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Introduction
1. There are about 1.7 Mn Sri Lankan  migrant workers in 

abroad at present 

2. 230,000 -250 000 workers leave Sri Lanka annually

3. 60% migrant labour is engaged in  jobs with 
unskilled/semiskilled

4. Demography shows a ratio of 55%  & 45 % between male 
and female respectively. 

5.  Worker  remittances amounted to USD 6.6 billion In 2024.



Challenges of Labour Migration

1. Inadequate pre departure preparedness/ Training  

2. Skill development and qualification recognition 

3. Competency issues and Low skilled/unskilled jobs
4. Migration restrictions  ( Visas, lack of agreements )

5. Mismatch between demand and supply  



Challenges of Labour Migration

6. Exploitation,  abuse and lack of oversight & support 
services 

7. Social and family issues ( High costs and falling into 
debt)

8. Economic dependency on remittance

9. Un- registered migration  and human trafficking

10.Disintegration from the local condition  when workers 
return   



Best Practices: National Policy & action plan on 
Migration for employment (2023–2027)

1. Launched in Oct 2023 to promote
1. decent and productive employment
2. ensure protection and empowerment
3. strengthen the governance of migration process
4. link migration with national development 

2. Principles 
1. Investment:  enhance skills and competencies 
2. Innovation: use of technology and strategies for 

migration management
3. Inclusion: Equitable and accessible 



Best Practices :Institutional 
Reforms & Support

1. National Advisory Committee on labour Migration 
(NACLM)

2. Amendments to SLBFE Act for better regulation.

3. Recognition of Prior Learning (RPL) schemes to 
validate skills of returning workers.

4. Financing schemes for migrant entrepreneurship.



Best Practices : International 
Cooperation & Skill Strategy

1. Bilateral Agreements (e.g., Japan, Israel, South 
Korea, UK).

2. Skill surveys are carried out to match demand in 
labour markets.

3. Anti-human trafficking Taskforce established.
4. Expanded vocational training for key sectors.



Lesson Learned
1. Importance of national policy on labour migration to have a transparent 

and  robust governance structure 

2. Political will and mediation

3. Protection and empowerment of workers ( ILO and Swiss development 
corporation support) – ethical recruitment code, safe migration 
information, capacity building 

4. Addressing  the issues of skill mismatch 

5. Importance of reintegration of returning workers 

6. Equitable access 

7. Enhance the support of government agencies and diplomatic services 

8. Pre-departure skilling improves job quality abroad.

9. Holistic reintegration needed including financial and psychosocial support.



Way foreword
1. Strengthening  institutional and legal FW
2. Using  of technology to ensure transparent and ethical 

recruitment 
3. Establishing  bilateral agreements
4. Compliance  with international standards and conventions 
5. Continuous upskilling to meet global demands.
6. Programs for Returnees to become development partners 

and mentors.
7. Promoting safe and well-informed migration pathways
8. Enhance regional and global cooperation  
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