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WBG Gender Strategy 
Implementation and 
Strategic Priorities 
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Progress on OUTCOMES 
from the WBG Gender 
Strategy

Progress on ENGAGING DIFFERENTLY

Delivering 
results at scale

Supporting concerted 
action, reforms, and 

financing
Mobilizing for impact

Enhancing strategic 
country engagement

Achievements from Year 1 of Implementation



Overarching Messagesʋ

1. The WBG continues  making  steady  progress  toward  the  

Gender  Strategy outcomesɁat scale in human  capital  

and  with  momentum  on economic  opportunities .

2. Expanding  womenɅs access and contributions  to  more  

and  better  jobs  requires  stronger  public  and private  

investments  and evidence -based reforms  for  enabling  

services, skills, and entrepreneurship .

3. Targets  and IDA21 motivate  and enable  teams  to  

implement  the  Gender  Strategy with  results  at scale.

4. More  strategic  country -led  engagement Ɂsupported  

by the  One WBG Knowledge  Bank and the  Gender  

Tag/Flag refreshɁdrives  deeper  impact .



Delivering Results at Scale Achieving Gender Strategy 
Targets

Fast -tracking and 
showcasing strategic 
country engagement 
toward gender equality 
outcomes

SOCIAL PROTECTION: 

250 million 
women with social protection 

coverage by 2030.  

Fast -tracking and 
showcasing strategic 
country engagement 
toward gender equality 
outcomes

DIGITAL INCLUSION

300 million 
more women using broadband 

by 2030.

Fast -tracking and 
showcasing strategic 
country engagement 
toward gender equality 
outcomes

ACCESS TO CAPITAL

80 million 
more women and women -led 

businesses with access to 
capital by 2030. 

Existing targets:

Other ambitious outcomes: 
Financial inclusion, Education, GBV, Childcare, and WomenɅs leadership 



Elevating Human Capital  
üBetter health and skills to boost 

productivity
üLonger and more meaningful 

workforce engagement
üSmoother school to work transition 

and access to better quality, high -
skill/ high -paying jobs 

üBetter job  matching, demand -driven 
employment services to boost wage 
employment 

üIncreased private sector actions to facilitate 
hiring, retention, and progression for women 
in the workforce

üImproved access to capital, markets, and 
business growth opportunities for women 
entrepreneurs 

üGreater use of assets including land, credit, 
and digital

üEnabling economic participation through care, 
transport, digital, energy and financial services

üStronger peer networks that provide job information and market access
üCommunity -level support and male champions for womenɅs work 
üEnhanced self -efficacy, aspirations, and positive role models 

Ending GBV
üIncreased safety enabling women to 

seek, retain, and perform in jobs
üLower absenteeism
üImproved workplace environment 

PATHWAYS TO JOBS

PATHWAYS TO JOBS

PATHWAYS TO JOBS
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How the WBG Gender Strategy contributes 
to more and better jobs



Fast -Track Country Program| 
Advancing strategic country -led engagement as One WBG

16 fast -track countries are implementing comprehensive and coherent country -led programs toward gender equality 

Fast -tracking the WBG Gender Strategy 
in Papua New Guinea (IDA country)

Advancing womenɅs economic empowerment as One WBG 
with a focus on addressing VAWG through public and 
private sector engagement and supporting companies to 
create more and better jobs for women.

V Technical assistance to government and private sector 
partners to prevent and address VAWG in 
workplaces, transport, and public spaces through 
the WBG PNG Resilient Transport Project.

V Supporting the institutionalization of sustainable GBV 
response models, including the Gender Equality and 
Social Inclusion Policy and Public Service Code of 
Conduct.

V IFC-supported Meri Save (ɈWomen Knowɉ) Trades 
Program engaging firms in non -traditional sectors 
to expand womenɅs employment pathways.

V Strengthening private sector action through continued 
support to the Business Coalition for Women in 
PNG.

V 12 core diagnostics in 10 countries pinpointing most salient 
barriers facing women/girls and men/boys

V 5 FY26 CPFs to advance specific gender equality outcomes in 
      alignment with country priorities

V 62 FY25 operations in 15 fast -track countries expected to 
reach 40M beneficiaries with concerted action

V 9 government and private sector policies being improved 
or implemented

Fast-Track Phase 1 Countries| Bosnia and Herzegovina, Cabo Verde, Côte dɅϥvoire, ϥndia, Jordan, Mexico, 
Morocco, Mozambique, Nigeria, Papua New Guinea, Peru, Sri Lanka, Tajikistan, Tanzania, Togo, and Viet Nam .

https://documents1.worldbank.org/curated/en/613581596247523870/pdf/Nigeria-Adolescent-Girls-Initiative-for-Learning-and-Empowerment-Project.pdf


Fast -Track Country Program| Phase 1 Results 

Phase 1 has delivered 
stronger analytics, deeper 
One WBG collaboration, 
policy and institutional 
momentum, and tangible 
portfolio adjustments Ɂ
creating replicable models 
and a clear pathway to 
results 

COUNTRY IMPACT

Mexico
Advancing access to 
finance, care services, and 
safer workplaces

Activities  will  strengthen  the  new Ministry  of  Women , expand
womenɅs financial  access, and support  safer  workplaces  and
access to  care services. Partnerships  with  financial  institutions
will  advance reforms  related  to  womenɅs financial  access.

Morocco
Advancing womenɅs 
economic opportunities

Supporting the Ministry of Employment in drafting model collective 
agreements that introduce flexible work arrangements providing a basis for 
modernizing labor regulations and improving womenɅs workforce participation.

Nigeria
Unlocking economic 
inclusion through 
childcare expansion in a 
FCV setting

Activities will help scale evidence -backed initiatives to expand
access to affordable childcare to boost female labor force
participation and job creation. The grant will invest in data to
support policy reform and the inclusion of gender objectives in
the WBG Country Partnership Framework .

Sri Lanka
Advancing womenɅs 
economic opportunities

Evidence and foundational assessments will guide a programmatic approach to 
inform lending, policy reforms, and inputs to the WBG Country Partnership 
Framework , strengthening country strategies to increase womenɅs workforce 
participation.

Highlights of Joint WB -IFC Engagement Under the Gender 
Strategy Fast -Tack Country Program



Support and showcase Fast -Track 
countries and gender country 
platforms/programs . Leverage 

the WBG Gender Network to 
deepen staff capabilities WBG -wide. 

Model strong leadership and 

evidence -based engagement 
with clients and donors to 
accelerate progress on gender 

equality

DEEPEN POLICY REFORM & 
ADDRESS ROOT CAUSES 

Accelerate integrated, multi -
sector approaches Ɂparticularly 

on jobs, GBV, and womenɅs 

leadership. Strengthen policy 
reform pathways  and expand 
private sector engagement . 

Improve systems for tracking, 
monitoring , and demonstrating 

outcomes  at country level

REPLICATION AND SCALE
COUNTRY LEADERSHIP 

AND TECHNICAL EXPERTISE

Scale up our efforts to achieve the 

WBG Gender Targets and 

IDA21 Policy Commitment . 
Special focus of our time, capacity, 

and resources to translate 
evidence into operational 

results at scale

Future Strategic Priorities|Implementing  the Gender Strategy



üStronger peer networks that provide job information and market access
üCommunity -level support and male champions for womenɅs work 
üEnhanced self -efficacy, aspirations, and positive role models 
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IFC |Delivery on the WBG Gender Strategy through our 
work with the private sector

Capital to 
Drive 

Inclusion

Digital 
Empowerment

Equitable
Climate Action

Address
GBVInclusive 

Supply 
Chains

Inclusive 
Employment 

and Leadership

Our Roadmap 2030 for Gender & 
Economic Inclusion provides a 

blueprint for how we will work with 
the private sector to implement the 

WBG Gender Strategy 2024 -2030 and 
fulfill its gender equality and 

economic inclusion ambitions

Enhanced Mobilization and 
Origination

New Approach to Equity

Revamped Support for MSMEs

Different Way of Working and 
New Skills

Supporting pipeline, mainstreaming sustainability -linked 
financing with gender KPIs

Designing innovative interventions for women entrepreneurs, 
unlock value creation for equity clients

Inclusive supply chains improve access to finance and markets for 
women -led MSMEs

Strong gender architecture, Gender Country Programs and joint 
implementation as One WBG in select fast -track countries

GEI Roadmap 
2030

IFC 2030



Delivery through gender -focused investments 

Leveraging our  ESG 

standards

We embed gender 
considerations across all 

projects through ESG 

standards

By requiring clients to 

mitigate gender related 
risks 

Gaps are addressed via 

tailored action plans

Mainstreaming gender 

and inclusion in our 
projects via Gender Flag

To trigger the flag, project 

teams conduct gender gap 

analysis and design 

interventions  to close gaps

Gender Flag Refresh 

underway  to improve 

efficiency, effectiveness and 
outcome -orientation

Developing gender -

focused blended -finance 
facilities

Early mover in gender -lens 

investing among 
multilateral institutions

Blended concessional 
finance solutions: incentives, 
equity co -investments, first -
loss funds on a guarantee , & 

debt products

Blended finance leverages 
ϥFCɅs own capital, whether 
that is a loan, equity, or a 

bond issuance.

Supporting and investing in 

sustainability -linked finance

Gender Bonds, Social Sustainability, 

and Sustainability -Linked 

Loans/Bonds advance gender 

equality outcomes

We invested in four gender bonds  
and 9 sustainability -linke d loans 

in FY25

Instruments help close gender gaps 

in in leadership  and the workforce 

representation



Delivery through regional and country -based private 
sector gender work

4 Regional Gender Hubs: 
One-stop -shops bringing 
dedicated knowledge, 
expertise, resources closer 
to the clients:

- MCA Hub: Istanbul, 
Türkiye

- LAC/Europe Hub: 
Bogota, Colombia

- Africa Hub: Nairobi, 
Kenya

- Asia Hub: New Delhi, 
India

6 Multi -Sector Gender Country Programs + 3 in advanced pipeline

EXISTING

Kenya Tanzani
a

Indones
ia

Mexico Ukraine Nigeria
Empowering 
Women in 

Kenya across 
Leadership, 

Workforce, and 
Entrepreneurshi

p

Improve 
womenɅs access 
to quality jobs, 

finance, 
services, and 

markets.

Improve 
business 

outcomes for 
Women SMEs 
through better 
jobs for women

Expand 
womenɅs access 

to finance, 
supply chains, 
and leadership 
in the private 

sector

Inclusive 
economic 
recovery 

through job 
creation and 
womenɅs market 

participation. 

Accelerate 
womenɅs 

Empowerment 
in jobs, 

leadership roles 
and with access 

to Capital

ADVANCED 
PIPELINE

Türkiye India* Egypt*

Enhance women's 
participation in 

the private sector 
by removing 

barriers to better 
jobs and 
financing.

* Co-design workshops 
completed 

during  September 2025,  
where the country programs 
'objectives and activities have 

been defined and will be 
communicated soon

Joint Initiatives: Collaborating with the World 
Bank in 10 fast -track countries (e.g. Nigeria) to 
co-create and co -deliver holistic solutions across 
public and private sectors



Country -based program  incl. client advisory : 
Diversity4Morocco 

Objective: WomenɅs employment and 
career progression in the private sector 

Intervention:
ÅCapacity building of 20 companies in 
partnership with CGEM, MoroccoɅs largest 
business association

ÅDiagnostics on womenɅs employment in 2 key 
regions

Å4 employers certified through EDGE 

Expected result: 4000+ women beneficiaries 

One WBG complementarity : 

Joint IBRDɀIFC roadmap with 
Ministry of Finance to expand 
childcare, mobility, jobs, and 
financial/digital access.

IFC supporting gender -
inclusive labor -law reforms 
with Ministry of Employment.



Delivery through private sector research and partnerships

Data Evidence and 
Research

Partnerships

We build a private sector 
gender data hub to track 
gender outcomes across 

regions, countries and 
sectors.

Data Hub has
Å 25+ databases with 

275+ indicators mapped
Å Gender Data Gap 

Report
Å MOU and webinars with 

UN Women 
Å External advisory group
Å Demo launch (internal) 

in coming months 

We establish the business 
case for gender -smart 

approaches across markets.

Latest research   
Å AI and alternative credit 

scoring
Å Jobs in the circular 

economy
Å Jobs for women in 5 key 

sectors
Å Platform jobs in women -

dominated sectors

We collaborate with publi c, 
private and CSO partners to 
design and implement gender 

programming. 

Women LEAD Africa Alliance 
brings together 10 private sector 
leaders in Africa to
Å Provide strategic advice on 
female entrepreneursɅ access 
to capital

Å Amplify  existing programs
Å Advocate  and influence 

private and public sectors and 
wider ecosystemʋ  

Program Examples 



Partner 
Discussion on 

Strategic 
Priorities



FY25 UFGE Highlights 
and  Achievements & 

Forward Look

Speaker : Tazeen Hasan



Overview of Umbrella Facility for Gender Equality (UFGE) Activities (2012-2025)



UFGE FY25 IMPACT

UFGE is the only WBG multi -
donor trust fund fully 
dedicated to generating 
knowledge, evidence, and 
data  that help governments 
and companies  invest 
effectively in policies and 
programs  to unlock womenɅs 
economic opportunities 

Total | Represents FY2012- 2025
FY25 | Represents results from July 1, 2024 - June 30, 2025

TOTAL 224
Companies AdoptedNew Practices

TOTAL

226
Impact

Evaluations

FY25

17
New 6
Completed

TOTAL 224
Companies AdoptedNew Practices

TOTAL

91
Private
Sector
Tool

FY25

26
Private 

Sector Tools

TOTAL 224
Companies AdoptedNew Practices

TOTAL

183
Activities to 
Improve or
Make Data 
Available

FY25

35
Activities

TOTAL 224
Companies AdoptedNew Practices

TOTAL

121
WBG Core

Diagnostics

FY25

9
WGB Core

Diagnostics

FY25

570+
Learning Events with 

Policymakers, Country
Stakeholders, and WBG Teams

TOTAL 224
Companies AdoptedNew Practices

TOTAL

533
Analytical
Reports

FY25

72
Analytical
Reports

TOTAL

111
Countries with 

Informed Dialogue

TOTAL

373
WBG 

Operations 
Informed

FY25

48
Operations

TOTAL 224
Companies AdoptedNew Practices

TOTAL

224
Companies 

Adopted New 
Practices

FY25

48
Companies

UFGE OUTCOMES
TOTAL AND IN FY25

UFGE OUTPUTS
TOTAL AND IN FY25



How the UFGE Delivers

Mobilizes concerted action through knowledge, data and advocacy with partners

UFGE advances the generation of knowledge, evidence, and data in frontier areas ɀ and supports 
knowledge sharing, capacity building, and technical assistance to promote its uptake. UFGE reinforces 
the World Bank Group Gender Strategy 2024 -2030 and its Implementation Plan .

Leverages the World Bank GroupɅs convening power

UFGE brings partners together to build momentum on gender equality. By harnessing the World Bank 
GroupɅs global reach, country presence, and convening power, UFGE investments influence policies 
and improve outcomes in countries, communities, and companies worldwide.

Catalyzes positive returns on investment

UFGE tests new approaches that generate knowledge, inform policymaking, and lead to scale -up.

The Africa Gender Innovation Lab (AFRGIL) has influenced $12.8 billion in development spending since 
2013, the East Asia and Pacific Gender Innovation Lab (EAPGIL) $7 billion since 2016, and the South 
Asia Gender Innovation Lab (SARGIL) $671 million since 2019.

The Umbrella Facility for Gender Equality (UFGE) provides grant financing for rigorous research, pilot 
innovations, and technical assistance that bridge the institutions and expertise of the WBG through the 
support of 19 donor partners

https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099100224122536194/pdf/BOSIB15bb142210e719701129fb1bd7a2b8.pdf


UFGE Funds Impactful Investments Across Four Pillars to Implement 
the WBG Gender Strategy

Gender Strategy Strategic Objectives : Ending GBV | Expanding 
Economic Opportunities | Engaging Women as Leaders
Gender Strategy Outcomes: Enhancing strategic country 
engagement | Delivering results at scale | Supporting concerted 
action, reforms, and financing | Mobilizing for impact

PILLAR 1

Federation of Gender 
Innovation Labs

Å Africa
Å East Asia and Pacific
Å Europe and Central 

Asia
Å Latin America and 

Caribbean
Å Middle and North 

Africa
Å South Asia

PILLAR 3

Private Sector Solutions Better Gender Data Multisectoral Country-driven 
Solutions

Country and Regional Solutions
Å Mashreq Gender Facility
Å UFGE Flagship Country 

Program
Å Gender Strategy Fast-Track 

Country Program

Cross-Cutting Solutions
Å Behavioral Science and Social 

Norms
Å Integrating Gender Analysis in 

Country Diagnostics and 
Macro-Fiscal Policies

Å Gender, Climate, and Jobs
Å Digital Solutions

Å Strengthening Gender 
Statistics project

Å Gender Data Portal
Å Women, Business and 

the Law project
Å Women Entrepreneurs 

Finance Code
Å The Living Standards 

Measurement Study

Engagement with IFC and 
MIGA
Å Morocco4Diversity

PILLAR 2
PILLAR 4

UFGE Objective : Stronger World Bank Group 
operations/investments, public and private sector 
country policies and programs to advance gender 
equality for impact



FY25 Impact Highlights | Implementing the Gender Strategy

Enhancing Strategic Country Engagement

Gender Strategy 
Fast -Track Country 
Program
(16 countries in 
Phase I)

V Fast -Track Countries have delivered stronger analytics, deeper One WBG collaboration, 
policy and institutional momentum , and tangible portfolio adjustments Ɂcreating 
replicable models and a clear pathway to results 

Behavioral Science 
and Social Norms 
Program
(13 countries)

V In Brazil , classroom pilots to address harmful social norms on VAWG are scaling to reach 
160,000 students  (50% girls) by 2028, and 300 state schools  are implementing 
socioemotional initiatives through 2 WBG operations

V In Nigeria , evidence on Socio -Emotional Skills training is being scaled through WBG Nigeria 
for Women Program  reaching 4M women  in Women Affinity Groups to boost productive 
assets and expand economic opportunities

Integrating Gender 
Analysis into Core 
Diagnostics and 
Macro -Fiscal Policies
(11 countries)

V 9 WBG Diagnostics informed in FY25 aligned with national priorities.
V In Mauritania , analysis informed the WBG Country Growth and Jobs Report, Strategic 

Country Diagnostic, Country Partnership Framework and a DPF series eliminating 
discriminatory labor provisions and improving school -to -work transition

Gender, Climate, and 
Jobs Program
(16 country level, 
regional, and global 
engagements)

V In Moldova , analysis informed the National Strategy for Disaster Risk Reduction (2024 ɀ
2030) and WBG Country Climate and Development Report , driving policy actions to expand 
womenɅs participation in male-dominated sectors

V Two internship programs Ɂunder the WBG STEEM Project (energy) and the WBG Rural 
Connectivity Project (transport) Ɂare equipping women with technical skills, mentorship, 
and career pathways in collaboration with universities, sector institutions, and private firms

V The WBG Supporting Economic Opportunities and Climate Transition DPO is 
strengthening gender provisions in the Law on Agricultural Chambers and will enable 300 
women farmers  to access technical support on climate -smart agricultural practice

4 Programs 
Launched ! 



        Fast -Track Countries  | Candidates Phase 2

ECA

Å Türkiye *
Å Uzbekistan +

LCR

Å Brazil *
Å Paraguay

EAP

Å Pending

Opt ion: Philippines

AFW

Å Benin +
Å Cameroon +
Å Mauritania +

SAR

Å Bangladesh +

AFE

Å Angola
Å Ethiopia +
Å Kenya + *
Option: Comoros

MNAAP

Å Egypt *
Å Pakistan +

+IDA Country, *IFC Gender Country Program

Selection Criteria| WBG portfolio and pipeline with clear, scalable entry points to advance WBG Gender Strategy and 
achieve gender equality outcomes; active engagement through core country analytics that can integrate priorities into policy 
dialogue;  One WBG collaboration, possibility to shape the next CPF and upcoming work program; strong commitment and 
demand from country management



FY25 Impact Highlights | Implementing the Gender Strategy

Strengthening Gender Statistics 
(SGS)project , Gender Data Portal , 

Women, Business, and the Law (WBL) , 
Women Entrepreneurs Finance 

Initiative (We -Fi)and Living Standards 
Measurement Study (LSMS)  generating 
high -quality data  influencing country 

policies and programs

Investing in Data, Knowledge, Partnerships, and Financing

183 data 
activities 

since 2012 
35 in FY25

17 WBG 
operations 
informed in 

FY25

VThe SGS Gender  Factbook  in Burkina  Faso generated  strong  demand  
for  sex-disaggregated  data, with  the  Ministry  of  Economy, Finance, and 
Planning committing  to  using  the  new evidence  to  shape the  National  
Gender  Strategy  2026ɀ2030 including  setting  baselines,  targets,  and 
results

VThe We-Fi eight -country  baselineɁsurveying  9,000 women  
entrepreneurs Ɂgenerated  robust  evidence  showing  that  closing  
entrepreneurship  disparities  could  add up to  $280B in  GDP. Building  
on these  insights,  We-FiɅs Playbook  provides  a standardized,  replicable  
diagnostic  and action  roadmap  that  countries  can use to  drive  targeted  
reforms,  mobilize  advocacy, and track  progress

https://documents1.worldbank.org/curated/en/613581596247523870/pdf/Nigeria-Adolescent-Girls-Initiative-for-Learning-and-Empowerment-Project.pdf


FY25 Impact Highlights | Implementing the Gender Strategy

Africa Gender Innovation Lab's Pathways to Prosperity  
informing national reforms and regional action plans for 

adolescent girls

VFindings embedded in the WBG $570M East Africa GirlsɅ 
Empowerment and Resilience Multiphase Programmatic 
Approach (EAGER MPA) projected to reach over 2,360,000 
adolescents and young women in Eastern and Southern 
Africa

VSupporting the upcoming WBG Secondary Education and 
Skills for Innovation, Resilience, and Aspirations 
Multiphase Programmatic Approach (SIRA MPA) , expected 
to reach 28M youth across 22 countries

Delivering Results at Scale

https://www.worldbank.org/en/region/afr/publication/pathways-to-prosperity-for-adolescent-girls-in-africa


FY25 Impact Highlights | Implementing the Gender Strategy

UFGE-supported evidence catalyzing policy reforms

VIn Indonesia East Asia & Pacific Gender Innovation Lab evidence on 
womenɅs tenure security and decision-making power secured joint land 
titling rights for women through the WBG SPLIT ProjectɁ84% of new 
titles now include women

VIn Bangladesh  (UFGE Flagship Country) evidence on workplace sexual 
harassment in agro -industries informed the draft 2024 Sexual 
Harassment Bill , reinforced implementation of the existing legal 
framework, High Court Directives and Labour  Act with the Ministry of 
Women and Children Affairs and strengthened VAWG services

VIn Kazakhstan  analytics shaped the WBG Public Finance Review and 
reforms under the Inclusive and Sustainable Economic Growth DPO , 
improving support for women entrepreneurs and green MSMEs.

Mobilizing for Impact

https://projects.worldbank.org/en/projects-operations/project-detail/P172399


ÉƓŸƣũŔŊőƣШ҇Ш~ƨũƣŔƚĲĦƣŸƖċũШÉŸũƨƣŔŸŰƚШŉŸƖШfŰĦƖĲċƚŔŰŊШìŸůĲŰќƚШ
Labor Force Participation in Jordan

Joint World -Bank -IFC Mashreq Gender Facility (MGF), Middle 
East, North Africa, Afghanistan & Pakistan Gender Innovation 

Lab (MNAAPGIL) , and Women, Business, and the Law  (WBL) 
evidence informed the $226M Enhancing WomenɅs Economic 
Opportunities (EWEO) ProjectɁthe first WBG operation in 
MENA dedicated to womenɅs economic opportunities

IMPACT 

V WBL childcare data, MNAAPGIL preschool evidence, and MGF 
technical support strengthened EWEO design and influenced 
major policy reforms under  2 DPFs

V Together with IFC, a national childcare uptake campaign and 
new workplace guidelines  (anti -discrimination/ VAWG/SH) are 
improving conditions for women in both households and firms

V EWEO is set to expand flexible work, generate care sector jobs , 
deliver 6,000 childcare subsidies , register 1,000 women -led 
firms , and extend digital financial access to over 142,500 
women

https://projects.worldbank.org/en/projects-operations/project-detail/P180508
https://projects.worldbank.org/en/projects-operations/project-detail/P180508


Recent WBG Knowledge Products | Supported by UFGEʋ

SOUTH ASIA GENDER 
INNOVATION LAB

South Asia Development Update: 
Women, Jobs, and Growth 

WOMEN, BUSINESS AND THE 
LAW

Sierra LeoneɅs Reform Journey 
to Advancing Female 

Entrepreneurship and Financial 
Inclusion

MOLDOVA GENDER, CLIMATE 
AND JOBS

Moldova Country Climate and 
Development Report

INDONESIA FLAGSHIP COUNTRY 
PROGRAM

ϥncreasing WomenɅs Labor 
Force Participation in Indonesia  

STRENGTHENING GENDER 
STATISTICS

Guidance Note for Producing 
and Disseminating Gender 

Factbooks 

REPORTS

28

PODCAST POLICY BRIEFS WBG KEY DIAGNOSTICS GUIDANCE NOTES

Examples

https://openknowledge.worldbank.org/entities/publication/00585890-e5e2-48ea-a6d3-96f82ad0e9a8
https://openknowledge.worldbank.org/entities/publication/00585890-e5e2-48ea-a6d3-96f82ad0e9a8
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://openknowledge.worldbank.org/entities/publication/b5886ecd-d46b-4d48-a747-19e9326e0e9d
https://openknowledge.worldbank.org/entities/publication/b5886ecd-d46b-4d48-a747-19e9326e0e9d
https://www.facebook.com/BankDunia/videos/676254698692995/?fs=e&mibextid=wwXIfr&rdid=DPfTBe0swstV5ntA
https://www.facebook.com/BankDunia/videos/676254698692995/?fs=e&mibextid=wwXIfr&rdid=DPfTBe0swstV5ntA
https://documents1.worldbank.org/curated/en/099010424125522544/pdf/P175880-305de516-e33e-439d-a41c-8b41769e2974.pdf
https://documents1.worldbank.org/curated/en/099010424125522544/pdf/P175880-305de516-e33e-439d-a41c-8b41769e2974.pdf
https://documents1.worldbank.org/curated/en/099010424125522544/pdf/P175880-305de516-e33e-439d-a41c-8b41769e2974.pdf


Highlighted  Events | Supported by UFGEʋ

Examples

On June 3, 2025 , the  Integrating Gender into Growth 
Analysis and Macro -Fiscal Policies Program  held a 
seminar in Peru, with the Ministries of Women and 
Vulnerable Populations and of Economy and Finance
to strengthen government capacity to 
align budgetary decisions with its commitments to 
expanding women's economic opportunities

Gender -Responsive Public Finance and 
the Impact of Public Spending 

in Peru

Accelerating Equality in Law 
for Women and Girls

On July 17, 2025, Women, Business and the Law  co-hosted a 
UN High-Level Political Forum event in New York on 
accelerating  legal equality for women and girls convening 
government leaders, experts, and civil society to share progress 
and renew commitments to the Sustainable Development Goals 
and the Pact for the Future

On October  1, 2025, the  ɈMend the  Gap, 
Unlock  the  Growth ɉ event  hosted  by the  
Europe  and  Central  Asia  Gender  Innovation  
Lab  (ECAGIL), brought  together  a high -level  panel
On how  advancing  womenɅs economic  
empowerment  is key to  unlocking  productivity,
jobs, and  growth  in the  region
 

ECAGϥL Launch Highlights WomenɅs 
Economic Empowerment for Jobs and 

Growth in the Region



UFGE Lightning Talks|
Partner Reflections 
and Discussion with 

WBG Task Team Leaders  



UFGE Lightning Talks| Operational and Policy Uptake

WATCH THE RECORDING WATCH THE RECORDING

WATCH THE RECORDING WATCH THE RECORDING

https://worldbank.scene7.com/s7viewers/html5/VideoViewer.html?asset=worldbankprod/UFGE_Macro-fiscal_video-AVS&config=worldbankprod/WBG-SocialShare-Player&serverUrl=https://worldbank.scene7.com/is/image/&contenturl=https://worldbank.scene7.com/is/content/&posterimage=worldbankprod/UFGE_Macro-fiscal_video-AVS&videoserverurl=https://worldbank.scene7.com/is/content
https://www.kaltura.com/index.php/extwidget/preview/partner_id/1930181/uiconf_id/56595592/entry_id/1_ma139mni/embed/dynamic
https://www.kaltura.com/index.php/extwidget/preview/partner_id/1930181/uiconf_id/56595592/entry_id/1_wsm6tnvq/embed/dynamic
https://www.kaltura.com/index.php/extwidget/preview/partner_id/1930181/uiconf_id/56595592/entry_id/1_28bgqwi4/embed/dynamic


Discussion

Strategic Alignment

ÇHow do the programs showcased align with your institutionɅs strategic priorities?

Forward -Looking Opportunities (Scaling & Adaptation)

Ç Where do you see opportunities for scaling or adapting these approaches in your priority 
regions or sectors?

Implementation Learning

Ç What has your experience been on what works in implementation?



In FY26 UFGE will build momentum across its 
core priorities aligned with the WBG Gender 
Strategy and Implementation Plan, sustaining 
focus on strategic country -led engagement

Ç Second Phase of Fast-Track Country Program

Ç Leveraging the Gender Strategy targets and ambitious 
results IDA21 Gender Policy Commitment (through 
UFGE programs and innovations), including Fragile 
and Conflict -Affected Situations (FCS)

Ç Focus on more unified knowledge across the WBG 
mobilizing public and private sector solutions 
including evidence -based policy reform through DPFs, 
core diagnostics, and macro -fiscal modeling

Ç Innovations to scale, and knowledge in frontier areas 
(including digital, climate resilience, leadership, 
VAWG), and with a renewed focus on more and better 
jobs

UFGE Forward Look 



Women and Jobs Evidence 
for Policies and Solutions 

Program
(FY26-FY28)

Speakers: Ana Maria Munoz Boudet and 
Namita Datta



Objective  

Build a knowledge and evidence platform  for WBG policies and 

operations to support the development of scalable and replicable 

evidence -based solutions for more and better jobs for and by women.

Adaptive and 
responsive design

 Core building blocks 
will evolve based on 

feedback and 
emerging demands.

Leveraging internal 
expertise

Gender Network as a 
sounding board and 
Gender Leadership 

Council (GLC) to guide 
strategic priority -

setting.

Collaborative 
program

Quarterly update on 
the program and 

regular feedback from 
operational teams.



Knowledge, Actionable solutions and a Platform to connect 



Pillar 1 | Knowledge base and ready to use resources

Job Types: Women 
labor market 
insertion and 
employment 

characteristics

Self-employment and 
Livelihoods

Entrepreneurship

New Forms of Jobs: 
Women Dominated 

Platforms; 

New Forms of Jobs: 
Circular Economy

tǊƻƳƻǘƛƴƎ ²ƻƳŜƴΩǎ 
employment in 

growth sectors & 
employment 

potential

Zooming in on the five 
sectors

Expanding priority 
sectors for women: 

Care, Digital, ICT 

Industrial policy and 
job opportunities for 

women

Mobilizing and 
ƎǊƻǿƛƴƎ ǿƻƳŜƴΩǎ 
human capital: 

Investments, services 
and barriers

Skills

Transport

GBV

Labor market 
functioning: 

improving labor 
supply and demand 

incentives

Regulatory 
frameworks

Job quality and 
informality

AI and Alternative 
Credit Models to 
support WMSMEs

 IFC 
Climate  

LC/Ωǎ /{C 
and FIG 

LC/Ωǎ 
FIG, 

CGAP, 
FCI

Invest in 
Childcar
e, SP, 
HNP, 

IFC, DD

We-Fi, 
FCI, IFC

SD, IFC
DEC, 

MTI, IFC

Poverty 
GP

WBL, 
MTI

SD, Agri, 
PEI

EDU, 
Skills 
GSG

HNP, IFC

Transport, 
SP, IFC



Pillar 2 | Platform and AI solutions



Pillar 2 | Exchanges, dialogues, and discussions



Pillar 3| Solutions for scaling -up



UFGE FY26 Workplan and 
Budgetʋ, Replenishment, 
Results Framework, and 

Study Tour Plans

Speakers: Tazeen Hasan and 
Anthony Finn

3



Next Steps | Endorsement Items 

Key Decisions for the Partnership Council

ÇThe FY26 Workplan and Budget

ÇThe targets in the new UFGE Results Framework. 

ÇThe release of the US$1 million contingency funds to allocate for a new 
call for proposals to fund the second phase of the Gender Strategy Fast 
Track Country Program . 

ÇAgree on the date of the next UFGE Partnership Council Meeting .

View the Workplan and Budget

https://thedocs.worldbank.org/en/doc/8002b0f89ad6a3b7274551ab418115c9-0360072025/original/FY26-Update-to-Workplan-and-Budget-November.pdf


UFGE FY25 & FY26 Budget | Financial Report 
(October 30, 2025)

Notes:
1. Preferenced funding from the Gates Foundation, Government of Iceland, and FCDO are included in the FY26 revised allocation s
along with new commitment from the Gates Foundation for AFRGIL.
2. Unallocated cash balance at trustee level is net of donor refunds.
3. Receipts for core contribution expected to be received in FY26 is from Government of Iceland.



Available Balance for FY26 
(October 30, 2025)



Proposed UFGE Work Timeline ɀ FY26

 
September

ÅQuarterly 
Newsletter

 October

ÅWBGςIMF 
Annual 
Meetings
UFGE 
Gathering

 
November

ÅDraft Annual 
Report to be 
shared with 
Partners

 
December

ÅVirtual 
Partnership 
Council 
Meeting

ÅQuarterly 
Newsletter

ÅLaunch of the 
FY25 Annual 
Report

 March

ÅQuarterly 
Newsletter

 April

ÅWBGςIMF 
Spring 
Meetings
UFGE 
Gathering

 May

ÅPartnership 
Council 
Meeting

 June

ÅQuarterly 
Newsletter

ÅMonitoring, 
Evaluation, 
and Learning 
Plan Meeting

2025 2026



UFGE RESULTS FRAMEWORK

Read the Updated UFGE MELP

https://thedocs.worldbank.org/en/doc/b7ed8931e0503950944f085851e0f6f6-0360072025/original/UFGE-Monitoring-Evaluation-and-Learning-Plan.pdf
https://thedocs.worldbank.org/en/doc/b7ed8931e0503950944f085851e0f6f6-0360072025/original/UFGE-Monitoring-Evaluation-and-Learning-Plan.pdf


UFGE Results Framework | Revisions and Implementation

Summary of Revisions Made to the UFGE Results Framework

Å In response to recommendations of the 2023 UFGE MTR and in response to input from the UFGE PC, the 
Theory of Change and the Results Framework were updated. A Monitoring Evaluation and Learning Plan 
(MELP) was also drafted. 

Å All are in alignment with World Bank trust fund and umbrella program policy and guidance,and  mapped to 
the Implementation Plan for the Gender Strategy and the WBG Corporate Scorecard.

Å Multiple rounds of consultations with all task teams to develop and populate the Results Framework.

Å Peer review by Development Finance Vice Presidency ( DFi). 

Å Validated by the PC (FY 25).

Å Led to the formation of the MEL Technical Advisory Group (MEL TAG).



UFGE Results Framework | Revisions and Implementation

Completion of Results Framework and MEL Plan

V Task Teams have returned targets for all grant activities (reflected in the Plan and Results Framework).

V All targets are to some degree influenced by external factors such as funding allocations and funding pipeline. 

V Future grants to task teams should include up front targets for supported activities.

V Monitoring, Evaluation and Learning Plan updated to reflect work by the PMT including on automated results reporting.

Next Steps

Ç Implementation (guided by Monitoring, Evaluation and Learning Plan).

Ç Continued utilization by PMT including integration with future rounds of funding. 

Ç Adjustments will be made, as necessary.




