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Employment situation and migrant workers in Korea (2019, 2024)

% share of NEETs in OECD countries (2020)
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Employment Permit System and Foreigners residing in Korea

Employment
visa

Visa type

Non-professional
Employment

(E-9): Employment
Permit System
Visiting Employment
Visa (H-2)

Seasonal Worker (E-8
)

Seaman Employment
(E-10)

Professionals (E-1~E-
6)

Specific activities (E-7)
>Professionals: E-7-1
>Semi-professionals:
E-7-2

>E-7-3

>E-7-4

Tourism employment
(H-1)

Short-term Employme
nt (C-4)

Subtotal

# of
Foreign residents /
Dec. 31, 2024 /
people

337,279

93,302
24,530
21,922

23,500
63,580

3,798

2,848
570,759

# of
Foreign residents /
Dec. 31,2024 /
people

Quota Visa type Quota

Regional Specialized Visa Pilot Project (F-2-R)

Regional-based Seasonal Worker Program (E-8)
foreign workforce

o (Ineffective) system Granting local governments the authority to recommend
skilled workers (K-point E-74)
© Foreign Housekeeper Pilot Project
) International Students (D-2) 178,519 o (Ineffective)
X Not employment Overseas Koreans (F-4) 495,496 X
_ i s Ellerreeie Permanent Residence (F-5) 189,786 X
X work
Marriage Immigration (F-6) 142,042 X
X
Subtotal 1,005,843
o (Ineffective) , ,
Visa E B-1 2 4
o (e o) isa Exemption (B-1) 06,546
Other sources of Tourist Pass (B-2) 153,101
foreign workforce
Short-term Visit (C-3) 162,719
Subtotal 522,366



Properties of the Employment Permit System

Sending countries

17 countries including Vietnam, Thailand, Uzbekistan, Sri Lanka, etc.

Permitted sector

o Small-medium businesses in manufacturing, mining, construction, agriculture—livestock, fisheries and services sectors

Sojourn(employment) period

o 3 years from entry date with E-9 visa
o Employment extension permitted at request of employer
(1 year and 10 months)

o Can re-enter 6 months after departure/ Sincere workers may enter 1months after departure

Changing workplace

o Restrictions on reasons and times

Employment process

o Implementation of Test of Proficiency in Korean (TOPIK) and development of job-seeker list — issuance of employment
permit to employer — employment contract finalization — visa issuance, entry with non-professional employment (E-9) visa —

education — start to work

Employer’s hiring process

o Domestic Korean recruitment attempt — apply for employment permit at employment center — issuance of employment
permit — employment contract — commencement of work after entry

* No requirement to report commencement of work by migrant worker

Permitted number of migrant

workers per workplace

o Maximum number of migrant workers by size of workplace and industry
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Main Contents of MOU between Korean government
and sending country government

[ ] Requires the public institution stipulated in the MOU to manage the entire sending process

Enhancing transparency _ _ _ _ _ -
[ Requires details of expenditures be made publicly available (on the Internet, etc.) to prevent overcharging in

of sending process
gp sending fees

[] Stipulates basis for establishing TOPIK outsourcing contracts for cooperation regarding receipt of test applications, places for

holding tests, etc.

Enhancing efficiency of _ _ - _ _ o o

g [ ] Requires cooperation from sending institutions on all issues related to migrant worker sending including jobseeker

sending process
9P selection, making employment contracts, providing education/training prior to home country departure, visa issuance,

entry into Korea, etc.

SUTNEICERLLITIEUGO RN (] Delineates sending country obligations regarding the operation of systems for preventing unauthorized workplace
the employment and desertions and undocumented sojourns, providing repatriation support, etc.

sojourn management of [] Defines restrictive measures such as reducing the number of migrant workers on the country's list, or ceasing to
migrant worker after receive migrant workers from the sending country outright in the event that the sending country has an above-average

entering Korea undocumented sojourn rate
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Assessment of the Employment Permit System
0 Contribution to the Korean economy
0 Transparency of employment process of migrant workers
0 Prevention of undocumented migrant workers

0 Protection of migrant workers

0 Skills development of migrant workers
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Issues and challenges of the Employment Permit System

o Changing workplaces
0 Skill mismatch
0 Extension of the length of stay

0 Determination of the number of migrant workers and permitted industries

0 Search obligation for hiring Korean workers
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Migrant worker policy and demographic change:
Beyond Employment Permit System

Total fertility rate in Korea (2010-2024, person) % of foreign-born in population (2019)
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0.000
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o More integrated foreign worker policy o More support for living of foreign workers in Korea

o More effective system for training low-skilled foreign workers o Anti-foreigner sentiment reduced among Korean people

into skilled ones
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Thank you!
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