and innovative financial sector approaches to expand women’s economic
opportunities and resilience.

Partner Roundtable Discussion on Strategic Priorities

e Ireland announced a new contribution of EUR 500,000 to UFGE, reaffirming continued partner
trust and support for the facility.

e Partners highlighted priorities on GBV and the importance of strengthening economic narratives
to respond to gender backlash.

e The expansion of Fast-Track Countries was welcomed as a signal of strong client demand,
alongside calls for greater focus on country-level approaches, and maintaining gender as a cross-
cutting priority, including in the IDA replenishment process.

e Partners emphasized priorities on women’s economic empowerment in FCV contexts, the gender-
climate nexus, the care economy, and private sector engagement, alongside the need for stronger
evidence in challenging environments.

e Interest was also expressed in applying lessons from country-level education and GBV
interventions in Brazil more broadly.

Session 2 | UFGE Highlights and Achievements of FY26, Women Leaders Program, and Partner
Reflections with Task Team Leaders

UFGE FY26 Highlights and Forward Look
Tazeen Hasan (Program Manager, UFGE, Gender, Policy & Regulations, WBG)

e Tazeen thanked UFGE Partners for their continued support and noted UFGE’s cumulative scale
since 2012: total 320 grants and US$206 million in pledges.

e UFGE is translating evidence into policy reform, WBG operations, private sector practices, and
country-level implementation across key areas including childcare, financial inclusion, and jobs.
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e UFGE has informed 373 WBG operations, influenced 224 companies, and supported policy
dialogue in 111 countries.
e The Gender Innovation Labs demonstrate strong returns, with evidence influencing US$12.8
billion (Africa) and USS$7 billion (East Asia & Pacific) in WBG financing.
e FY27 priorities include digital solutions, climate resilience, care, women’s leadership, GBV, and
jobs, particularly in FCV contexts.

Updates on the Women Leaders Program
Ana Maria Munoz Boudet (Lead Economist, Gender, Policy & Regulations, WBG)

e Women’s leadership is a core Gender Strategy objective, with the Women Leaders Program
focused on building evidence and scalable solutions.

e A global policy and research conference on Women in Leadership: Accelerating Development
Outcomes (co-hosted with London School of Economics and Gates Foundation) is being planned
on September 10 and 11, 2026, in London to advance evidence and thought leadership, including
strong participation from the Global South.

e Ongoing work includes research on women’s leadership in the digital sector and efforts to
integrate leadership into WBG operations across sectors.

WBG Task Team Updates on UFGE-Supported Impact

e Bangladesh: Erisha Suwal (Social Development Specialist, South Asia, WBG) explained that UFGE
support advanced policy dialogue on workplace sexual harassment, contributing to labor code
reforms and informing broader analysis in agro-based industries.

e Federation of Gender Innovation Labs: Mousson Estelle Jamel Koussoube (Senior Economist,
Africa Gender Innovation Lab, WBG) underscored that UFGE supports the full evidence-to-
implementation pipeline, from diagnostics to testing innovations and embedding solutions in
large-scale government programs.

e Madagascar | UFGE Integrating Gender into Macro-Fiscal Policy Program: Olive Umubhire
Nsababera (Senior Economist, East Africa, Poverty & Equity, WBG) noted that UFGE-supported
work is positioning gender equality as central to the growth and jobs agenda and informing policy
dialogue with government.

e Strengthening Gender Statistics (SGS): Anna Tabitha Bonfert (Economist, SGS, WBG) highlighted
that data is informing policy and financing (e.g., in Céte d’lvoire), while new tools, including an e-
learning course, are strengthening capacity.

e Women, Business and the Law (WBL): Tea Trumbic (Manager, WBL, WBG) and Smriti Seth (Senior
Economist, Fiscal Policy and Growth, WBG) reported that WBL data is increasingly used in
operations and policy reform support, alongside targeted engagement with governments, e.g.,
ongoing Sierra Leone legal policy reforms (labor force participation, access to credit, land rights).

Partner Reflections and Discussion with WBG Task Team Leaders on Synergies with UFGE Programs

e Partners noted strong alignment with priorities on gender equality, GBV, inclusive growth, and
evidence-based programming, emphasizing the importance of operationalizing evidence, offering
to develop connections between the Gender Innovation Labs, WBG Fast-Track Countries and the
country offices and partners, and encouraging continued collaboration with OECD DAC
GenderNet, MDBs, DFIs, UN agencies, and the Geneva ecosystem.

e Partners expressed strong support for WBL and explored opportunities for collaboration, including
in Sierra Leone. WBL continues to collaborate with UN Women, OECD, and UNDP on legal
frameworks, SDG 5.1.1, and gender-focused legal and macroeconomic reforms.
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e WBG teams highlighted active partnerships with the OECD, UN agencies, and others, and the use
of blended finance through the WBG GROW facility.

Session 3 | FY27 Work Plan and Budget, UFGE Replenishment, and Next PCM

Tazeen Hasan (Manager, UFGE, Gender, Policy & Regulations, WBG)

e Presented the FY27 Work Plan and Budget, proposed call for proposals, financial update, and
upcoming PCM planning.

e Asof May 2026, UFGE’s balance stands at US$20.7 million, with USS$3.5 million in unallocated core
funds, expected to exceed US$4 million with additional contributions.

e Proposed a US$2 million FY27 call to support the three WBG Gender Strategy targets on
broadband access, social protection, and access to capital, and to strengthen GBV prevention and
response.

e Noted that allocation decisions for Phase 2 of the Fast-Track Country Initiative is nearing
finalization.

e Qutlined the FY27 calendar, including reporting cycles, UFGE Knowledge Series events, partner
dialogues, a GBV event at the WBG and IMF Annual Meetings in Thailand, and the UFGE
Monitoring, Evaluation and Learning Plan Meeting.

Partner Discussion Highlights

e Partners endorsed the UFGE FY27 Work Plan and Budget, with October noted as potential timing
for the next PCM, subject to travel approvals.

e Partners supported proceeding with the July 14, 2026, Monitoring, Evaluation and Learning Plan
Meeting on the first year of implementation of the updated UFGE Results Framework.

e Partners encouraged active engagement on the IDA21 mid-term review and the lead-up to IDA22.

Next Steps
UFGE Secretariat will:

e C(Circulate proposed dates for the next PCM, considering partner availability, potential hosting in
Iceland, UN General Assembly timing, WBG and IMF Annual Meetings in Thailand, and travel
planning requirements.

e Share aninvitation to the Monitoring, Evaluation and Learning Plan Meeting scheduled on Tuesday
July 14, 2026 (9:00 AM to 10:00 AM Washington DC time) with UFGE Partners.

e Finalize Phase 2 Fast-Track Country Initiative selections by June 30, 2026.

e Prepare the FY27 call for proposals focused on the WBG Gender Strategy targets and GBV, with
the endorsed USS2 million allocation.

o Follow up with UFGE Partner offers to connect with bilateral country offices, the international
Geneva ecosystem, OECD DAC GenderNet, UN agencies, and other technical and policy platforms.

e Continue communicating UFGE-supported results, evidence, and impact stories through the UFGE
Annual Report, Knowledge Series, website, partner outreach, and other dissemination channels.
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ANNEX 1 | PARTICIPANT LIST
UFGE Partners
Name ‘ Title Organization
Anne Sablotny-Mubika Advisor, GIZ Germany
Diva Dhar Deputy Director, Women’s Economic Empowerment Gates Foundation
Senior Expert, Ministry of Finance of the Republic of
Elizabete Rézija Nimante Latvia Latvia
Iziar Sarasola Department of Foreign Affairs Ireland
Kayla Pearce Policy Analyst, Global Affairs Canada Canada
Development Specialist Officer, Department of Foreign
Meadhbh Mlowezi Affairs Ireland
Petur Skulason Waldorff Senior Advisor, Executive Director
(Representative) Iceland
Grant Management Officer, Department of Foreign
Thomas Keating Affairs Ireland
Senior Advisor, Swiss Agency for Development and
Thomas Piras Cooperation Switzerland

World Bank Group
Name

Amy N. Luinstra

‘ Title

Manager, Gender, Solutions & Impact

Organization
World Bank Group

Ana Maria Munoz Boudet

Lead Economist, Gender, Policy & Regulations

World Bank Group

Ana Maria Oviedo

Lead Economist, Prosperity Africa West, Poverty &
Equity

World Bank Group

Anna Tabitha Bonfert

Economist, Gender, Policy & Regulations

World Bank Group

Bartol Letica

Senior Operations Officer, Gender, Policy & Regulations

World Bank Group

Daniella Dorothy Decker

Consultant, Gender, Policy & Regulations

World Bank Group

Emanuela Di Gropello

Manager, Gender, Policy & Regulations

World Bank Group

Erisha Singh Suwal

Social Development Specialist, South Asia

World Bank Group

Jose Antonio Cuesta Leiva

Lead Economist, Gender Director

World Bank Group

Kavell Gianina Joseph

Consultant, UFGE, Gender, Policy & Regulations

World Bank Group

Lorena Levano Gavidia

Economist, Gender, Front Office & Strategy

World Bank Group

Luciana De la Flor Giuffra

Economist, Gender, Policy & Regulations

World Bank Group

Manuel Contreras Urbina

Senior Social Development Specialist, Gender, Policy &
Regulations

World Bank Group

Maria Lourdes Abundo

Consultant, UFGE, Gender, Policy & Regulations

World Bank Group

Mousson Estelle Jamel Koussoube

Senior Economist, Africa Gender Innovation Lab

World Bank Group

Nadia Islam-Maswood

Program Analyst, UFGE, Gender, Policy & Regulations

World Bank Group

Namita Datta

Principal Economist, Gender, Policy & Regulations

World Bank Group

Nathalie llona Hoffmann

Operations Officer, Gender, Policy & Regulations

World Bank Group

Olive Umuhire Nsababera

Senior Economist, East Africa, Poverty & Equity

World Bank Group

Robin Mearns

WBG Director, Gender

World Bank Group

Smriti Seth

Senior Economist, Fiscal Policy and Growth

World Bank Group

Sundas Liagat

ET Consultant, UFGE, Gender, Policy & Regulations

World Bank Group

Tazeen Hasan

Manager, UFGE, Gender, Policy & Regulations

World Bank Group

Tea Trumbic

Manager, WBL

World Bank Group
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