
Outcomes of consultation with ILC members on WB Gender Strategy revision 

Among the key areas of intervention suggested by ILC members for the World Bank Group to best 

help countries accelerate progress toward gender equality and empowerment, the main areas that 

emerged are1: 

Political education and broadly support to women led initiatives and women’s leadership 

• Feminist economy and higher financial support to initiatives promoting gender justice and 

women’s rights 

• Introduce a requirement for a gender sensitive approach/gender perspective in any project 

funded by the WBG 

• More focus on women land rights, in particular for marginalised group like small scale 

farmers and black women  

According to ILC members the most critical elements to achieve positive change toward better 

gender outcomes are:  

Women's participation in decision making and leadership 

• Government policies and programs 

• Government budget and resources 

• Data knowledge, digital platforms, and other innovation 

• Laws and regulations 

 

ILC members identify the following as key partners for the World Bank Group in the effort to 

advance gender equality: 

• Civil Society 

• Multilateral organisations 

• National and sub-national governments 

• Public Sector institutions 
 

In terms of prioritisation of topics for the new WBG Gender Strategy, ILC members suggest the 

following2 : 

Highest 

• Engage women as leaders and changemakers 

• End gender-based violence (GBV) 

• Expand economic opportunities for women 

 
1 Full list of mentioned areas: Leadership, Digital literacy and empowerment, Land access for black women, 
Women Land Right and Gender Equality, Political education, Support the establishment of women led 
initiatives, Women livelihood Security, Enviroment, Food sovereignty, Resource female Small scale farmers, 
Women Health Education, Mayores fondos, Economía feminista, Formación en los temas de empoderamiento, 
Capacitación, Equidad en tareas de cuidado, Acciones para eliminar la V.G, Leadership, Promouvoir les 
systèmes de financement communautaire, , Political education, Exiger une ligne directrice justice genre dans 
tout projet qu'il finance, Environment, Exiger le gender audit des organisations bénéficiaires de son 
financement et l'implémentation des actions plans y afférents 
2 The outcomes are a weighted average based on ILC members responses. Full list of responses, by language is 
available below in annex 1 



• Increase human capital gains such as health, education and social protection to foster 

gender equality 

• Engage civil society and others to help shift collective mindset and gender norm 

High 

• Leverage women’s leadership to strengthen resilience to current and emerging crises, such 

as Fragile and Conflict and Violence (FCV) settings and climate change 

• Generate knowledge and data on what works to promote gender equality and 

empowerment 

• Address the diverse needs of women in relation to gender and race, ethnicity, and disability 

• Engage local leaders and support collective action to change mindsets toward gender 

equality 

• Take masculinity challenges including vulnerabilities faced by men and boys 

 

Medium 

• Expand enabling services such as safe transport and childcare 

• Engage a wide range of stakeholders such as government parastatals and private sector 

establishments in countries to facilitate change in gender sensitive policies and practices 

• Support countries in prioritizing reforms and investments toward gender equality 

• Build government, private sector and relevant stakeholders’ capacity and accountability for 

results with incentives, monitoring, and clear commitments toward gender equality 

• Address the diverse needs of all people marginalized by gender norms, including sexual 
orientation and gender identity (SOGI)  

 

 

further remark or suggestions by ILC members 

It is important to encourage men to take up active roles in tackling gender bias and gender justice. 

Social leaders (both men and women) should be granted access to relevant training (including at 

university level) so to be able to promote gender topics and knowledge within their communities. 

Gender equality (and women’s land rights) should be stand-alone topics  

 

All stakeholders should be involved and all projects should engage in promoting gender justice. 

 

 

 

 

 

 

Annex 1: full overview of the results of responses to question on prioritization of topics for WB new 

Gender Strategy 
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