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Achievements from Year 1 of Implementation

STRATEGIC OBJECTIVES

OUTCOMES

Progress on OUTCOMES END GENDER BASED VIOLENCE

1: Progress in ending all forms of gender-based violence
2: Stronger and more resilient human capital

AND ELEVATE HUMAN CAPITAL
from the WBG Gender

EXPAND AND ENABLE ECONOMIC
Strate gy OPPORTUNITIES

ENGAGE WOMEN AS LEADERS

Progress on ENGAGING DIFFERENTLY

Supporting concerted
action, reforms, and
financing

Enhancing strategic Delivering
country engagement results at scale
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3: More and better jobs, including jobs of the future
4: Greater ownership and use of economic assets
5: Wider access to and use of enabling services

6: Advances in women's participation in decision-making

Mobilizing for impact

WORLD BANK GROUP GENDER STRATEGY
2024-2030

ACCELERATE GENDER EQUALITY
TO END POVERTY ON
ALIVABLE PLANET




wOverarchi ng MessagesuU

. The WBG continues making steady progress toward the
Gender Strategy outcomes ? at scale in human capital
and with momentum on economic opportunities

2. Expanding w o me nalcess and contributions to more
and better jobs requires stronger public and private
investments and evidence-based reforms for enabling
services, skills, and entrepreneurship .

3. Targets and IDA21 motivate and enable teams to
implement the Gender Strategy with results at scale.

4. More strategic country -led engagement ? supported
by the One WBG Knowledge Bank and the Gender
Tag/Flag refresh ? drives deeper impact .



Delivering Results at Scale Achieving Gender Strategy

@ Targets

Existing targets:

SOCIAL PROTECTION

250 million

women with social protection
coverage by 2030.

N

Other ambitious outcomes:
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DIGITAL INCLUSION

300 million

more women using broadband

usi on,

by 2030.
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Educati on,

ACCESS TO CAPITAL

80 million

more women and women -led
businesses with access to
capital by 2030.
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ese  How the WBG Gender Strategy contributes

W to more and better jobs

=g PATHWAYS TO JOBS

PATHWAYS TO JOBS

Ending GBV

U Increased safety enabling women to
seek, retain, and perform in jobs

U Lower absenteeism

U Improved workplace environment

U Better job matching, demand -driven
employment services to boost wage
employment

U Increased private sector actions to facilitate
hiring, retention, and progression for women
in the workforce

U Improved access to capital, markets, and

Elevating Human Capital _ Al
¥ business growth opportunities for women

U Better health and skills to boost

productivity entrepreneurs
U Longer and more meaningful U Greater use of assets including land, credit,
and digital

workforce engagement
U Smoother school to work transition
and access to better quality, high -
skill/ high -paying jobs

U Enabling economic participation through care,
ansport, digital, energy and financial services

@‘p PATHWAYS TO JOBS
S

U Stronger peer networks that provide job information and market access
i Community - ev e | support and male champions for
U Enhanced self-efficacy, aspirations, and positive role models
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Fast-Track Country Program|

Advancing strategic country

-led engagement as One WBG

16 fast -track countries
V 12 core diagnostics in 10 countries pinpointing most salient
barriers facing women/girls and men/boys

V 5 FY26 CPFsto advance specific gender equality outcomes in
alignment with country priorities L4

V 62 FY25 operations in 15 fast -track countries  expected to ‘ ,

reach 40M beneficiaries with concerted action

V 9 government and private sector policies being improved

or implemented

Photo:An engineer responsible for the safe operation of a ship's engine room at Pacific Towing, a member company
of the Meri Save trades program in Papua New Guniea, a Gender Strategy Fast-Track Country

Credit: WBG

Fast-Track Phase 1 Countries] Bosni a and Cabo

Morocco, Mozambique, Nigeria, Papua New

Her zegovina,

-
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are implementing comprehensive and coherent country

Ver de,
Guinea, Peru, Sri Lanka, Tajikistan, Tanzania, Togo, and Viet Nam

-led programs toward gender equality

Fast-tracking the WBG Gender Strategy

in Papua New Guinea (IDA country)

Advancing womenAs economic

x> with a focus on addressing VAWG through public and

private sector engagement and supporting companies to

create more and better jobs for women.

V Technical assistance to government and private sector
partners to prevent and address VAWG in
workplaces, transport, and public spaces
the WBG PNG Resilient Transport Project.

V  Supporting the institutionalization of sustainable GBV
response models, including the Gender Equality and
Social Inclusion Policy and Public Service Code of
Conduct.

V IFGsupported Meri Save
Program engaging firms in non -traditional sectors
to expand womenAs empl oy men

V  Strengthening private sector action through continued
support to the Business Coalition for Women in

PNG.
dAUvoire,

empo

through

(3 Wom

Me xi c 0o

Cot e Undi a, Jordan,



https://documents1.worldbank.org/curated/en/613581596247523870/pdf/Nigeria-Adolescent-Girls-Initiative-for-Learning-and-Empowerment-Project.pdf

@ Fast-Track Country Program| Phase 1 Results

Highlights of Joint WB -IFC Engagement Under the Gender
Strategy Fast -Tack Country Program

COUNTRY IMPACT

Mexico Activities will strengthen the new Ministry of Women , expand
. Advancing access to w 0 me rfiaacial access,and support safer workplaces and
Phase 1 has delivered finance, care services, and accessto care services. Partnerships with financial institutions
Stronger analytics, deeper safer workplaces will advance reforms related to w o me rfidaacial access.
One WBG collaboration, Morocco Supporting the Ministry of Employment in drafting model collective
policy and institutional Adv anc i n g wome nagreements that ir_1troduce flexible work arrangements pr_oviding a basis for _ _
) economic opportunities modernizing | abor regulations and i mprovi
momentum, and tangible
pOI’tf(?“O adjl'!StmentS ? Nigeria Activities will help scale evidence -backed initiatives to expand
creating replicable models Unlocking economic access to affordable childcare to boost female labor force
and a clear pathway to |nc_Iu5|on through_ _ part|C|pat|or_1 and job creation. _The g_rant will invest in daj[a to_
childcare expansion in a support policy reform and the inclusion of gender objectives in
results FCV setting the WBG Country Partnership Framework
Sri Lanka Evidence and foundational assessments will guide a programmatic approach to
Advanci ng wo me ninffosn lending, policy reforms, and inputs to the WBG Country Partnership
economic opportunities Framework strengthening country strategies
participation.
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Future Strategic Priorities|Implementing
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DEEPEN POLICY REFORM &
ADDRESS ROOT CAUSES

Accelerate integrated, multi -

sector approaches ? particularly Scale up our efforts to achieve the

w JYRE BRnder Targets  and

on jobs, GBV, and : _
leadership. Strengthen policy IDA21 Policy Commitment
reform pathways and expand Special focus of our time, capacity,

and resources to translate
evidence into operational
results at scale

private sector engagement
Improve systems for tracking,
monitoring , and demonstrating
outcomes at country level

the Gender Strategy

COUNTRY LEADERSHIP
AND TECHNICAL EXPERTISE

Support and showcase Fast-Track
countries and gender country
platforms/programs . Leverage
the WBG Gender Network to
deepen staff capabilities WBG -wide.
Model strong leadership and
evidence -based engagement
with clients and donors to

accelerate progress on gender
equality




B |IFC |Delivery on the WBG Gender Strategy through our

sa= \Work with the private sector

Capital to

Our Roadmap 2030 for Gender &
Economic Inclusion provides a

GEI Roadmap |n3fj§ﬁ,n _ _
2030 blueprint for how we will work with

R the private sector to implement the

Empowerment

Climate Action
Address

Inclusive GBV
Supply
Chains

Inclusive
Employment
and Leadership

WBG Gender Strategy 2024 -2030 and

fulfill its gender equality and
economic inclusion ambitions

Enhanced Mobilization and

IFC 2030 Origination

New Approach to Equity

Revamped Support for MSMEs

Different Way of Working and
New Skills

-
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Supporting pipeline, mainstreaming sustainability  -linked
financing with gender KPIs

Designing innovative interventions for women entrepreneurs,
unlock value creation for equity clients

Inclusive supply chains improve access to finance and markets for
women -led MSMEs

Strong gender architecture, Gender Country Programs and joint
implementation as One WBG in select fast -track countries




)

Delivery through gender -focused investments

Leveraging our ESG Mainstreaming gender Developing gender - Supporting and investing in
standards and inclusion in our focused blended -finance sustainability -linked finance

projects via Gender Flag facilities B

i A
@ 09 Gender Bonds, Social Sustainability,

We embed gender - - Early mover in gender  -lens and Sustainability -Linked
considerations across all 0 trigger the flag, projec investing among Loans/Bonds advance gender

projects through ESG LEENE COIENES FSie (e ek multilateral institutions equality outcomes
standards analysis and design
interventions  to close gaps H
{;‘ EHE

% Blended concessional We invested in four gender bonds
By requiring clients to <> finance solutions: incentives, and 9 sustainability -linke d loans
mitigate gender related ¢ equity co -investments, first - in EY25
risks loss funds on a guarantee , &
— Gender Flag Refresh debt products oo
= underway to improve o 1%
efficiency, effectiveness and Instruments help close gender gaps

Gaps are addressed via gutcomesanichtation e in in leadership and the workforce
UFCAs o wnwhethep i .
representation

that is a loan, equity, or a

bond issuance.
L
| ERELATRCLITY | s amcons Q

tailored action plans



Delivery through regional and country -based private

= sector gender work
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try

to the clien U%e
- MCA Hub:
Turkiye

- LAC/Europe Hub: *. -
Bogota, Colombia

- Africa Hub: Nairobi,

TR RS -

Kenya ADVANCED - oy Joint Initiatives: - Coll NréththeWorld
- Asia Hub: New Delhi, PIPELINE A - Bank in 10 fast -track ¢ g. Nigeria) to
India ' ' i
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@ Country -based program incl. client advisory

= Diversity4Morocco

Objective: WomenAs empl oyment and @
career progression in the private sector N4

One WBG complementarity
Intervention:

A Capacity building of 20 companies in 0,
partnership with CGEM, Morcﬁ

Joint IBRDzIFC roadmap with
Ministry of Finance to expand
childcare, mobility, jobs, and

business association financial/digital access.

ADiagnostics on womehkdys e mpl
regions
A 4 employers certified  through EDGE

e 2V | *
(R SAHAM BANK - be \/
!\ﬂy OC Lol g w La GROLL 1C 3

Expected result: 4000+ women  beneficiaries

IFC supporting gender -
inclusive labor -law reforms
with Ministry of Employment.




Data

Evidence and
Research

We build a private sector

gender data hub to track
gender outcomes  across

regions, countries and
sectors.

:F
@UN ‘
WOMEN

Data Hub has

25+ databases with
275+ indicators mapped
Gender Data Gap
Report

MOU and webinars with
UN Women

External advisory group
Demo launch (internal)
in coming months

oo Do o Do

We establish the business
case for gender -smart

approaches across markets.

Program Examples

Latest research

A Al and alternative credit
scoring

Jobs in the circular
economy

Jobs for women in 5 key
sectors

Do Do I»

dominated sectors

Platform jobs in women -

&*a Delivery through private sector research and partnerships

Partnerships

We collaborate with  publi c,

private and CSO partners to

design and implement gender
programming.

Women

LEAD

Women LEAD Africa Alliance

brings together 10 private sector

leaders in Africa to

A Provide strategic advice on
f emal e
to capital

A Amplify existing programs

A Advocate and influence
private and public sectors and
wi der

entrepreneur sA

ecosystemu
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Accelerate Impact at Scale:
Unlocking Women's Potential
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FY25 UFGEHIghlights
and Achievements &
Forward Look

Speaker : Tazeen Hasan
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Overview of Umbrella Facility for Gender Equality (UFGE) Activities (2012-2025)

GLOBAL
34 grants - 522.3m allocated

MIDDLE EAST AMD HORTH AFRICA
30 granks « 515.%m allocated

EUROPE AMD CENTRAL ASIA
42 grants - $104m allocated

EAST ASIA AND PACIFIC
4B grants « $16.9m allocated

LATIN AMERICA AND CARIBBEAN SOUTH ASIA
38 grants - 574m allocated 24 grants - 52.3m allocated

AFRICA
77 grants - 382.8m allocated

Hiobe: Total pledges are all funds committed by development partners jreosived and owtstanding] and
mclude funds allocztbed to grants, funds to be allocated to grants, and new grants to be created.
Alocated funding excludes dropped grants, program management, and UFGE secretanat grants.

In F'25, seven grants from Afghanistan and Paicstan were redassified from South fAsia to the Middle East
and Morth Africa following a corporate shift in regional classification.

<= ) UMBRELLA FACILITY @
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UFGE FY25 IMPACT

TOTAL
UFGEIs the only WBG multi - 111
donor trust fund fully  Countis ith
dedicated to generating :

that help

TOTAL FY25

to unl ock
economic opportunities 183

35

Activities

Activities to
Improve or
Make Data
Available

TOTAL

121

WBG Core

Diagnostics WGB Core

Diagnostics

UFGE OUTCOMES
TOTAL AND IN FY25

Informed

UFGE OUTPUTS
TOTAL AND IN FY25

Private
Sector Tools

Analytical
Reports Analytical
Reports

Total | Represents FY20122025
FY25| Represents results from July 1, 2024June 30, 2025

Companies

AClERNEUE  companies
Practices

Completed

FY25

o/0+

Learning Events with
Policymakers, Country
Stakeholders, and WBG Teams

Official Use Only



How the UFGE Delivers

The Umbrella Facility for Gender Equality (UFGE) provides grant financing for rigorous research, pilot
innovations, and technical assistance that bridge the institutions and expertise of the WBG through the
support of 19 donor partners

Mobilizes concerted action through knowledge, data and advocacy with partners

UFGE advances the generation of knowledge, evidence, and data in frontier areas  z and supports
knowledge sharing, capacity building, and technical assistance to promote its uptake. UFGE reinforces
the World Bank Group Gender Strategy 2024 -2030 and its Implementation Plan

Leverages the World Bank GroupAs convening pow

UFGE brings partners together to build momentum on gender equality. By harnessing the World Bank
GroupAs gl obal reach, country presence, and convening
and improve outcomes in countries, communities, and companies worldwide.

Catalyzes positive returns on investment
UFGE tests new approaches that generate knowledge, inform policymaking, and lead to scale  -up.

The Africa Gender Innovation Lab (AFRGIL) has influenced $12.8 billion in development spending since
2013, the East Asia and Pacific Gender Innovation Lab (EAPGIL) $7 billion since 2016, and the South
Asia Gender Innovation Lab (SARGIL) $671 million since 2019.

-
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https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099061124182033630/pdf/BOSIB17e6952570c51b49812a89c05be6a4.pdf
https://documents1.worldbank.org/curated/en/099100224122536194/pdf/BOSIB15bb142210e719701129fb1bd7a2b8.pdf

@/ UFGE Funds Impactful Investments Across Four Pillars to Implement

the WBG Gender Strategy

Gender Strategy Strategic Objectives : Ending GBV | Expanding
Economic Opportunities | Engaging Women as Leaders

Gender Strategy Outcomes:  Enhancing strategic country
engagement | Delivering results at scale | Supporting concerted
action, reforms, and financing | Mobilizing for impact

PILLAR 1 ':O:' PILLAR 2 HHHE

Federation of Gender Private Sector Solution
Innovation Labs

Engagement with IFC and
MIGA

A Morocco4Diversity

Africa

East Asia and Pacific
Europe and Central
Asia

Latin America and
Caribbean

Middle and North
Africa

South Asia

f—1 AommSTERED B
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UFGE Objective : Stronger World Bank Group
operations/investments, public and private sector
country policies and programs to advance gender
equality for impact

PILLAR 3 ‘ﬂ PILLAR 4 @

Better Gender Data Multisectoral Countrydriven
Solutions

Strengthening Gender Country and Regional Solutio
Statistics project A Mashreq Gender Facility
Gender Data Portal A UFGE Flagship Country
Women, Business and Program

the Law project A Gender Strategy Fa3rack
Women Entrepreneurs Country Program

Finance Code

The Living Standards
Measurement Study

CrossCutting Solutions
Behavioral Science and Soci
Norms
Integrating Gender Analysis
Country Diagnostics and
Macro-Fiscal Policies
Gender, Climate, and Jobs
Digital Solutions
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Enhancing Strategic Country Engagement

4 Programs
Launched !
Gender Strategy Fast-Track Countries have delivered stronger analytics, deeper One WBG collaboration,
Fast-Track Country policy and institutional momentum , and tangible portfolio adjustments  ? creating
Program replicable models and a clear pathway to results
I(:}f? Coulnmes i “Gender norms don't shift overnight,
ase |) but when students start questioning
Behavioral Science In Brazil , classroom pilots to address harmful social norms ~ on VAWG are scaling to reach established norms and see themselves
and Social Norms 160,000 students  (50% girls) by 2028, and 300 state schools are implementing as part of the solution, that's when
Program socioemotional initiatives through 2 WBG operations transformation begins.”
9 . In Nigeria , evidence on Socio-Emotional Skills training is being scaled through  WBG Nigeria School brincipal. Pantanal. Brazil
(13 countries) for Women Program  reaching 4M women in Women Affinity Groups to boost productive il '

assets and expand economic opportunities

Integrating Gender 9 WBG Diagnostics informed in FY25 aligned with national priorities.
Analysis into Core In Mauritania , analysis informed the WBG Country Growth and Jobs Report, Strategic
Country Diagnostic, Country Partnership Framework and a DPF series eliminating

Diagnostics and
Macro -Fiscal Policies

discriminatory labor provisions and improving school  -to-work transition

“Empowering women in the workforce

(11 countries) isn't just a matter of equity—it's a catalyst
for economic transformation. By closing
Gender, Climate, and In Moldova , analysis informed the National Strategy for Disaster Risk Reduction (2024 Z gender gaps, we can unlock a future where
2030) and WBG Country Climate and Development Report , driving policy actions to expand GDP rises by nearly 5 percent, fueling

Jobs Program "
g womenAs parti cidpmanatéedsactors N mal e prospertty for;st by 2040.

(16_C0untry level, Two internship programs ? under the WBG STEEM Project (energy) and the WBG Rural
regional, and global Connectivity Project (transport)  ? are equipping women with technical skills, mentorship,
engagements) and career pathways in collaboration with universities, sector institutions, and private firms

The WBG Supporting Economic Opportunities and Climate Transition DPO is
strengthening gender provisions in the  Law on Agricultural Chambers and will enable 300
women farmers  to access technical support on climate -smart agricultural practice

Urbain Thierry, WBG Senior Economist and Task
Team Leader, Mauritania




@ Fast-Track Countries | Candidates Phase 2

Selection Criteria]  WBG portfolio and pipeline with clear, scalable entry points to advance WBG Gender Strategy and
achieve gender equality outcomes; active engagement through core country analytics that can integrate priorities into policy
dialogue; One WBG collaboration, possibility to shape the next CPF and upcoming work program; strong commitment and
demand from country management

ECA LCR EAP SAR
A Turklye * A Brazil * A Pending A Bang|adesh +
A Uzbekistan + A Paraguay

Option: Philippines

AFW AFE MNAAP
A Benin + A Angola A Egypt *
A Cameroon + A Ethiopia + A Pakistan +
A Mauritania + A Kenya + *

Option: Comoros

+IDA Country, *IFC Gender Country Program
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Investing in Data, Knowledge, Partnerships, and Financing

Strengthening Gender Statistics

(SGS)project , Gender Data Portal 183 data 17 WBG

Women, Business, and the Law (WBL) . activities operations

Women Entrepreneurs Finance since 2012 informed in
Initiative (We -Fi)and Living Standards 35 in FY25 FY25

Measurement Study (LSMS) generating
high -quality data influencing country
poI|C|es and programs

V The SGSGender Factbook in Burkina Faso generated strong demand

2l i il S N T . for sex-disaggregated data, with the Ministry of Economy, Finance, and

“ -1 > e Planning committing to using the new evidence to shape the National

1%1*2[“‘ ll ,,4 Gender Strategy 2026z2030 including setting baselines, targets, and
“’Hr results

V The We-Fi eight-country baseline ? surveying 9,000 women
entrepreneurs ? generated robust evidence showing that closing
entrepreneurship  disparities could add up to $280B in GDP. Building
on these insights, We-F i Rlaybook provides a standardized, replicable
diagnostic and action roadmap that countries can use to drive targeted
reforms, mobilize advocacy, and track progress

Photo: SGS technical support to household survey data collection in Ghana, February 2025 | Credit: WBG

==\ UMBRELLA FACILITY | /& somsmmme
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https://documents1.worldbank.org/curated/en/613581596247523870/pdf/Nigeria-Adolescent-Girls-Initiative-for-Learning-and-Empowerment-Project.pdf
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Delivering Results at Scale

Africa Gender Innovation Lab's Pathways to Prosperity
informing national reforms and regional action plans for
adolescent girls

V Findings embeddedinthe WBG $570M East Afri ca¥\g

Empowerment and Resilience Multiphase Programmatic “Looking at our Kenya Social Protection
Approach (EAGER MPA) projected to reach over 2,360,000 Policy, we are hoping that this research can
adolescents and young women in Eastern and Southern inform our life-cycle approach to better
Africa support girls and women throughout

their lives.”

Madam Jane Muyanga, Director, Kenya's National

V Supporting the upcoming WBG Secondary Education and Social Protection Secretariat
Skl”S for Innovation, Resilience, and Aspirations Photo: A breakout session during the dissemination event
Multiphase Programmatic Approach (SIRA MPA) , expected i s e, )

to reach 28M youth across 22 countries Credit: WBG

(—\
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https://www.worldbank.org/en/region/afr/publication/pathways-to-prosperity-for-adolescent-girls-in-africa

\
;’\ FY25 Impact Highlights | Implementing the Gender Strategy

Mobilizing for Impact

UFGEsupported evidence catalyzing policy reforms

V In Indonesia East Asia & Pacific Gender Innovation Lab evidence on
womenAs tenur e s e c-makingtpgwerasecdredbmtdands i o

“I've witnhessed the transformative impact

titling rights for women through the WBG  SPLITProject? 84% of new of the World Bank Group's UFGE program—
i i its technical assistance is empowering
tltleS now InCIUde women Bangladesh to tackle gender-based violence

head-on. By driving research, sparking
policy dialogue, and building frontline

V In Bangladesh (UFGE Flagship Country) evidence on workplace sexual L TP SRR B T
harassment in agro -industries informed the draft 2024 Sexual paving the way for safer, more inclusive
Harassment Bill , reinforced implementation of the existing legal workplaces acrass the country.”
framework, High Court Directives and Labour Act with the Ministry of Women and Children Affairs at @ igh-loel svent
Women and Children Affairs and strengthened VAWG services e s

Country Program)

Photo: Women engaged in professional roles
in Bangladesh

V In Kazakhstan analytics shaped the WBG Public Finance Review and o e
reforms under the Inclusive and Sustainable Economic Growth DPO :
improving support for women entrepreneurs and green MSMEs.

=
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https://projects.worldbank.org/en/projects-operations/project-detail/P172399
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Labor Force Participation in Jordan

Joint World -Bank -IFC Mashreq Gender Facility (MGF), Middle illoks
East, North Africa, Afghanistan & Pakistan Gender Innovation
Lab (MNAAPGIL) , and Women, Business, and the Law  (WBL) Jlaball leg gl @oall GUb] 43

Lab
evidence informed the $226M Enhanci ng Wo menAs Econwg'rhﬁ||c

Opportunities ~ (EWEOQO) Project ? the first WBG operation in
MENA dedicated to womenAs ec onmmu.w;:ap»»pﬁx tUUﬂr\

IMPACT
V WBL childcare data, MNAAPGIL preschool evidence, and MGF .
tec_hnlcal _support strengthened EWEOdesign and influenced y o “Wevalue the MGF's partnership and support
major policy reforms under 2 DPFs L & in creating evidence for informing policies
| \ ) on childcare expansion, engaging with the
V Together with IFC, a national childcare uptake campaign and private sector, addressing social norms, and

highlighting the importance of investing in

new workplace guidelines (anti-discrimination/ VAWG/SH) are ) .
early childhood development.

iImproving conditions for women in both households and firms
Her Excellency Wafaa Bani Mustafa, Minister of Social
Development and Head of the Inter-Ministerial Committee

Vv EWEOis set to e_xpand flexib_le_ work, generate care sector jobs, D T ey,
deliver 6,000 childcare subsidies , register 1,000 women -led Phote . .
] L ] . oto: Launch of the MGF-supported national outreach campaign
firms , and extend dlgltal financial access to over 142,500 Our Children, Our Priority held in Jordan in August 2024

women Credit: WBG

-
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https://projects.worldbank.org/en/projects-operations/project-detail/P180508
https://projects.worldbank.org/en/projects-operations/project-detail/P180508

Recent WBG Knowl edge Product s

REPORTS

OCTOBER 2024

South Asia

Development

Update

Women, Jobs, and Growth

4
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SOUTH ASIA GENDER
INNOVATION LAB

South Asia Development Update:

INDONESIA FLAGSHIP COUNTRY

Women, Jobs, and Growth

( =} UMBRELLA FACILITY
GENDER EQUALITY

PODCAST

Global Indicators Briefs No.

Sierra Leone’s Reform Journey to Advancing Female
Entrepreneurship and Financial Inclusion

Daniela M. Behr and Alexis K. Cheney*

ccess 1o finance and cqual cconomic opportunitics are crucial for female entrep
bus ovth an c with key stakehold

ona Non-Discriminatory Basis o

the Narional Stratcgy for Financ
y drivers of reform:

and bridging th

(NS
ampions in
munity, multisca
p berween civil s

and policical will
 coalitions, as well as grassroots activity amplifying
nd lawmakers. Through top-down and bottom-up
initiatives working in tandem ro create lasting change, Sierra Leone has enhanced women's cconomic prospects
and sets a powerful example for other ccanomies in. the region secking to cnact similar laws and policics

powering Female for

WOMEN, BUSINESS AND THE
PROGRAM LAW

Uncreasing WomenAsSileabroar LeoneAs Ref

Force Participation in Indonesia

to Advancing Female

Entrepreneurship and Financial
Inclusion

POLICY BRIEFS WBG KEY DIAGNOSTICS GUIDANCE NOTES

EUROPE AND
CENTRAL ASIA

| MOLDOVA

World Bank Group

# COUNTRY
CLIMATE AND
DEVI ENT

- REPORI

November 2024

Guidance Note for Producing and
Disseminating Gender Factbooks

Strengthening
@wom.nuuxsuoup (.  Gender

Statistics

STRENGTHENING GENDER
STATISTICS
Guidance Note for Producing
and Disseminating Gender
Factbooks

MOLDOVA GENDER, CLIMATE
AND JOBS
Moldova Country Climate and
Development Report



https://openknowledge.worldbank.org/entities/publication/00585890-e5e2-48ea-a6d3-96f82ad0e9a8
https://openknowledge.worldbank.org/entities/publication/00585890-e5e2-48ea-a6d3-96f82ad0e9a8
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099440002122581797/099440002122581797
https://openknowledge.worldbank.org/entities/publication/b5886ecd-d46b-4d48-a747-19e9326e0e9d
https://openknowledge.worldbank.org/entities/publication/b5886ecd-d46b-4d48-a747-19e9326e0e9d
https://www.facebook.com/BankDunia/videos/676254698692995/?fs=e&mibextid=wwXIfr&rdid=DPfTBe0swstV5ntA
https://www.facebook.com/BankDunia/videos/676254698692995/?fs=e&mibextid=wwXIfr&rdid=DPfTBe0swstV5ntA
https://documents1.worldbank.org/curated/en/099010424125522544/pdf/P175880-305de516-e33e-439d-a41c-8b41769e2974.pdf
https://documents1.worldbank.org/curated/en/099010424125522544/pdf/P175880-305de516-e33e-439d-a41c-8b41769e2974.pdf
https://documents1.worldbank.org/curated/en/099010424125522544/pdf/P175880-305de516-e33e-439d-a41c-8b41769e2974.pdf

lEpd) Highlighted Event s Supported by

Gender -Responsive Public Finance and Accelerating Equality in Law ECAGUL Launch Highli
the Impact of Public Spending for Women and Girls Economic Empowerment for Jobs and
in Peru Growth in the Region

Meng ¢,
€ Ga
Develo, P. Unlock
Pment the Gy
+Jobs ang Women “’:’E‘:‘mp
€ and Cen,

VISITECAGIL WEBSITE >>

On June 3, 2025, the Integrating Gender into Growth On July 17, 2025, Women, Business and the Law  co-hosted a Unlock the Growth j event hosted by the
Analysis and Macro -Fiscal Policies Program  held a UN High-Level Political Forum eventin New York on Europe and Central Asia Gender Innovation
seminar in Peru, with the Ministries of Women and accelerating legal equality for women and girls convening Lab (ECAGIL), brought together a high -level panel
Vulnerable Populations ~ and of Economy and Finance government leaders, experts, and civil society to share progress On how advancing w o me nedosomic

to strengthen government capacity to and renew commitments to the  Sustainable Development Goals empowerment is key to unlocking productivity,
align budgetary decisions with its commitments to and the Pact for the Future jobs, and growth in the region

expanding women's economic opportunities
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UFGE Lightning Talks]|
Partner Reflections
and Discussion with

R ® WBG Task Team Leaders




o:.} UFGE Lightning Talks| Operational and Policy Uptake
®

e

UMBRELLA FACILITY
GENDER EQUALITY

«:» UMBRELLA FACILITY @ WORLD BANK GROUP

FOR GENDER EQUALITY

INTEGRATING GENDER
INTO GROWTH
ANALYSIS AND
MACRO-FISCAL POLICIES

WATCH THE RECORDING

<=. ) UMBRELLA FACILITY —
OFORGENDER EQUALITY @WORLD BANKGROUP

CHANGING BEHAVIORS
AND MINDSETS
AROUND WOMEN'S
ECONOMIC
EMPOWERMENT AND
GENDER-BASED
VIOLENCE

WATCH THE RECORDING

(: ) UMBRELLA FACILITY Anae—
Om GENDER EQUALITY WORLD BANK GROUP

GENDER STRATEGY
FAST-TRACK
COUNTRY PROGRAM

WATCH THE RECORDING

(_\ s
( _.’ UMBRELLA FACILITY @woam BANKGROUP

FOR GENDER EQUALITY

FEDERATION OF |
GENDER INNOVATION LABS. |
WOMEN AND JOBS; WHAT
WORKS

WATCH THE RECORDING



https://worldbank.scene7.com/s7viewers/html5/VideoViewer.html?asset=worldbankprod/UFGE_Macro-fiscal_video-AVS&config=worldbankprod/WBG-SocialShare-Player&serverUrl=https://worldbank.scene7.com/is/image/&contenturl=https://worldbank.scene7.com/is/content/&posterimage=worldbankprod/UFGE_Macro-fiscal_video-AVS&videoserverurl=https://worldbank.scene7.com/is/content
https://www.kaltura.com/index.php/extwidget/preview/partner_id/1930181/uiconf_id/56595592/entry_id/1_ma139mni/embed/dynamic
https://www.kaltura.com/index.php/extwidget/preview/partner_id/1930181/uiconf_id/56595592/entry_id/1_wsm6tnvq/embed/dynamic
https://www.kaltura.com/index.php/extwidget/preview/partner_id/1930181/uiconf_id/56595592/entry_id/1_28bgqwi4/embed/dynamic

Discussion

Strategic Alignment

CHow do the programs showcased align with youl

Forward -Looking Opportunities (Scaling & Adaptation)

C Where do you see opportunities for scaling or adapting these approaches in your priority
regions or sectors?

Implementation Learning

C What has your experience been on what works in implementation?




UFGE Forward Look

In FY26 UFGE will build momentum across its

core priorities aligned with the WBG Gender
Strategy and Implementation Plan, sustaining
focus on strategic country -led engagement

¢
¢

Second Phase of Fast-Track Country Program

Leveraging the Gender Strategy targets and ambitious
results IDA21 Gender Policy Commitment (through
UFGE programs and innovations), including Fragile
and Conflict -Affected Situations (FCS)

Focus on more unified knowledge across the WBG
mobilizing public and private sector solutions

including evidence -based policy reform through DPFs,
core diagnostics, and macro -fiscal modeling

Innovations to scale, and knowledge in frontier areas
(including digital, climate resilience, leadership,
VAWG), and with a renewed focus on more and better
jobs

—
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Women and Jobs Evidence
for Policies and Solutions
Program
(FY26-FY?28)

Speakers: Ana Maria Munoz Boudet and
Namita Datta




Build a knowledge and evidence platform for WBG policies and
operations to support the development of scalable and replicable
evidence -based solutions for more and better jobs for and by women.

Leveraging internal

Adaptive and expertise Collaborative
responsive design Gender Network as a program
Core building blocks sounding board and Quarterly update on
will evolve based on Gender Leadership the program and
feedback and Council (GLC) to guide regular feedback from
emerging demands. strategic priority - operational teams.
setting.




Knowledge, Actionable solutions and a Platform to connect

Pillar 2: Evidence to policy and solutions platform

* Searchable repository

* Solutions Al tool

* Gender Tag for Impact

* Exchanges, dialogues, seminars, and clinics
+ Data portals

Data and Research

o |IFCindustries

o Verticals Pillar1: Knowledge for Policy Dialogue and Investment
o Chief Economist policy and regulatory
Offices reforms, and private o Regional and countries
o Gender Innovations sector actions analytics teams
Labs . o CPFteams
o Women, Business * Deep dive notes o CMUs/ country teams
and the Law » Evidence policy o WBG project teams
o DECRG Center for briefs o IFC projectteams
Women and Jobs * Readyto use o MIGAteams
o Investin Childcare resources (PPTs)
o Gender Data Portal

o Global FINDEX
database

=
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Pillar 1 | Knowledge base and ready to use resources

Job Types: Women t NRY2 G Ay 3 Mobilizing and Labor market
labor market employment in ANR gAY 3d o functioning:
insertion and growth sectors & human capital: improving labor
employment employment Investments, services supply and demand
characteristics potential and barriers iIncentives

Seltemployment and

Livelihoods Zooming in on the five Regulatory

SD, Agri, sectors frameworks

PEI

Entrepreneurship

S0 Expanding priority

sectors for women: Transport Job quality and

informality

: Care, Digital, I(¢ Investin
New Forms of Jobs: g hildcar e

Women Dominated e, SP, SP, IFC
Platforms; (Lc/ Qs A

and FIG IFC, DD i
Al and Alternative

Industrial policy and Credit Models to
New Forms of Jobs: job opportunities for support WMSMEs
L

. .. women
Circular Econorz+22 DEC,

Climate MTI, IFC

Official Use Only



Pillar 2 | Platform and Al solutions

Gender360 - Al Solutions

Explore good practice rephcable mierventions — Build or review vour gender tag results chain — Evaluate the transformative potenfial of your project

Explore

Good practice gender interventions

Filters
Select country Select sector
Select pender subtopic

Gender-tagged projects

Example 1

Coumiry: X - Sectar: Y = Subtopic: £
Listed good practice interventions

Example 2

Coumtry: X = Sector: Y = Subtopic: Z

Listed good practice intenvertions ‘corresponding indicators
Example 3

—

whtapic: Z
/ertigns ‘cormresponding indicatnrs

Coumiry: X = Bectar:
Listed mood practice im

Build/Review

Your gender rezult: chain

Uplead project docoment or enter project description

Analy=iz Action Indicator
Exfracted amalyziz Estracted actions  Extracted indicator

v X

Missing elements of gender results chain

= Anahysis dpesn't capbore

= Mo outcome-oriented indicator in results Samewark

Suggested results chain paragraph

Exportable paragraph to insest into project description

==

Assess

Tran=formative potential of vour interventions
TUpload project document or enter project description
Transformative Assessment

Transformative Score & Recommendations
= Score & justification

- Fecommende] interventions to inorezse ransformative potential

Country context to improve transformative design

Country Portfolio & Mational Gender Constraints

Mational Social Norms

Summary of coumtry social nomms contribating to barriers

Mational Enabling Environment

Summary af coumry enzbline emviroament to Lifi berriers
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Pillar 2 | Exchanges, dialogues, and discussions

Women and Jobs:
Debating the Tough Questions

Tuesday, December 2 12-1 PM ET Hybrid: MC 7-100 & Teams

Lms LEARNING TO EMPOWER
ADOLESCENT GIRLS AT SCALE

Team Home Moderator

Norbert Schady Seema Jayachandran David Evans
Chief Economist, Professor of Economics Senior Fellow,
People, and Public Affairs, Center for Global . . .
World Bank Princeton University Development 0 pe rations Cll nic

on Supporting
Adolescent Girls

Ask G_ender April 29, 2025
Solutions

B cducanon peraions ’0) ACCH FRAL WORLD BANK GROUP
by SUPPCORT HUB @ EQUALITY ense

( =} UMBRELL
GENDER



Pillar 3| Solutions for scaling -up

Gender Tag DPO Dashboard

This database features a list of DPOs and related results chains that met the Tag requirements since FY20, providing task teams with a resource when designing new operations. _
How to Export Data L

Key Topics GP Region Country FY FCV Gender Strategy Outcome Areas
All N SPL N All Vv All N7 All W All M All Nt
'| 0 For more
resources on
Hold ctrl on your keyboard to select multiple options in the respective drop-down filters ';o\.n nt :”f‘ Gender and
roject ID
Gender Analysis Prior Action(s) Results Indicator(s) Project ID the Gender Tag
click here
A V4 Q V-4 I Q -4 . V-4
Search X Search Q Search )} Search o} S

Link | Project ID | Project Name GP | Country | Region | FY Gender Analysis Prior Action(s) Results Indicator(s)
to

= Operational lessons

@  P181372 Costa Rica Social Risk SPL Costa LCR 2025 The Project In Costa Rica, women spend almost triple the Prior Action 4: To improve the information Linked t . . .
Management DPL DDO Rica development time on unpaid domestic and care tasks than within SINIRUBE related to vulnerable Results i
objective (PDO) isto  men (23.7% vs. 8.2% ), including caring for populations, the Borrower has standardized ~ Number
gthen the disabled adults. This impacts their ability to the measurement of functional dependency  extreme
targeting and pursue education or participiate in the labor of adults and has mandated its incorporation  househc
efficiency of Costa force market. While the government provides into SINIRUBE, as evidenced by Decrees N° responsi
Rica's social services for functionally-dependent people 44242-MDHIS-MTSS-MP and N° 44243- of adult - -
protection system. through different programs, there is no common  MDHIS-MTSS-MP published in the Official depende¢ . H
measurement of dependency, leading to Gazette No. 207 on November 8, 2023. amonth Be st p ractice JO bs i nt h e 5 Private sector
inadequate needs-based prioritization of as recog
benefits and services. Furthermore, there is no care wol on jo bs fo r p ri 0o rity [ ect ors mo d e lS to
adjustment of poverty lines for different levels of Baseline su pp o rt jo bs fo r
functional dependence, potentially Target: € women
T e e disadva ntaged

women

Prototype ' Tracing
Scorecard for Al P women's

Preparedness 4 pathways in the
ICT sector

“-,\ sz
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UFGE FY26 Workplan and [

Budget v, ReplE

Results Framework, and
Study Tour Plans

Speakers: Tazeen Hasan and
Anthony Finn



Next Steps | Endorsement Items

Key Decisions for the Partnership Councll

C The FY26 Workplan and Budget

C The targets in the new UFGE Results Framework.

C The release of the US$1 million contingency funds to allocate for a new
call for proposals to fund the second phase of the  Gender Strategy Fast

Track Country Program

C Agree on the date of the next UFGE Partnership Council Meeting

View the Workplan and Budget



https://thedocs.worldbank.org/en/doc/8002b0f89ad6a3b7274551ab418115c9-0360072025/original/FY26-Update-to-Workplan-and-Budget-November.pdf

—_ UFGEFY25 & FY26 Budget | Financial Report

m October 30, 2025

(US55 in millions)
UFGE FY25 Remaining Expected FY26 Revised
Implementing | Allocations | Balance to Receipts in Allocations

(USS in millions)

UFGE FY25 Remaining Expected FY26 Revised
Implementing | Allocations | Balance to Receipts in Allocations
Teams/Programs commit to Grants | FY26 (remaining balance
for FY26 as of + expected
10/30/2025

Teams/Programs commit to Grants | FY26 (remaining balance
for FY26 as of + expected

Pillar 4 -
Multisectoral Social Norms

el LU Gender, Climate, 2.2 0.0 0.0 0.0

Pillar 1 -
Federation of

Solutions and Jobs
Gender Macro Fiscal 0.6 0.2 0.0 0.2
Innovation Labs MGF 0.2 0.2 0.0 0.2
(GlLs) Flagship 0.0 0.0 0.0 0.0

e EI‘EI = = — Fast-Track 2.4 0.0 0.0 0.0
- [ &8 | 70 | 11 | 81
SAR 0.5 11 0.6 1.7 26 31 0.3 3.4
Pilar2 priate [Total | 01 | 00 | 00 | 00
: Unallocated 1.7 0.0 0.0 0.0
Sector Solutions  §T/e 0.1 0.0 0.0 0.0 (cash balance at
MIGA N/A N/a N/a 0.0 trustee level)
ilar 3 - ettr os | o [ i3 o
Gender Data “ {requested by
5G5S 0.0 0.0 0.0 0.0 donors)
WEBL 0.4 0.0 0.2 0.2 Receipts for core 1.2 0.0 11 1.1
7 contribution
WeFi 0.0 0.0 0.1 0.1 expected (FY26)
Lsws 00 06 04 10 om || 24 | i | 25 | 225

Notes:
1. Preferenced funding from the Gates Foundation, Government of Iceland, and FCDO are included in the FY26 revised allocation

along with new commitment from the Gates Foundation for AFRGIL.
2. Unallocated cash balance at trustee level is net of donor refunds.
3. Receipts for core contribution expected to be received in FY26 is from Government of Iceland.
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——=Available Balance for FY26
[*] (october 30, 2025)

Paid-in contributions, transfers, and
available balance

Contributions signed from 2012 to end-
October, 2025, including new commitment

(FY26)

Pledged contributions 199.3 from the Gates Foundation to Africa
Gender Innovation Lab and additional core
funding from the Government of Iceland

L , Cash received from Donors from 2012 to

Cumulative paid-in contributions 188.9 end-Octaber 2025
Earned on all TFs fram 2012 to end-October

plus investment income minus 2025, posted to Trustee less TF cost

L 8.0 )

administrative fee recovery amount applicable to UFGE
agreements

less transfers to/from Transferred from Trustee to

o e 194.7 windows/grants/refunds from 2012 to end-

& October 2025

Cash in Trustee (FY26) 539 Available amount in the Trustee to transfer
to grants

deduct contingency funds 1.0 Contingency amount requested by Donors

i Amount in the Trustee for new grants

Cash balance available at Trustee level 137 and/or transfer 10 windows net of USS1

million contingency

-
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Proposed UFGE Work Timeline 7z FY26

e

September
AQuarterly
Newsletter
& October
AWBGIMF
Annual
Meetings
UFGE
Gathering

UMBRELLA FACILITY
GENDER EQUALITY @ WORLD BANK GROUP

November Py
a
ADraft Annual # March y
Report to be APartnership
shared with AQuarterly Council
Partners Newsletter Meeting
» # April # June
December AWBGIMF AQuarterly
AVirtual Sprin_g Newsletter
Partnership Meetings AMonitoring,
Council UFGE Evaluation,
Meeting Gathering and Learning
AQuarterly Plan Meeting
Newsletter
AlLaunch of the
FY25 Annual
Report




UFGE RESULTS FRAMEWORK

Read theUpdated UFGE MELP
O ity @ vsmmonse


https://thedocs.worldbank.org/en/doc/b7ed8931e0503950944f085851e0f6f6-0360072025/original/UFGE-Monitoring-Evaluation-and-Learning-Plan.pdf
https://thedocs.worldbank.org/en/doc/b7ed8931e0503950944f085851e0f6f6-0360072025/original/UFGE-Monitoring-Evaluation-and-Learning-Plan.pdf

|| UFGE Results Framework | Revisions and Implementation

Summary of Revisions Made to the UFGE Results Framework

A In response to recommendations of the 2023 UFGE MTR and in response to input from the UFGE PC, the
Theory of Change and the Results Framework were updated. A Monitoring Evaluation and Learning Plan
(MELP) was also drafted.

A All are in alignment with World Bank trust fund and umbrella program policy and guidance,and mapped to
the Implementation Plan for the Gender Strategy and the WBG Corporate Scorecard.

A Multiple rounds of consultations with all task teams to develop and populate the Results Framework.
A Peer review by Development Finance Vice Presidency ( DFi).
A Validated by the PC (FY 25).

A Led to the formation of the MEL Technical Advisory Group (MEL TAG).




|| UFGE Results Framework | Revisions and Implementation

Completion of Results Framework and MEL Plan
V Task Teams have returned targets for all grant activities (reflected in the Plan and Results Framework).
V All targets are to some degree influenced by external factors such as funding allocations and funding pipeline.
V Future grants to task teams should include up front targets for supported activities.
V Monitoring, Evaluation and Learning Plan updated to reflect work by the PMT including on automated results reporting.

Next Steps

C Implementation (guided by Monitoring, Evaluation and Learning Plan).

C Continued utilization by PMT including integration with future rounds of funding.

C Adjustments will be made, as necessary.
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